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UNAPPROVED

Minutes of the 338th Mesting of the
[llinois Community College Board
Work Session
January 17, 2003
Harry L. Crisp Il Community College Center
Conference Room

Springfield, Illinois

Item #1 - Roll CdAl and Dedlaration of Quorum

Chairman Duffy caled the megting to order at 9:00 am. Rall cal was taken with the following
members present: James Berkdl, Marjorie Cole, Edward Duffy, Laurna Godwin, Joe Nedy, Martha
Olsson, Judith Rake, Mark Weber, Edward Welk, and James Zerkle. Delores Ray and Gwendolyn
Rogers were absent.

[tem #2 - Announcements and Remarks by Chairman Edward T. Duffy

Charman Duffy welcomed Marjorie P. Cole of Glen Ellyn to membership on the Illinois
Community College Board.

ltem #3 - Dr. Hazdl L oucks Recognition

Chairman Duffy commended Dr. Hazel Loucks, former Deputy Governor for Education and
Workforce Development, for her many contributions to lllinois higher education and presented her
with a plaque. Dr. Cipfl read a Resolution recognizing Dr. Loucks for her outstanding work as
Deputy Governor for Education and Workforce Development.  Joseph Neely made a motion, which
was seconded by James Berkd to adopt the following Resolution:

WHEREAS, Dr. Hazel Loucks was appointed Deputy Governor for Education and
Workforce under Governor George H. Ryan; and

WHEREAS, Dr. Loucks served in tha capacity throughout Governor Ryan's
adminigration with diligence, professonalism, and objectivity; and

WHEREAS, Dr. Loucks was indrumentd in the revival and vigorous activity of the
Joint Education Committee which promoted and encouraged meaningful and
consgent discusson and didogue among the three state educational boards and the
Illinois Workforce Investment Board; and
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WHEREAS, recognizing the need for more direct interaction among educationa
agency heads to discuss education policy and form stronger links that will ultimately
aid lllinois students in preparing for both higher education and a place in the
workforce, Dr. Loucks organized informational meetings atended by the State
Superintendent of Schools, the Executive Director of the lllinois Board of Higher
Education, the Presdent and Chief Executive Officer of the Illinois Community
College Board, and hersdlf; and

WHEREAS, Dr. Loucks promoted the essential connection between continua
learning and meaningful work; and

WHEREAS, Dr. Loucks has acted as a stalwart friend to education in Illinois and,
in particular, as a proponent of the misson and activities of the lllinois Community
College System in its pursut of educationa and workforce development excellence;

THEREFORE, we, the members of the lllinos Community College Board, do
hereby bestow upon Dr. Hazel Loucks this award in appreciation of her service to
the cause of affordable, accessible, and accountable education in lllinois, and express
our sincere best wishes for her future undertakings.

The motion was gpproved by unanimous voice vote. Student advisory vote: Yes.

ltem #4 - Consent Agenda

Judith Rake made a motion to approve the following items, which was seconded by Martha Olsson:

ltem #4.1 - Minutes of the October 18, 2002 Mesting

The lllinois Community College Board hereby approves the minutes of the October 18, 2002
meeting as recorded.

[tem #4.2 - Review of Executive Sesson Minutes

The lllinos Community College Board hereby determines that minutes of its executive
sessions held on June 14, 2002; September 20, 2002; and October 18, 2002 will remain
confidentid.  All prior minutes of executive sessons have been made available for public

ingpection.
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I[tem #4.3 - New Units of Instruction

The lllinois Community College Board hereby approves the following new units of
ingruction for the community colleges listed below:

PERMANENT PROGRAM APPROVAL
Coallege of Lake County

. CAD/Drafting Technology A.A.S. degree-Architectura/Civil Option (66 semester
credit hours)

Heartland Community College
. Radiologic Technology A.A.S. degree (65 semester credit hours)

Joliet Junior College
. Process Operations Technology A.A.S. degree (64 semester credit hours)
. Process Operations Technology certificate (39 semester credit hours)

Lincoln Land Community College
. Electrica Lineman Digtribution A.A.S. degree (61 semester credit hours)

Parkland College
. Customized Career Preparation A.A.S. degree (60 semester credit hours)

Shawnee Community College
. Medica Coding Specidist Certificate (36 semester credit hours)

John Wood Community College
. Emergency Medical Technology A.A.S. degree (64 semester credit hours)

Item #4.4 - Adjustments Necessary for the Fiscal Y ear 2004 Budget

The lllinois Community College Board hereby authorizes its President/CEO, with
concurrence of the Board Chair, to make any necessary adjustments to the funding levels
included within the ICCB fiscal year 2004 gppropriations hill.

The motion was gpproved by unanimous voice vote. Student advisory vote: Yes.

Item #5 - Work Session

Joe Cipfl introduced Sarah Aughenbaugh as the fird ICCB Director for Human Resources. Sarah
will report directly to Dr. Cipfl. Dr. Cipfl commended ICCB Chief Operating Officer Ellen Andres
for her servicesin the area of human resources prior to Sarah’ s gppointment.
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Don Wilske, ICCB Chief Financid Officer, reviewed recommendations that were identified in the
recent 1llinois Community College System Funding Study. Those recommendations remain in place,
but are subject to change. Equdization, credit hour grants, funding priorities, data collection, and
resdua funding continue to be reviewed. The Illinois Community College System Funding Study
Task Force met on January 10 and follow- up assgnments have been made to task force committees.
The task force will meet next on February 28, 2003. A recommendation for Board approva of the
[1linois Community College System Funding Study is anticipated on June 20, 2003. Chairman Duffy
would like to have a few community college presdents comment on the funding study and its
implication for the sysem & its May 16 Work Sesson.

Sarah Hawker reported on the dtatus of the Adult Education Funding Study Task Force and its
subcommittee work that is currently being conducted. Sarah reported on the differences in federa
and state adult education funding dollars. At some period, it is expected that the Adult Education
Funding Study and the lllinois Community College Sysem Funding Study will need to merge.
June 30, 2003, is the target date to findize the Adult Education Funding Study with a
recommendation for Board action on October 17, 2003. Jennifer Foster, ICCB Senior Director for
Adult Education and Family Literacy, was commended for her efforts in this study. Illinois Reads,
a report on literacy in lllinois, was provided to the Board. 1CCB has been a very active partner in
the family literacy program.

Tom Ryder briefed the Board on current community college marketing practices. Consensus was
that a marketing technique should be developed that would cover the system as a whole to
complement the marketing initigtives currently being conducted at individuad community colleges.
Laurna Godwin suggested that ICCB daff determine an appropriate marketing initiative.  Dr. Cipfl
responded that aff will return to the Board with a marketing recommendation for Board
congderation.

At 12:45 p.m., Martha Olsson made a motion, which was a seconded by Joseph Nedly, to go into
Executive Session to discuss potentia litigation.  The motion was approved by unanimous voice
vote. Student advisory vote: Yes.

At 1:13 p.m., the Board returned to Open Session
ltem #6 - Reguests of Shawnee Community College and Southeastern lllinois College to Appear

Before the lllinois Community College Board Regarding Providing Instructional Services at the
Vienna Correctional Center and the Shawnee Correctional Center

At 1:15 p.m., the Board heard testimony from Shawnee Community College Lega Counsdl Mark
Johnson, dong with Shawvnee Community College Presdent Terry Ludwig. Testimony was
completed at 1:45 p.m.
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At 1:50 p.m., the Board heard testimony from Southeastern Illinois College Legal Counsd Ken
Florey, dong with Southeastern lllinois College Presdent Mary Jo Oldham. Tedimony was
completed at 2:20 p.m.

Persons testifying responded to questions from the Board.

At 2:55 p.m., Laurna Godwin made a motion, which was seconded by Judith Rake, to return to
Executive Sesson to discuss potentid litigation.

At 3:20 p.m. the Board returned to Open Session. Edward Welk made the following motion, which
was seconded by James Zerkle:

1 Notwithgtanding, Shawnee Community College has had and continues to
have the ability to contract with the Department of Corrections.

2. Southeastern lllinois College's ability to contract with the Department of
Correction remainsin full force and effect.

A written order will be prepared for approva a the next meding of the lllinois
Community College Board.

The motion was approved by rall cal vote. Voting aye were: James Berkel, Marjorie Cole, Lauran
Godwin, Joseph Nedy, Martha Olsson, Judith Rake, Edward Welk, James Zerkle, and Edward
Duffy. There were no dissenting votes.

The next meeting of the lllinois Community College Board will be hdd on February 21, 2003, at
Black Hawk Collegein Maline.

[tem #7 - Information Only

ltem #7.1 - Paraprofessiona Task Force Report

This report provides background information on the requirements st forth in the federd
Elementary-Secondary Education Act regarding lllinois teacher aidedassigtants. Severd
community colleges offer programs to enable these paraprofessonals to meet these
requirements. A task force was been formed, and a find report with recommendations will
be presented to the ICCB for action on February 21, 2003.

ltem #7.2 - Student Enroliments and Completions in the [llinois Community College Sysem
- Fiscal Year 2002

This report identifies sudent enroliments and completions in the 1llinois Community College
System based on fiscd year 2002 data for students as provided by the colleges at the close
of thefiscd year.
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[tem #8 - Adjournment

At 3:25 p.m., Joseph Nedly made a motion which was seconded by Judith Rake, to adjourn the
meeting. The motion was gpproved by unanimous voice vote. Student advisory vote: Yes.

Edward T. Duffy, Chair Joseph J. Cipfl, President/CEO
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[llinois Community College Board
NEW UNITSOF INSTRUCTION
The lllinois Community College Board is requested to approve new units of ingtruction for the
following community colleges
RECOMMENDED ACTION:
It is recommended that the following motion be adopted:

The Illinois Community College Board hereby approves the following new
units of ingruction for the community colleges listed below:

PERMANENT PROGRAM APPROVAL

Lincoln Land Community College
< Web Authoring and Design certificate (33 semester credit hours)

Wm. Rainey Harper College
< Emergency Medical Services A.A.S. degree (64 semester credit hours)

Richard J. Daley College
< Electrical Construction Technology A.A.S. degree (65 semester credit hours)

Southwestern Illinois College
< Associate in General Studies degree (64 semester credit hours)

BACKGROUND

Lincoln Land Community College is seeking approval to offer a 33 semester credit hour certificate
program in “Web Authoring and Desgn”. This program will prepare individuas for entry-leve
employment as web programmers, designers or web masters.  The curriculum includes coursework
in computer sysems and busness applications, computer literacy for graphic design, two-
dimensond design, introductory web design, graphic desgn, HTML (Hyper Text Markup
Language) programming, introductory and advanced Macromedia Dreamweaver, and Macromedia
Fash. The curriculum adso alows students to choose their eectives to focus on ether web
goplication programming or web page desgn. The college anticipates an enrollment of 25 full-time
and 50 part-time sudents the first year, increasing to 35 part-time and 60 full-time students by the
third year. Labor market information provided by the college supports the need for and interest in
web authoring training programs both statewide and within the college's didrict.  The program will
require one existing full-time faculty member the first year. Codis for implementing the program
will be approximately $60,000 the first year, $9,000 the second year, and $9,000 the third year.
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Higher firg year costs reflect initid equipment and software purchases needed to support the
program.

William Rainey Harper College is seeking approva to offer a 64 semester credit hour Associate
in Applied Science (A.A.S.) degree program in “Emergency Medical Services’. A reated 29
semedter credit hour “Paramedic” certificate program has aso recently been approved. The
programs are a joint venture between the college and Northwest Community Hedthcare-Emergency
Medicd Services Department. The certificate program will prepare individuds for employment as
licensed Emergency Medica Technician-Paramedics (EMT-Ps) capable of providing emergent pre-
hospital care in a variety of sdttings induding hospitals, police, fire and public service departments,
private rescue and ambulatory service providers. The curriculum congdts of coursawork in basic,
intermediate and paramedica emergency medicd technician training, and both a field-based and
hospital-based paramedic internship.

The A.A.S. degree program provides an educational ladder for certificate graduates to expand their
employment opportunities beyond entry-level EMT positions. The degree curriculum builds on the
cetificate to include additiona coursework in human anatomy and physiology, medica
teeminology, physicd assessment, psychology, biomedical ethics, and dectives in addition to
generd education studies. The curriculum is based on the guideines for EMT-P training programs
as established by the National Highway Traffic Safety Administration and will prepare students for
taking the required EMT-P licensure examination through the lllinois Department of Public Hedth.

The college anticipates an enrollment of 35 full-ime students each year for the first three years.
Labor market information, as wel as local survey data, provided by the college support the interest
in and continued need for skilled emergency medical technicians statewide and within their didtrict.
The program will require one new full-time and three new part-time faculty the first year. Cogt for
implementing this program will be approximetely $98,500 the first year, $103,375 the second year,
and $108,494 the third year.

Richard J. Daley College, one of the City Colleges of Chicago, is seeking approva to offer an 65
semester credit hour Associate in Applied Science (A.A.S) degree program in “Electrical
Congruction Technology”. This program was developed in cooperation with the Electricd Joint
Apprenticeship and Training Trust (EJATT) which includes both the National Electrical Contractors
Association (NECA) and the International Brotherhood of Electrical Workers (IBEW) Local Union
134. The EJATT Loca 134 serves the entire Chicagoland area and therefore Ddey Colleges
requests approva to offer the program throughout the City Colleges Didtrict. Under the college's
current agreement with the EJATT Local 134, related vocational skills courses are offered through
the West Side Technica Indtitute.

This A.A.S. degree program was developed for the purpose of broadening the educational
opportunities for individuas admitted into the Electrician Apprenticeship program and is designed
to articulate into the Bachelor’'s of Construction Technology degree program at the Illinois Ingtitute
of Technology (I1T). The program will prepare students for employment as journeymen dectricians
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in indugrid, commercid and resdentid congtruction, and repair and maintenance settings. The
curriculum consigts of technical course work in congruction technology, eectrica circuitry, conduit
bending, programmable control, HVAC systems, motor control systems, fire darm systems, print
reading, communication systems and instrumentation, in addition to general education studies. The
gpprenticeship portion of this program includes 8,000 hours of on-the-job training.

The college anticipates a projected enrollment of 300 full-time students each year for the first three
years of the program. Labor market information provided by the college supports the need for skilled
dectricians within the didtrict and statewide.  The program will require 25 exising full-time faculty
members the fird year. The program will cost approximately $6,000 the first year, $6,250 the
second year, and $6,500 the third year.

Southwestern lllinois College is seeking approva to offer a 64 semester credit hour Associate in
Gengra Studies (A.G.S.) degree program. The nature of the degree is to serve students whose
interests and educationa objectives do not fdl within ether a traditiona transfer or occupational
program. The degree is not designed to transfer to four-year colleges or universities. To ensure that
certain standards are met, the college will require students to establish a forma degree plan with an
academic counselor and participate in the college assessment process for appropriate course
placement in English and Math. Even though considerable flexibility is dlowed, 31of the 64 credit
hours will represent specific course requirements.  Specifically, the 64 credits in the degree are
comprised of 26 credits in generd education, 5 credits in other inditutiond requirements (computer
literacy and human well-being), and 33 credits in eectives.

ICCB Rules for A.G.S. programs specify that proposas meet three degree intentions. The first is
that the proposal must show that it is a liberal studies program. The college responds that the
program will faclitate personal growth and development and provide learning experiences that
prepare students to assume a variety of roles in society, induding that of a lifelong learner. The
second intent is to meet needs of students that are not met by other programs. Through the A.G.S.
degree, Southwestern will provide a broad array of courses so that students are alowed considerable
freedom in desgning and pursuing a course of study that meets thar individuaized learning goals.
The third intent is to provide a capstone program for graduates of occupational certificate programs.
Because some certificates do not naturally lead to an associate degree, the college's proposa alows
sudentsto utilize the A.G.S. as a cgpstone program, thereby shortening their time to degree.

The college anticipates enrollment of 20-40 students of diverse ages and backgrounds each year.
The spedific target audience for the program will be returning adults with a wide variety of work,
military, and higher education experiences.

TEMPORARY PROGRAM APPROVAL

Rend Lake College
< Electrician Certificate (32 semester credit hours)




Agenda ltem #7.2
February 21, 2003

John Wood Community College (Information | tem)

< A.A.S. in Corrections for IDOC employees.
Corrections Officer/Y outh Supervisor option (65 semester credit hours)
Parole Officer option (65 semester credit hours)

South Suburban Callege (I nformation | tem)
< A.A.S. in Corrections for IDOC employees.
Corrections Officer/Y outh Supervisor option (64 semester credit hours)

BACKGROUND

Rend Lake College is seeking temporary approval to offer a 32 semester credit hour “Electrician”
certificate program for a period of three years. This certificate will prepare individuds for entry-
level employment as dectricians with independent dectrical contractor employers. The curriculum
conggs of coursework in eectrica theory, Nationa Electricd Code regulations, safety, eectrica
and dectronic dircuitry, blueprint reading and troubleshooting. The program was development in
collaboration with the didtrict’s local Independent Electrical Contractors Association.  The college
anticipates an enrollment of four ful-time students every other year for the first four years of the
program. The college has established its completion benchmarks at graduating four students every
other year after the first two years of the program have been completed. Temporary approva of
this program is being sought to alow the college to re-evauate the congtantly changing needs of
local busnessand industry. Temporary approval is recommended for a period of three years, after
which permanent approval will be considered, based on program outcomes.

John Wood Community College and South Suburban College have submitted applications to
offer Associate in Applied Science in Corrections and Corrections Officer/Y outh Supervisor options
within that degree. Additionaly John Wood is proposing to offer the Parole Officer option to the
degree. All of these proposas meet the guiddines endorsed by the Illinds Community College
Board on June 14, 2002. The Board indicated in its action at that time, that colleges meeting the
guidelines would be granted temporary approva without further Board action needed.

INFORMATION ITEM - BASIC CERTIFICATE APPROVAL
Following is a list of basc certificates that have been approved on behdf of the Illinois Community
College Board by the President/CEO since the last Board meeting:

Lincoln Land Community College

< CISCO Network Adminigtrator Training certificate (12 semester credit hours)
William Rainey Harper College

< Paramedic certificate (29 semester credit hours)

Rend L ake College

< Professona Electrician certificate (16 semester credit hours)

Rock Vdley College

< Truck Driver Training certificate (7 semester credit hours)

-10-
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[llinois Community College Board

EXTENS ON OF
COURSESAND CURRICULA OUT OF STATE

RECOMMENDED ACTION
It is recommended that the following motion be adopted:

The lllinois Community College Board hereby approves the out-of-state extension
of Parkland College courses in English compodtion, art, history, music, speech
communications, accounting, business, management, marketing, and agribusiness to
be offered to students of the Bejing Vocational College of Agriculture, located in
Beijing, China

BACKGROUND. Pakland Callege is requesting approval to offer courses in English composition,
art, higory, mudc, speech communications, accounting, business, management, marketing, and
agribusness to students of the Bejing Vocationd College of Agricuture (BVCA) in Bejing, China
The courses will be taught by Parkland College faculty through both on-line and on-site delivery.
These course offerings are part of an initiative between Parkland College and BV CA to jointly offer
coursework to BVCA students that will lead to Associate in Applied Science degrees in Accounting,
Landscape Design, Congtruction and Maintenance, and E-Commerce to be awarded by Parkland
College. The intended purpose of this initiative is for the two ingtitutions to collaborate to develop
Chinese students with the skills and knowledge to enable them to better cope with the requirements
of economic globdization. BV CA will offer 45-50 semester credit hours of coursework toward the
degrees, and Parkland College will offer the remaining 15-20 semester credit hours to complete the
degrees.

Highly qudified Parkland College faculty will teach dl courses the college will offer a BVCA, and
depatment chairs and program directors from the appropriate program areas will make on-gte visits
for the purpose of counsding students, evauating Parkland College faculty, and coordinating
development of the programs and related activities. BVCA courses to be included in the degree
programs will be reviewed by Parkland to ensure that they meet dl requirements and will articulate
to the Parkland degrees. Parkland transfer advisors will provide assstance to BVCA students who
complete Parkland degrees and want to transfer to Illinois universities to continue their sudies.

It is anticipated that this initigive will enroll a minimum of 90 students. The program will be
funded entirdly by BVAC, and no gtate or local tax funds will be used to support the activity.

-11-
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[llinois Community College Board

BARBOUR GRIFFITH & ROGERS, INC.
CONTRACT EXTENSION

ICCB policy provides for contracts over $20,000 to be approved by the Board. Contracts under
$20,000 require written notification to the Board before execution, and those under $5,000 require
no Board gpproval. At the beginning of each fisca year, dl known contracts are presented to the
Board for gpproval. Thisisamid-year contract renewal.

RECOMMENDED ACTION
It is recommended that the following motion be adopted:

The lllinois Community College Board hereby gives its Presdent/CEO authority to
extend the current contractual agreement with Barbour Griffith & Rogers, Inc.

through December 31, 2004.

BACKGROUND. The ICCB, the Illinois State Board of Education, and the Illinois Board of
Higher Education entered into a contractual agreement with the firm of Barbour Griffith and Rogers,
Inc., to provide professiona services and drategic counsding on legidative and regulatory matters
before the federa government. The origind contract started in January 2000 and was amended
twice to continue through December 2002. The annua compensation rate was $71,000. This new
agreement decreases the annual rate to $55,500 per annum. The contract can be terminated with 30
days written notice.

-12-
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[llinois Community College Board

ISSUANCE OF FINAL ORDER OF ICCB POSITION ON
SHAWNEE COLLEGE AND SOUTHEASTERN ILLINOISCOLLEGE
CONCERNING PROGRAM OFFERINGS AT
SHAWNEE AND VIENNA CORRECTIONAL CENTERS

On January 17, 2003, by unanimous roll cdl vote the Illinois Community College Board
unanimoudy voted that Southeastern lllinois College may continue to enter into contracts with the
Illinois Department of Corrections to provide educationa services at the Vienna Correctional Center
and a the Shawnee Correctional Center. This decison does not limit the authority of Shawnee
Community College to enter into a contract with the Illinois Department of Corrections to provide
educationd services to those same correctiona facilities.

An Order will be presented on February 21, 2003, as find confirmation of I[llinois Community
College Board action.

-13-
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ILLINOISCOMMUNITY COLLEGE BOARD
DECISION RE REQUEST FROM
SHAWNEE COMMUNITY COLLEGE

Matter: Request of Shawnee Community College re Southeastern Illinois College
Date Presented to the Board: January 17, 2003

Issue/Rdlief Sought from the Board: Shawnee Community College wishes to provide educationd
sarvices for the lllinois Department of Corrections at the Vienna Correctional Center and at the
Shawnee Correctional Center, both of which are within its service region. Pursuant to the authority
of the lllinois Community College Board granted in 1976, Southeastern Illinois College has been,
and currently is, providing educational services a the Vienna Correctiond Center. In 1984 the
provison of such educationa services was expanded to include the Shawnee Correctional Center,
a separate fadlity in Vienna, Illinois. Shawnee Community College has requested that the lllinois
Community College Board notify Southeastern College that it no longer may provide such
educationa services to the two correctional fadlities and that Shawnee Community College will
take over such educationa programs.

Decison: The lllinos Community College Board having considered dl evidence tendered and 4l
arguments made on behdf of Shawnee Community College and Southeastern lllinois College does
hereby order and determine as follows:

Southeastern Illinois College may continue to enter into contracts
with the Illinois Department of Corrections to provide educational
sarvices a the Vienna Correctiond Center and at the Shawnee
Correctional Center. This decison does not limit the authority of
Shawnee Community College to enter into a contract with the Illinois
Depatment of Corrections to provide educational service to those
same correctiond facilities.

Approved:

Chairman of the Board
On behdf of the
[llinois Community College Board

Dated:

-14-
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[llinois Community College Board

ROCK VALLEY COLLEGE RECOGNITION STATUS

The lllinois Community College Board will consder the recognition satus of Rock Valey College
at its meeting on February 21, 2003.

-15-
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[llinois Community College Board

ARTICULATION AGREEMENT
BETWEEN DEVRY UNIVERSITY AND ILLINOISCOMMUNITY COLLEGES

RECOMMENDED ACTION
It is recommended that the following motion be adopted:

The lllinois Community College Board hereby endorses the efforts of DeVry
Universty and the Illinois community colleges to articulate associae and
baccalaureste degrees and supports the signing of the attached agreement between
its Presdent/Chief Executive Officer and the President of DeVry University
recognizing that DeVry will accept ICCB approved Associate of Applied Science
degrees as vdidation of the sudent’s mastery in an area of specidized study.

BACKGROUND. For over a year, DeVry University and three community colleges — College of
Lake County, Oakton Community College, and Waubonsee Community College — have been
involved in an pilot initidive to articulate community college Associate of Applied Science degrees
with DeVry baccalaureate degrees. As aresult of this pilot, DeVry University has expressed interest
in pursuing these endeavors statewide with other community colleges and has approached the
lllinois Community College Board regarding a letter of agreement. The proposed agreement
formdly ggnifies the Universty’s willingness to accept a student who has obtained an Associate
in Applied Science a an lllinois community college into its Bachelor's of Science in Technical
Management (BSTM) degree through ether online or ongite participation.

As indicated in the attached letter of agreement, degree requirements are specified in an individual
plan of study developed with each student. Students who complete any required coursework as part
of ther associate degree program are assigned dternate coursework for their plan of study. Students
who complete appropriate coursework beyond the associate degree may receive up to 20 hours of
transfer credit toward the Technical Management degree. At least 42 credit hours of the 62 credit
hour total requirement must be earned through coursework completed at DeVry.

DeVry has edtablished an Illinois Community College Scholarship program that will provide two
$1,500 per semester scholarships to each Illinois community college to be awarded to alumni and
current Associate in Applied Science degree graduates. DeVry is dso offering fdlowships to
community college faculty members that provide tuition for up to 12 credit hours of graduate or
undergraduate classes in a variety of content aress a its ten Chicago land locations to assist faculty
inthelr professond development.

-16-
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Letter of Agreement
Between
DeVry Univerdty and the lllinois Community College Board

Effective Date: February 21, 2003

This agreement between DeVry Universty (DeVry) and the lllinois Community College Board
(ICCB) is intended to cgpitdize on the synergies that exis between DeVry and the lllinois
community colleges by providing students who hold the Associate in Applied Science degree from
an lllinois community college the opportunity to articulate into the Bachedlor of Science in Technica
Management (BSTM) degree through DeVry ether online or ongdite.

There is no redtriction placed on the Associate in Applied Science degree content; the degree does
not have to be “DeVry-compatible” It does, however, have to be an assoicate of applied science
(AAYS) degree and not an associate in arts or associate in science degree (typically AA or AS). An
|CCB approved AAS degree awarded by an Illinois community college is vaidation of the sudent’s
mastery in an area of specidized sudy; DeVry will provide the management and genera education
to add value to the associate degree.

“Baccdaureate degree requirements are specified in an individud plan of study developed with each
sudent. Students who complete any DeVry required coursework as part of their associate degree
program are assgned dternte coursework for ther plan of sudy. Students who completed
appropriate course work beyond the associate degree may receive up to 20 hours of transfer credit
toward the Technical Management degree. At least 42 credit hours of the 62 credit hour tota
requirement must be earned through coursework completed at DeVry while in this program.”

AGREED TO:
DeVry Universty Presdent Date
[llinois Community College Board Date

President/Chief Executive Officer
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[llinois Community College Board

PARAPROFESSIONAL TASK FORCE REPORT

BACKGROUND. The reauthorization of the federal Elementary-Secondary Education Act, titled
“No Child Left Behind” (NCLB), was enacted on January 8, 2002, and had a significant impact on
teacher adesdassgtants in lllinois and throughout the nation. Under NCLB, education
pargprofessonds (teacher aides/assstants) hired after January 8, 2002, to assst in schools and/or
programs that receive Title | funds must have ether completed two years of study a an inditution
of higher education, obtained an associate’s degree or higher, or met a rigorous standard of quality
through a forma date or locd assessment. Title | pargprofessonds who are currently employed
have until 2006 to meet these requirements. Though the option of a state assessment will be
available, it is believed that college coursework will be widdly pursued by paraprofessonds in the
date to meet the requirements set forth in NCLB (see Attachment A).

Currently in lllinois, paraprofessonds are required to have completed 30 semester credit hours of
higher education. While this continues to be the standard for teacher assistants working in non-Title
| programs, it is believed that the new requirements of NCLB will eventually become the standard
for dl pargprofessonds.

Numerous community colleges in lllinois offer programs to prepare pargprofessionals. The mgority
of programs are at the certificate level, Snce state requirements have not generated a demand for the
associate degree. Recognizing the large role community colleges could play in assgting
pargprofessonds to meet the new requirements of NCLB, daff from ISBE and the lllinois
Community College Board (ICCB) met severd times during the summer of 2002 to discuss the
development of a statewide moded associate degree curriculum.  On August 12, 2002, the boards
jointly hosted a focus group meeting comprised of representatives from the K-12 community and
higher education. The purpose of the focus group was to discuss the issues and needs surrounding
the NCLB legidation and seek input on the best way to meet those needs. The group unanimously
recommended that a model for an Associate in Applied Science degree be developed, as wdl as a
transfer option for those wishing to pursue a baccaaureate degree in teacher preparation.
Participants aso recommended that consideration be given to the development of shorter preparation
programs for paraprofessonas who aready have some college credit. Developing a mechanism
to award credit for prior leaning for individuds with ggnificat professonal experience was
identified as an important component, aswell.

Based on this input, ICCB and I SBE staff convened a Paraprofessiona Task Force on September 23,
2002. A ligt of members is attached to this report. Following discusson of the feedback from the
focus group, the task force formed three subcommittees with the following charges:

1 The curricllum subcommittee, chared by Margaret Lehner from Morane Valley
Community College and Bernard Ferreri from City Colleges of Chicago, focused its work
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on the development of an AAS modd. The group chose to delay work on a transfer option
until moreinformation about the ongoing effort to devel op an Associateof Artsin Teaching
degreeisavailable.

The policy and procedures subcommittee, chaired by Denis Wright from Joliet Junior
College, focused on developing recommendations/guiddines for currently employed
paraprofessonas, such as credit for prior learning.

The dffordability/accessibility/ddivery subcommittee, chaired by Sandy Krsak from the
lllinois Federation of Teachers, focused on developing recommendations for approaches to
affordable tuition and leveraging monetary resources, accesshility of coursework and
support systems, and delivery mechanisms for providing courses and programs.

During the months of October and November, the subcommittees met separately to work on crafting
thar recommendations. On December 2, 2002, the full task force convened to share and discuss the
find recommendations of each subgroup. Margaret Lehner presented the work of the curriculum
committee.  The policies and procedures committee and the affordability/accessbility/ ddivery
committee joined forces to develop a combined recommendation. Denis Wright presented on their

behalf.

Following each presentation, consensus and endorsement of task force members was

reached.

CURRICULUM: AASDEGREE AND CERTIFICATE MODELS

The AAS degree and certificate were designed with the following premisesin mind:

After invedtigation of numerous pargprofessiona standards from a variety of professiond
organizetions, the American Federation of Teachers (AFT) standards were incorporated in
the design of the degree and certificate programs.

The degree and certificate programs were created to adlow for flexibility at the locd
community college levd.

The degree and certificate programs are broadly defined to accommodate students at Al
levels

A key demet in the devdopment of these offeings was tranderability; therefore,
components of the Illinois Articulation Initigtive (IAl) were incorporated wherever possible.
It is assumed that students will be provided with appropriate advisement in terms of the
options available to them.

The curriculum committee of the Paraprofessona Task Force will continue its work in order
to achieve dignmett with professona teaching standards and outcomes for courses
associated with the degree and certificate.  Alignment with the current development of an
Associate of Artsin Teaching (AAT) degree will aso be addressed where appropriate.
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# AASDegree

Component 1: General Education

. 18-22 hours comprised of math, communications, socia and behaviora science, and
humanities and fine arts. Designed to provide a broad, basic foundation.

Component 2: Professional Core

. 22-28 hours designed to hdp students understand thar role in the classsoom and the legal
and policy implications of ther actions, as wdl as to undersand the socid, emotiond,
physica, and intellectua development of the learner.

Component 3: Electives

. 16-28 hours desgned to hdp students acquire additiona skills and knowledge that can
increase leaning in the classsoom (workplace); reduce the time-to-degree for
paraprofessonds who have adready completed severd semester hours of credit; improve
aticulation and transfer to senior inditutions through completion of 1Al coursework; and/or
dlow gudents to concentrate in a focus or speciaty area (content, pecia education,
bilingud, etc).

Total Hoursfor Associatein Applied ScienceDegree: 62-64

# Certificate of Achievement

The catificate requirements are comprised of the Professonal Education Core requirements
supplemented with generd education and eective components to bring the total to 31-37 semester
hours. In the opinion of the subcommittee on Curriculum, the Professond Education Certificate
addresses the most meaningful skills and standards for the pargprofessiond.

The certificate has the potentia to serve three groups of students:

. Future paraprofessionals for non-Title | programs. By completing this curriculum,
sudents who have litle or no college experience will have a set of courses in genera
education and teacher preparation to be certified as a pargprofessona in non-Title |
positions.

. Future paraprofessonals pursuing an associate degree. Individuds can use the
certificate as a stepping stone toward completion of the AAS degree. By completing the
certificate program, they would achieve a credentid at the half-way point of their program.
(They would dso be certified as a pargprofessond for work in non-Title | programs.)

. Incumbent paraprofessionals.  This curriculum will serve those who possess college
credits that, when combined with or applied to the certificate requirements, total 60 or more
credit hours. These individuds would meet the requirements of NCLB and be digible to
work in Title | positions.

-20-



Agenda ltem #11
February 21, 2003

POLICIES AND PROCEDURES
AND
AFFORDABILITY/ACCESSIBILITY/DELIVERY

# Program Components

The Pargprofessond Task Force is proposing the following recommendations concerning the
components of a successful paraprofessond program:

1 Recommend thet the state adopt (and set a basdine score for) a standardized test, such asthe
ETS or ACT exam, for pargprofessonals hired prior to January 8, 2002. If a test is
approved, the community colleges should take an active role in preparing current
pargprofessionas for the test. It is dso recommended that community colleges take an
active role in becoming approved Stes for administration of the test.

2. Recommend the devdopment of a mechanismn — such as a portfolio process — for
community colleges to evduae and award credit for prior learning for current

pargprofessionds.

3. The joint subcommittee fully recommends and supports the curriculum subcommittee's
recommendation of an AAS in Pargprofessond Studies.

4. The joint subcommittee fuly recommends the continuing work on an AAT degree in

Teacher Education and supports the indusion of transfer-like coursework within the AAS
in Pargprofessiona Studies.

5. A key component of the work of community colleges in this initigtive is to build a full
continuing education network for current and future pargprofessonds, including
collaborating with union training programs.

6. A comprehensve advertisng campaign should occur to heighten awareness about courses
offered, financia ad opportunities, and other program information.

# Delivery Methods

The joint subcommittee encourages community colleges to provide courses ondgte (in the
eementary/middlehigh schools) as much as possible.  This coursework should be delivered in a
timeframe appropriate for working paraprofessionals to take full advantage of al opportunities (i.e,
use teacher in-sarvice days to structure courses spread out over the whole year; offer courses
immediatdy following the regular school day).

The devdopment and use of online courses is srongly encouraged in those areas of the curriculum

that work with this nontraditional delivery method. The joint subcommittee encourages 1CCB,
IBHE, and ISBE to develop funding sources which promote online course devel opment.
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CURRENT STATUS

The draft report of the task force was released for public comment from January 15 to February 3,
2003. While significant support for the proposa was received, there were severa issues raised
during the public comment period that need to be addressed before the report is finalized. Those
issues have been provided to the Pargprofessional Task Force for immediate review and reaction.

NEXT STEPS

1 Once consensus is achieved by the Task Force on the issues raised through public comment,
find modifications will be made to the report. It is anticipated that the proposa will then
be presented to the Illinois Community College Board at its May meeting.

2. After consideration by the Community College Board, the report will be shared with the
lllinois Board of Higher Education, as wdl as with the lllinois State Board of Education and
the Illinois State Certification Board.
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ATTACHMENT A
QUALIFICATIONS AND DUTIES OF PARAPROFESSIONALS
The faolowing qudifications for pargprofessonds working in Title | programs and permissible

duties are set forth in Section 1119, subsections (¢) through (g), of the ESEA of 1965, as amended
by the No Child Left Behind Act, P.L. 107-110.

Quialifications
Pargprofessionas working in Title | programs hired after the effective date of the Act (January 8,
2002) shdl have:

. Completed at least two years of Sudy at an inditution of higher education;
. Obtained an associat€e's (or higher) degree; or
. Met a rigorous standard of quality and can demonstrate, through a forma State or loca

academic assessment — 1) knowledge of, and the ability to assst in the instruction of,
reading, writing, and mathematics, or 2) knowledge of, and the ability to assst in the
indruction of, reading readiness, writing readiness, and mathematics readiness, as
appropriate. Pargprofessonas qudifying under this criterion must have a secondary school
diploma or its equivdent, but the receipt of a high school diploma is not sufficent to satisfy
the requirements for meeting this standard.

Existing paraprofessonals hired before January 8, 2002 and working in Title | programs have four
years (until January 8, 2006) to meet the foregoing qudifications. Title | pargprofessonas who
sarve primaily as trandators or who soldy conduct parenta involvement activities, regardliess of
hiring date, are exempt from these quaifications.

All pargprofessonas working in Title | programs, regardiess of hiring date, must have earned a
secondary school diplomaor its equivaent.

Duties
Paraprofessonas working in Title | programs may be assgned to:

. Provide one-on-one tutoring for digible sudents, if the tutoring is scheduled a a time when
astudent would not otherwise receive ingruction from a teacher;

Assg with classroom management, such as organizing ingructiona and other materids,

Provide assistance in a computer |aboratory;

Conduct parentd involvement activities,

Provide support in alibrary or media center;

Act asatrandator; or

Provide ingructiond services, while working under the direct supervision of ateacher.
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[llinois Community College Board

STATE LEGISLATIVE REPORT

As of February 14, 2003, al committees in the House and Senate have been populated and severa
met during the week of February 4, 5, and 6, 2003. Very few actions took place. The House and
Senate were not in session during the week of February 10, 2003. Both the House and Senate will
be in session during the week of February 18, 2003. A copy of the legidative schedule is attached.

The Senate passed a House hill that will dlow the Governor to delay his budget address to a date
as late as April 9, 2003. The hill now goes to the Governor for his signature. If the Governor
presents his budget on that date, the Generd Assembly will have 23 days to evauate the budget
before the scheduled adjournment date of May 23, 2003. If the Legidature goes beyond May 31,
then a 60 percent vote would be necessary to pass legidation rather than the smple magjority needed
before that date. The extreordinary vote of 60 percent would require Republican participation.
Neither of the Democratic mgjorities in the House nor the Senate has enough votes to meet the 60
percent vote. The Democrats in the House have 66 votes and the Republicans have 52. The 60
percent vote would require 72 votes out of thetotal 118. In the Senate, the Democrats have 33 votes
(induding the sngle independent) and the Republicans have 26. The 60 percent requirement equas
36 votes.

The question is will the Democrats, who have control of the House, Senate, and Governor for the
firg time in three decades, wish to confront the budgetary problems of the state alone or do they
wish to include the Republicans? What price would encourage Republican participation? The delay
of the budget message will alow al of the parties to contemplate thisissue.

The House Higher Education Appropriation Committee met on Thursday, February 6, 2003, to hear
from the lllinois Board of Higher Education regarding both their operations and their proposed
budget. The ICCB has been invited by the Chair of the committee, Ricca Slone from Peoria
Heghts, to offer our perspective on the community college sysiem and our financid dtuation.  We
will notify you of the date and time.

Attached are copies of the hearing schedule and members of the House and the Senate committees.
In the future, we will provide you with updates on bills, committees, and other information.

INFORMATION ONLY
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ILLINOIS HOUSE OF REPRESENTATIVES
93rd General Assembly FEBRUARY 2003

Michael J. Madigan, Speaker

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
1
2 3 4 S| 5 Sle S|7 8
SESSION SESSION SESSION
9 10 11 12 13 14 15
Perfunctory
SESSION
Lincoln's Birthday
STATE HOLIDAY Valentine's Day
16 17 18 S| 19 S| 20 S| 21 22
Perfunctory SESSION SESSION SESSION
SESSION
Presidents’ Day Washington s
STATE HOLIDAY Birthday
23 24 25 26 S| 27 S| 28 S
SESSION SESSION SESSION
DEADLINE
Primary Introduction of
Municipal Election House Bills

S = Senate in Session



ILLINOIS HOUSE OF REPRESENTATIVES
93rd General Assembly

Michael J. Madigan, Speaker

MARCH 2003

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
1
2 3 4 S| s S|e6 S|7 8
SESSION SESSION SESSION
Ash Wednesday
9 10 11 ST 12 S| 13 S| 14 15
SESSION SESSION SESSION
DEADLINE
Committee
Substantive HBs
16 17 18 S| 19 S| 20 S| 21 S |22
SESSION SESSION SESSION SESSION
St. Patricks Day
23 24 S| 25 S| 26 S| 27 S| 28 S| 29
SESSION SESSION SESSION SESSION
30 31
SESSION

S = Senate in Session




ILLINOISHOUSE OF REPRESENTATIVES

93rd General Assembly APRIL 2003

Michael J. Madigan, Speaker

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

1 2 S| 3 S| a S|s
SESSION SESSION SESSION SESSION
DEADLINE
3rd Reading
House Bills

6 7 8 S| o S| 10 S| 11 12

SESSION SESSION SESSION

Daylight Saving

Time Begins
13 14 15 S| 16 S| 17 S| 18 19
SESSION SESSION SESSION SESSION
CANCELLED
Palm Sunday Passover Good Friday
20 21 22 23 24 25 26
< Spring Break -
Professional
Easter Sunday Secretaries Day
27 28 29 S| 30 S
SESSION SESSION

S = Senatein Session




ILLINOIS HOUSE OF REPRESENTATIVES

93rd General Assembly MAY 2003
Michael J. Madigan, Speaker
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
2 3
SESSION SESSION
DEADLINE
Committee
Senate Bills
4 5 6 S|7 S|s8 9 S |10
SESSION SESSION SESSION SESSION
11 12 S| 13 S|14 S| 15 16 S|17 S
SESSION SESSION SESSION SESSION SESSION
DEADLINE
3rd Reading Armed Forces
Mother's Day Senate Bills Day
18 S|19 S120 S| 21 S|22 23 S| 24
SESSION SESSION SESSION SESSION SESSION SESSION
ADJOURNMENT
25 26 27 28 29 30 31
Memorial Day
Observed
STATE HOLIDAY

S = Senate in Session




HOUSE COM Cap Room 114 Cap Room 115 Cap Room 118 Cap Room 122B SOB Room C-1 SOB Room D-1
Tuesday 2-4 p.m. Transportation & MV 11-9 Approp-Elem/Sec Ed 13-10 Insurance 8-6 Public Utilities 10-8 Housing & Urban Dev 11-9
Dem Rep Dem. Rep. Dem Rep Dem Rep Dem Rep
Hoffman, Ch  Wait, MS Smith, Ch J. Mitchell, MS Mautino, Ch Parke, MS S. Davis,Ch  Krause, MS Hamos, Ch Leitch, MS
Miller,V Ch  Bassi Flowers, V Ch. Aguilar Yarbrough, V Ch Brady Morrow, V Ch Bost McKeon, V Ch Biggins
Brosnahan Black Acevedo Brauer Berrios Dunn M. Davis Hultgren Bailey E. Lyons
Forby Mathias ChapalLaVia Coulson Bradley B. Mitchell Giles Meyer Feigenholtz Munson
Fritchey McAuliffe Coallins Cultra Dunkin Osmond Granberg Myers Graham Poe
Joyce Millner W. Davis Eddy Colvin Pankau Holbrook Saviano Jefferson Rose
J. Lyons Moffitt Delgado Kurtz Phelps L. Jones Sommer Kelly Froelich
Molaro Tenhouse Flider Pihos Rita May E. Sullivan Nekritz Stephens
O'Brien J. Watson Hartke Sacia Novak Osterman Winters
Reitz Howard Wirsing Scully Ryg
Soto Jakobsson Slone
McCarthy
Younge
Tuesday 4-6 p.m. Health Care Av & Accs 11-9 Financial Institutions 10-8 Elect & Campaign Ref. 5-4 Consumer Protection 6-5 Ag & Conservation 9-7

Dem Rep
Flowers,Ch  Kurtz, MS
May,V Ch  Aguilar

Dem Rep
J.Lyons, Ch B. Mitchell, MS
Burke, V Ch  Bellock

Dem Rep
Boland, Ch  Brady, MS
Jefferson, V Ch Osmond

Dem Rep
Brosnahan, Ch Tenhouse, MS
McCarthy, V Ch Churchill

Dem. Rep.
Reitz, Ch Moffitt, MS
Forby, V Ch  Brauer

Bailey Coulson Capparelli Dunn Jakobsson E. Sullivan McGuire Millner Brunsvold Cultra
Berrios Hassert M. Davis Hultgren Nekritz Wait Mendoza Parke Flider Eddy
ChapalaVia Krause S. Davis Kosel Osterman Rita Pihos Hartke Myers
Fritchey Mulligan Giles Mathias Washington Mautino Sacia
Graham Munson Holbrook McAuliffe O'Brien Winters
Howard Sommer L. Jones Meyer Phelps
Miller Stephens Molaro Smith
Ryg Morrow
Slone

Wed. 8 am.-Noon Elem & Secondary Ed 10-8 Executive 7-5 Judiciary |- Civil Law 10-8 Human Services5-4
Dem Rep Dem Rep Dem Rep Dem Rep
Giles, Ch Kosel, MS Burke, Ch Pankau, MS Fritchey, Ch  Hultgren, MS Delgado, Ch Bellock, MS
M. Davis, V Ch Bass Bradley, V Ch Biggins Scully,V Ch  Cultra Feignenholtz, V Ch Kurtz
Collins Eddy Acevedo Hassert Bailey Mathias Flowers Lindner
Colvin Krause Capparelli Saviano Berrios Osmond Howard Sullivan
Forby J. Mitchell L. Jones Wirsing Brosnahan Rose Ryg
Joyce Moffitt McKeon Hamos Sacia
Miller Mulligan Molaro Hoffman Wait
Osterman Watson Lang Froelich
Smith May
Y arbrough Nekritz

Wed. 2-4p.m. Registration & Regulat 8-9 State Govt. & Admin 6-5 Labor 8-6 Tourism 5-4 Local Government 12-10 Gaming 8-6
Dem Rep Dem Rep Dem Rep Dem Rep Dem Rep Dem Rep
Fritchey, V Ch Saviano, Ch Franks, Ch  Myers, MS McKeon, Ch  Winters, MS Holbrook, Ch J. Mitchell, MS Osterman, Ch  Mathias, MS Lang, Ch Stephens, MS
Bradley Coulson, MS Smith,V Ch  Brady Soto, V Ch Bellock J.Lyons,V Ch Bassi Colvin,V Ch  Biggins Molaro, V Ch Beaubien
Burke Kosel Brunsvold Brauer Acevedo Cultra Bailey Munson W. Davis Kurtz Berrios Dunn
M. Davis Krause ChapalaVia Lindner Hoffman Hultgren Feigenholtz Osmond Flider Meyer Boland Hassert
S. Davis E. Lyons Jakobsson Rose Howard Tenhouse McGuire Hartke B. Mitchell Capparelli Pankau
Granberg McAuliffe Washington Jefferson Wirsing Kelly Moffitt Dunkin Schmitz
Novak Millner Joyce Mautino Pihos Rita
Reitz Mulligan O'Brien May Sommer Scully

E. Sullivan Nekritz J. Watson
Phelps Froelich
Ryg

Slone




HOUSE COM p2 Cap Room 114 Cap Room 115 Cap Room 118 Cap Room 122B SOB Room C-1 SOB Room D-1
Wed. 4-6 p.m. Approp- Public Safety 15-11 Approp- Gen Services 4-3 Higher Education 7-6 Commer & Busn Dev 10-8 Environment & Energy 9-6
Dem Rep Dem Rep Dem Rep Dem Rep Dem Rep
Morrow, Ch  Schmitz, MS M. Davis,Ch  Biggins, MS McCarthy, Ch Wirsing, MS Scully, Ch J. Watson, MS Holbrook, Ch Meyer, MS
Mautino, V Ch Hultgren Boland, V Ch Dunn Mendoza, V Ch Black Dunkin, V Ch Aguilar Slone, V Ch  Churchill
Colvin Mathias Brunsvold Sommer Brosnahan Bost ChapalLaVia J Mitchell Bradley Kosel
Delgado McAuliffe Burke W. Davis Brady Flider Moffitt Callins Leitch
Franks Millner Giles Myers Flowers Pihos S. Davis Parke
L. Jones B. Mitchell Howard Rose Hartke Poe Hamos Tenhouse
J. Lyons Osmond Jakobsson Kelly Sacia Joyce
McGuire Saviano Miller Winters Novak
Molaro Stephens Soto Reitz
Nekritz Wait Y ounge
Phelps Froelich
Rita
Ryg
Washington
Y arbrough
Thurs. 8 am.-Noon Approp- Human Serv. 7-6 Revenue 5-4 Approp- Higher Ed 10-8 Judiciary I1- Crim Law 7-6
Dem Rep Dem Rep Dem Rep Dem Rep
Feigenholtz, Ch Mulligan, MS Molaro, Ch  Beaubien, MS Slone, Ch Myers, MS O'Brien, Ch  Lindner, MS
Osterman, V Ch Bassi Currie, V Ch Biggins Joyce, V Ch  Aguilar Delgado, V Ch E. Lyons
Graham Coulson Hannig Pankau Boland Bost Bailey Millner
Hamos Leitch Lang E. Sullivan M. Davis Brady Bradley Rose
Kelly Munson Turner W. Davis Cultra Coallins Sacia
Miller Pihos Dunkin Eddy Howard Wait
Washington Jakobsson Poe L. Jones
May Wirsing
Soto
Y ounge
Thursday 11 am. Devel. Disabilities& MH 4-5
Dem Rep
Brosnahan, V Ch Daniels, Ch
Jekobsson Bellock, MS
Ryg Churchill
Washington Kurtz
Froelich
Thurs. Noon-2 p.m. Aging 8-6 Personnel & Pensions5-4 Veterans Affairs 8-8 Juvenile Justice Reform 5-4 Computer Tech 5-4
Dem. Rep. Dem Rep Dem Rep Dem Rep Dem Rep
McGuire, Ch.  Bassi, MS Bradley, Ch Poe, MS Mautino,V Ch McAuliffe, Ch Collins,Ch  E.Lyons, MS Howard, Ch  Parke, MS
J.Lyons, V Ch Coulson Reitz, V Ch Brauer Acevedo Sommer, MS Hamos, V Ch Aguilar Hannig, V Ch Eddy
Forby Mathias Colvin Leitch ChapalaVia Bost Graham Bellock Brunsvold Munson
Franks J. Mitchell McCarthy  Schmitz Flider Meyer L. Jones Lindner Mendoza E. Sullivan
Holbrook Saviano Smith Fritchey Moffitt Y arbrough Rita
Jefferson Wait Hartke Sacia
Joyce Novak Stephens
McKeon Phelps J. Watson
Rules3-2 Conflictsof Interest 3-3
Dem Rep Dem Rep
Currie, Ch Hassert, MS Lang, Ch Black, MS
Hannig Black Granberg Hassert
Turner Turner Schmitz




SENATE COMM. Cap. Room 212 Cap. Room 400 SOB Room A-1
Tuesday 1:00 p.m. Insurance & Pensions 6-4 Education 7-4 Local Government 6-4
Dem. Rep. Dem. Rep. Dem. Rep.
Jacobs, Ch Peterson, Min Sp del Valle, Ch Cronin, Min Sp Haine, Ch W. Jones
Martinez, V Ch. Brady Woolard, V Ch. Burzynski Sandoval, V Ch. Bomke
Cullerton Roskam Demuzio Luechtefeld Link J. Jones
Shadid Sieben Lightford Winkel (Obama Klemm
Clayborne Garrett \Walsh
Harmon Meeks Hunter
J. Sullivan
Tuesday 3:30 p.m. IAppropriations| 8-5 Judiciary 6-4 [Transportation 6-4
Dem. Rep. Dem. Rep. Dem. Rep.
Trotter, Ch Syverson, Min Sp Cullerton, Co-Ch Dillard, Co-Ch Shadid, Ch Bomke, Min Sp
Schoenberg, V Ch.  Burzynski Harmon, V Ch. Petka Garrett, V Ch. J. Jones
IWelch Lauzen Clayborne Roskam Halvorson Righter
del Valle Radogno Obama Winkel Link Risinger
iverito Rauschenberger Silverstein Munoz
Maloney Haine J. Sullivan
Collins
Sandoval
Wednesday 9:00 am. Environment & Energy 7-4 Health & Human Services 7-4 IAgriculture & Conservation 5-4

Dem. Rep.

Clayborne, Ch D. Sullivan, Min Sp
Hendon, V Ch. Dillard

IWelch Rauschenberger
Jacobs Rutherford

Haine

Collins

Sandoval

Dem. Rep.

Obama, Ch Righter, Min Sp
Hunter, V Ch. Radogno

Ronen Syverson
Schoenberg Wojcik

Crotty

Garrett

Martinez

Dem. Rep.

\Walsh, Ch J. Jones, Min Sp
J. Sullivan, V Ch.  Bomke
Halvorson Brady

\Woolard Luechtefeld
Meeks

IWednesday 1:00 p.m.

Executive 8-5

Revenue 6-4

State Government  5-4

Dem. Rep. Dem. Rep. Dem. Rep.
Silverstein, Ch Roskam, Min Sp Link, Ch Lauzen, Min Sp \Woolard, Ch Risinger, Min Sp
Halvorson, V Ch. Burzynski Collins, V Ch. W. Jones Meeks, V Ch. Cronin
E. Jones Petka Welch Peterson Ronen Dillard
Demuzio Sieben Jacobs Philip Lightford Klemm
del Valle Watson Trotter Hunter
Deleo Maloney
iverito
Shadid
IWednesday 3:30 p.m. IAppropriations|l 85 Labor & Commerce 6-4 Licensed Activities 5-4
Dem. Rep. Dem. Rep. Dem. Rep.
Welch, Ch Radogno, Min Sp Ronen, Ch Brady, Min Sp Munoz, Ch Winkel, Min Sp
Schoenberg, V Ch.  Burzynski Maloney, V Ch. Cronin Crotty, V Ch. W. Jones
Halvorson Lauzen Hendon Rutherford Del eo Peterson
Trotter Rauschenberger Walsh Wojcik Silverstein D. Sullivan
Clayborne Syverson Woolard Haine
Meeks Sandoval
Martinez
Harmon
Thursday 9:00 am. Financial Institutions 5-4

Dem. Rep.
Lightford, Ch Rutherford, Min Sp
Viverito, V Ch. Geo-Karis

Crotty

Cullerton Righter
Link Risinger
Munoz
Executive Appointments 5-4 Rules 3-2
Dem. Rep. Dem. Rep.
Hendon Co-Ch Geo-Karis, Co-Ch Demuzio, Ch Petka, Min Sp
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[llinois Community College Board

FEDERAL LEGISLATIVE REPORT

An ora report will be presented at the Board meeting on February 21.
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[llinois Community College Board

REPORTSON FISCAL YEAR 2002 RESTRICTED GRANTS

In fiscd year 2002, the lllinois Community College Board origindly alocated $52,184,000 to the
sysem’s 39 community college didtricts for statewide priorities in the following areas. (1) specid
populations, (2) workforce development, (3) advanced technology, (4) accelerated college
enrollment and (5) deferred maintenance. In November 2001, these grants were reduced by
2.1 percent ($1,093,200) as part of the higher education $25 million reduction in spending authority
as requested by then Governor George Ryan. The breakdown of these fundsis asfollows:

Grant Origina Amount Revised Amount
Specid Populations $13,260,000 $12,982,200
Workforce Development 19,317,000 18,912,300
Advanced Technology 14,607,000 14,301,000
Accderated College Enrollment 1,500,000 1,468,600
Deferred Maintenance 3,500,000 3,426,700
TOTAL $52,184,000 $51,090,800

Each didrict was required by ICCB policy guideines to submit a report to the ICCB by
September 1, 2002, in a format provided by the ICCB as to how they used the funds provided to
therr digrict. ICCB saff have summarized and andyzed the reports submitted by the college
digricts and have prepared the attached statewide reports for the board’s information and for
dissemination to the community college system.

INFORMATION ONLY
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[llinois Community College Board

FISCAL YEAR 2002 SPECIAL POPULATIONS GRANT REPORT
Executive Summary

This report describes the services, students served, and expenditures for the fiscal year 2002 Special
Populations Grant program. The Illinois Community College Board has provided Specid
Populations Grant funding to community colleges for nearly three decades. This grant program is
intended to help colleges provide specid or additiona services to assist sudents who may have a
physcd, developmental, or academic disability that prevents them from succeeding in college.
Students from specia populaions may incdude persons from low-income families, minority
racid/ethnic groups, first generation college students, and persons with disabilities.

Funded at $13.3 million for fisca year 2002, Specid Population Grant funds were used by
community colleges to supplement specia support services funded through generd revenue funds
or other grants specificaly designed to serve these populations. Due to fisca congraints facing the
state in fiscd year 2002, the ICCB was required to withhold approximately $278,000 from this
origind dlocation, reducing the grant program to just under $13 million. Using this adjusted
dlocation, individua grants to community college digtricts ranged in size from $41,264 to
$6.3 million.

Colleges use Specia Populations Grant funding to support a variety of services, programs, and
ingruction.

. Specia services indude counsding, tutoring, testing and assessment, outreach and specid
retention activities, and assstance to students with disabilities, such as readers, note takers,
and dgn interpreters.  In fisca year 2002, community colleges reported more than
2.7 million contact hours of service were provided to specia populations students.

. Specia programs funded by Special Populations Grants include adult literacy, minority and
internationd student programs, mentoring and retention programs, and disability support
programs. Examples of these programs are included in this report.

. Ingtructiond activities supported by this grant incdlude adult basic education, adult secondary
education, English as a Second Language, and remedid education. Over 598,000 credit
hours of indruction in these areas ddivered in fiscd year 2002 were supported through
Specid Populations Grants.
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[llinois Community College Board

FISCAL YEAR 2002 SPECIAL POPULATIONS GRANT REPORT

The lllinois Community College Board didributes Specid Populations Grants to community
colleges to provide specia programs and additional support services that hdp students initiate,
continue, or resume thar education or to offer indruction to remedy or correct educational
Oeficiencies. Special populations students are defined as dudents with socid, physical,
developmenta or academic disabilities that make it difficuit for students to adapt to a college
environment primarily designed for persons who do not posses these characteristics. Specia
populations may incude students from low-income families, minority racid/ethic groups, first
generation college attendees, and persons with disabilities. Some of these students lack basic skills
or need speciad accommodations in the classroom and would find it difficult to pursue and attain
their educationd goas without specid assstance.

In fiscd year 2002, Specia Populations Grants totaing $13.3 million were dlocated to community
colleges. Each college received a flat amount of $20,000 plus an additional amount based on student
credit hours generated in remedid/developmental, adult basic education (ABE), adult secondary
education (ASE), and English as a Second Language (ESL) courses. Due to fiscd constraints facing
the state in fiscal year 2002, the ICCB was required to withhold approximately $278,000 from the
origind dlocation, reducing the amount available for the Specid Populations Grant program to just
under $13 million. Using this adjusted alocation, individud grants were awarded that ranged from
$41,264 to $.6.3 million. This report highlights fiscd year 2002 services and programs supported
by this grant program.

Students Eligible to Receive Special Populations Services. Community colleges serve a
Subgtantial number of students who are defined as specid populations. Students in this population
may have multiple educationd and economic barriers to overcome for them to initiate, resume or
continue ther education. These populations include students who need additional basic academic
kills to succeed in college-level work, students from low-income families, people who are firg
generation college students, some students from minority racid/ethnic groups, and persons with
disabilities. Of the 676,412 students enrolled in credit course work in Illinois community colleges
infisca year 2002, 42 percent were digible to receive specid or additional support services.

Table 1 shows the duplicated student headcount reported in each major special needs category.
These students are digible to receive any of the services provided through Specia Populations Grant
funds or other loca funds and grants dedicated to special needs services. The largest segment
(162,607 students) are educationdly disadvantaged students whose entry assessment test results
indicate that they are underprepared for college work and who would benefit from remedial/
developmenta courses and tutoring. The second largest group (120,964 students) includes students
who are defined as economicdly disadvantaged, such as students from low-income families who
receive PELL and/or MAP awards, loans, or other types of assstance to meet their educationa and

living expenses.
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Tablel

BY SPECIAL NEEDSPOPULATION CATEGORIES

Limited

Student Economicaly | Educationdly English
Headcount Disabled | Disadvantaged | Disadvantaged Proficient
Duplicated 9,706 120,964 162,607 62,320

SOURCE OF DATA: Annual Enrollment and Completion (A1)

Limited English proficient sudents (62,320), the third largest group, may require support through
ESL courses and support services to help acclimate them to academic expectations and, for foreign-
born students, to a culture that may be dramdicdly different than their native culture. While
sudents with disgbilities (9,706) is the smdlest number of students within the special needs
community college population, they sometimes require the most intensve services  Community
colleges continue to be the primary educationa providers for this student group in dl of Illinois
higher education.

Special Support Services. Specid Populations Grants provide supplementa funding for many of
the support services funded by loca college funds or externad sources. With Specid Population
Grant funding, colleges provide a variety of tutoring services designed to improve reading
comprehension and computational skills. Such services are offered on an individua or group basis,
by faculty or peer tutors, through computer-based ingructiona systems which cover discipline-
and/or vocationd-specific content (e.g., nurdng or engineering technology) or basc skills (eg.,
English and math). Additional support services for specia population students include counsding,
testing and assessment, referrds to agencies and organizations outside of the college, recruitment,
outreach and specia retention activities Other direct support services take on vaious forms
induding group study <kill sessons, computer lab assstance, mentoring and coaching, job sKills,
god sdting, time management, exam drategies, job interviewing seminars, and supported
employment and job placement.

The three highest ranked service categories provided in fiscal year 2002 were tutoring, counseling,
and asessment and tegting. Table 2 shows the contact hours ddivered in each of the mgor specid
populations service aress.
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Table 2
STUDENT CONTACT HOURS PROVIDED IN SERVICES
FUNDED BY SPECIAL POPULATIONS GRANTS
FISCAL YEAR 2002
Type of Service # of Totd
Didricts Contact Hours

Tutoring 36 1,690,018
Counsding 31 535,511
Assessment and Testing 29 638,232
Referd to Externd Agencies 25 27,122
Direct Support Servicesfor
Students with Disabilities 27 50,633
Outreach Services 24 36,702
Other Direct Support Services 23 197,149

TOTAL 2,734,284

More than 2.7 million contact hours of service to special populations were reported by community
colleges. Tutoring (nearly 1.7 million hours), counsdling (535,511 hours) and testing and assessment
(686,232 hours) were the three highest service categories of the total number of hours reported.

Examples of Special Support Services. The College Enhancement Center at Kaskaskia College
provides individua, persondized attention and academic guidance that help bolster students self-
confidence in achieving ther goads. The Learning Enhancement Center and the Student Support
Service Program a Waubonsee Community College provide a variety of academic support
sarvices to students. Study skills workshops, smdl group tutoring, and individua tutoring are among
the services available.

South Suburban College’s Academic Assistance Center requires tutors to participate in a ten-hour
training program designed to improve the ills of persons tutoring students at the college. Since the
implementation of the program, the total number of student contacts has increased dmogt four times
over the amount from the previous year. The “Getting It Together” project at the College of Lake
County addresses problems that are barriers to college achievement, such as truancy, teen
pregnancy, poor grades, poor self-esteem, and troubled home life. Part of this project includes
parental support programs to provide podtive hdp and reinforcement to parents in thar efforts to
raise children to become productive young adults.
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The College of DuPage’s Community Linkages outreach program assstS community agencies
sarving the immigrant and refugee populations in the didrict. Students enrolled in ABE, ASE, or
ESL courses recelve specid case management service and referrals to community agencies for
emergency or in-depth support services.

Special Services for Students with Disabilities. To accommodate students with disabilities,
community colleges have undergone consderable remodding of fadlities and made numerous site
improvements, such as curb cuts and sdewak changes. Further accommodations are made available
through auxiliay services and ads, including sign language interpreters, notetakers, readers,
assdive ligening devices, taped texts, audio recordings, or other methods that make auraly or
visudly ddivered materids available to persons with hearing and visud impairments.

For the past two years, community colleges have strived to develop positive relaionships with loca
digrict offices of the lllinois Office of Rehabilitation Services (ORS). These relationships are built
upon loca agreements that identify shared payment arangements for ORS clients who attend
community colleges, joint training sessions between colleges and locad ORS offices, and an
exchange of information about the ORS students and the services they receive. During the
devdopment of these agreements, colleges and ORS offices were guided and supported by a
satewide committee composed of representatives from ICCB, ORS, IBHE, community colleges,
and universties. To assg inditutions and locad ORS offices, the committee developed a Statewide
moded agreement that community colleges and other higher education ingtitutions could use to guide
their negotiations. To date, 37 agreements have been signed. A description of these agreements can
be found on the ICCB website (http://www.iccb.gtate.il.us).

Examples of Services for Students with Disabilities. At Highland Community College, the
Disbilities Services Program provides intervention strategies to ensure that needed
accommodations are provided. A total of 75 students were served. lllinois Valley Community
College purchased the Woodcock-Johnson Revised 11 examination, which is used for psychological
testing of students with possble learning disabilities.  The exam, which is expendve to adminiger,
is given to students free of charge.

The Lake Land College Specia Needs gaff has worked actively with the local Trangition Planning
Council (TPC) for students with disabilities. Participation in the TPC has lead to closer relaionships
with professonds from the local didrict Office of Rehabilitation Services, Trestment and Learning
Center, CCAR Indudtries, and other entities that provide trangtion planning services for high school
sudents with disabilities The Learning Resource Services at Parkland College has initiated a
coaching program which includes an intervention system to identify students with disgbilities early
in the semester. Students meet with Learning Disability Specidists one hour per week to review
academic progress, plan a schedule for an upcoming week, and to discuss chdlenges and successes.
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Oakton Community College’s ASSIST program helps students with disabilities gain equal access
to prograns and services a the college. Program services indude trandtion activities, pre-
employment kills training, and part-time employment guidance. Students are coached on how to
highlight thelr drengths in job interviews and how to request accommodations with assertiveness
and confidence. Spoon River College’s Specid Learning Needs Program trains daff to screen
exiging and potential sudents for learning difficulties and provide effective indruction to adults
with specia learning needs. During the training, individuds learn to assess and diagnosis, administer
and interpret the Payne Leaning Needs Inventory, and gan a better undersanding of basic
accommodation needs for students with disabilities.

Instruction. Specia Populations Grants help support ingruction in remedia/developmenta, ABE,
ASE and ESL indruction. The educationa activities described in this part of the report reflect only
a portion of the totd adult education and remedid indruction offered by community colleges.
Additiond ABE, ASE, and ESL ingtruction is funded through State and federa Adult Education and
Family Literacy Act funds. Table 3 shows the number of credit hours generated in courses
supported in full or in part by Specid Populations Grant fundsin fisca year 2002.

Table3

REMEDIAL, ABE, ASE, AND ESL CREDIT HOURS FUNDED WITH
SPECIAL POPULATIONS GRANTS
FISCAL YEAR 2002

# of Tota
Type of Course Didricts Credit Hours
Remedia (PCS 1.4) 24 177,822
ABE (PCS 1.7, except ESL) 23 65,289
ASE (PCS 1.8, except ESL) 22 50,259
ESL (PCS 1.7 and 1.8) 22 305,332
TOTAL 598,702

For fiscd year 2002, the largest portion of credit hours supported by Specid Populations Grant
funds were generated in English as a Second Language, comprisng 51 percent of the total credit
hours generated among the four categories of courses. The second largest number of credit hours
generated wasin remedia education with about 178,000 credit hours generated.

Examples of Indructional Services, Kankakee Community College’'s ALIVE Adult Literacy
Program helps undereducated adults in Kankakee County and parts of Iroquois and Livingston
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counties. The target population of the ALIVE program is adults who read a or below the ninth
grade levd. English as a Second Language is offered for foreign-born resdents in the communities.
At no charge, trained volunteers provide indruction, one-on-one assistance, and referrals to other
programs and assistance.

Project READ a Richland Community College is a community literacy tutoring program.
Volunteers tutor students in one-on-one stuations in the classsoom under the supervison of
indructors. Short-term classes focusng on math and English are also held. Southwestern Illinois
College’s Ealy School Leavers programs located in Granite City and East St. Louis are cooperative
education efforts serving 16- to 21-year-old students who are enrolled in GED programs and are
employed part-timein their respective communities.

The College of DuPage’s ESL Family Literacy program provides customized ingdructiond and
support services to non-English speaking families to assst parents in learning the English language
s0 they can communicate and interact with their children regarding homework and other school
matters. In fisca year 2002, the retention rate of participant families was 98 percent. All parents
reported participating in at least one parent/school activity on behdf of their children and increased
their hoursin heping their children in homework activities.

Special Programs for a Diverse Student Population. Many community colleges have used
Specia Populations Grants to support programs designed specificdly for special services to
minorities and students identified as educationdly and economically disadvantaged. Grant funds
may be used to fund programs desgned specificaly for minorities and firs generation college
students, as well as for persons with disabilities. Among the 48 community colleges, 29 reported
programs that were totdly or partidly funded by Specid Population Grants. These programs
indude mentoring and retention programs for minorities, internationa student services, bridge
programs and early school leavers activities for high school students, centers for special needs and
disability support services, and multiculturd activities.

Examples of Special Programs for Diverse Sudent Populations. CLIMB (Chicago Linkage for
Minorities in Biomedicd Sciences) is a partnership bridge program between Chicago State
Universty and the City Colleges of Chicago. The program is funded by the Nationa Ingtitutes of
Hedlth to increase the number of minorities entering biomedica careers by enhancing the successful
trangtion of students from two-year to four-year colleges. Students in this program receive career
counsdling, course enrichment, peer and mentor support, and the opportunity to spend a summer
term engaged in biomedica research with a professor at Chicago State University.

The Black Women's Caucus of Harold Washington College organized and successfully executed
activities that support and serve African American students. One of the Caucus programs is the
Black Maeness Program, which was created to honor black mde students for their academic
achievements. Certificates of Excellence and scholarships are presented to students each year. The
Caucus sauted more than 500 African American male students during the 10" Annud Black
Maeness program ceremony this past year. Parkland College has initiated two programs. SisterNet,
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a specid populations outreach program targeting African American women and “Do the Right
Thing” breskfast chats. SiserNet provides information on hedth and wellness and dlows the
college to reach out to individuds who might not otherwise consder higher education. “Do the
Right Thing” breskfast chats involve Parkland faculty and staff and African American students on
campus. During these chats, college members encourage students to make a commitment to their
studies and class attendance.

Condlusion. Community colleges use Specid Populaions Grants to help meet the chalenges of
saving diverse sudent populations. During fiscd year 2002, the program enabled community
colleges to provide nearly 2.7 million contact hours of services to students pursuing a community
college education. Services provided to sudents included tutoring, counseling, testing and
assessment, referrals, outreach, and specid services to students with disabilities.  Through
progranming, such as literacy development and minority and internationd <Student support,
community colleges hdp students who might not otherwise enter higher education redize their
educationad and occupationd godls.
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FISCAL YEAR 2002 WORKFORCE DEVELOPMENT GRANT AND
CURRENT WORKFORCE TRAINING GRANT
Executive Summary

The Illinois Community College Board provided $14 million in Workforce Development Grants to
community college didricts in fiscd year 2002. The Workforce Development Grant is comprised
of three components. Business and Industry Services, Education-to-Careers (ETC), and Welfare-to-
Work. The ICCB dso provided $4.9 million to community college districts through the Current
Workforce Traning Grant. The following reports show that colleges have used these grants to
provide a comprehensve array of sarvices that have ggnificantly benefitted businesses and
economic development entities, locd ETC Partnerships, wedfare recipients, and low-income
working individuds. The following provides abrief glimpse into the activities of these grants:

Workfor ce Development Grant

< Business and Industry Services Component: Community colleges served 148,411 people
through contract training for businesses, entrepreneurship seminars and workshops,
individudized counsding and management assistance, employment workshops for
unemployed or underemployed individuas, public noncredit training courses, and testing
and assessment services.

< Education-to-Careers Component: Community colleges were integrd partners in
sudaning loca ETC Partnerships by increesng work-based learning opportunities for
sudents, expanding career exploration programs and resources, offering professiond
development opportunities for educators, supporting lifdong learning concepts, expanding
articulation agreements, and ddlivering career awareness programs.

< Weéfare-to-Work Component: Community colleges provided an infrastructure to support
welfare recipients and the working poor in gaining the education and training necessary to
become employed. With the partnership of the Illinois Department of Human Services,
8,446 individuds were served through indruction in basc academic kills and occupational
certificate programs.

Current Workforce Training Grant

During fisca year 2002, community colleges used Current Workforce Training Grant funds to
provide assistance to 1,160 companies to ddiver 3,287 noncredit customized training contracts. For
every dollar that a company invested in training programs delivered by Illinois community colleges,
avaue of $39 in benefits was returned to the company through this grant program.
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WORKFORCE DEVELOPMENT GRANT
BUSINESS AND INDUSTRY SERVICES COMPONENT
FISCAL YEAR 2002

Ilinois Community Colleges: Helping Businesses Succeed

The lllinois Community College System has developed the capacity to successfully hep  businesses
succeed in today’s globa economy. Businesses need diverse services and programs that are focused
on a vaiety of issues, from government regulaions and compliance, identifying potentia
employees, identifying and implementing organizationd systems and upgrading skills of current
employees. The lllinois Community College System has more than eighteen years of experience in
offering programs and services that directly meet the needs of businessesin Illinois.

Community colleges have become intimatdy involved in lllinois economic and workforce growth.
Colleges meet the needs of businesses through customized on-site job training; building entrepreneur
skills, counsding and assising smdl business owners, offering professona continuing education
to area professonds, developing training programs for the unemployed and underemployed;
assiding economic entities with business attraction; retention and expanson and by assising
businesses with dterndive education moddities such as distance learning, CD Rom, and web-based
COUrSes.

During fiscd year 2002, The lllinois Community College Board provided approximately
$6.1 million to community colleges for workforce development services to loca employers. The
folowing report focuses on the diversty of services that are offered to the local business
community.

Contract/Customized Job Training. The diversity of contract training programs is growing within
lllinois as the needs of area businesses change. Not only do businesses seek assistance from
community colleges to increase the <kills and knowledge of thar workforce but they are aso
seeking assstance with drategic planning, process improvement and other system-wide operations
that lead to increased productivity.

During fiscd year 2002, community colleges provided 8,984 customized training courses to 2,748
companies and served 103,726 employees. This resulted in an average of 503 training days being
delivered throughout the year. These customized training courses resulted in the start up of 40
companies, expansion of 92 companies, retention of 229 companies, development of 741 jobs and
retention of 5,838 jobs.

The business landscape is under constant change. Businesses must be able to plan for growth yet
anticipate unexpected obstacles. Recently, a loca telephone company in Mattoon, Illinais,
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experienced a very unexpected chalenge but was better prepared for the future due to the work that
Lake Land College had provided the company earlier in the year.

Lake Land College engaged in providing drategic planning services for the lllinois Telephone
Company by bringing together 15 of the company’s top executives to create a three-year business
drategy plan and corresponding action plans in response to the intense competition and sweeping
changes that are being fdt by thisindustry.

In October 2001, the completed drategic plan was presented to the parent company and local
employees. Soon dfter the endorsement of the dtrategic plans the company was sold to a group of
investors from the Mattoon area. Due to the previous work of the strategic planning process the
company has been able to mantan it's postion in the industry by immediady implementing the
action plans defined in the drategic plan.  Luckily, the employment and the company and employees
remain stable in the Mattoon area.

Entrepreneurship Seminars and Workshops. Community colleges across lllinois offer a variety
of services to individuds who are interested in darting a busness and for individuals who are
currently running ther own business. These services may include: development of a business plan,
securing finances, addressing state and federa employment laws, and other details necessary to be
successful.

During fisca year 2002, community colleges conducted a total of 1,538 entrepreneurship seminars
and workshops for 9,935 participants. A total of 128 companies started, 91 expanded and another
186 were retained for the state of Illinois. As aresult, 472 jobs were created and 431 jobs were
retained providing acombined total of 903 employment opportunities for Illinois workers.

Shawnee Community College continues to experience success with thar Alternative Agriculture
program developed to hdp family fams survive by providing educationad programs on farm
operations that are proven to provide higher revenues and profits per acre. The Small Business
Devedopment Center of Shawnee Community College partners with the Viticulture (grape growing)
and the Aquaculture (fish farming) academic programs in order to assst individuas in developing
and growing their farm. For the last two years the college has offered Viticulture courses. In fisca
year 2002 the college developed a one-semester certificate program to tran and inform owner-
operators and practitioners of the best agriculture practices for growing grapes in southern lllinois
With this addition, Shawnee Community College Smdl Busness Development Center was able to
assig the firgt winery to open in Johnson County.

The Smdl Busness Development Center continues to assist the Aquaculture students establish and
expand thar prawn fams. This year, one individud began traveling to locd fars and sdling his
grilled shrimp which has resulted in two ful time pogtions for this smdl business owner. Shawnee
Community College Smal Business Development Center is committed to asssting business and
industry in the southernmost counties of [llinois to prosper.
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Counsding and Management Assistance. In fiscd year 2002, community colleges provided
counsdling and management assistance to 6,956 individuas or organizations, which resulted in 302
companies garting, 141 expanding and another 454 companies being retained. As a result of the
expansion, 903 jobs were created and another 909 jobs were retained.

Communities have come to depend on the educational information, support and resources that are
provided by loca community college Smal Business Development Centers. During the initid dtart
up phase of a business, pogtive relationships are built as support and resources are shared. These
relationships continue to grow over the years and develop into long-term mentoring relaionships.
Recently, a amdl wood palet manufacturer in Vanddia, lllinois, experienced the benefits of a long-
term supportive relationship when tragedy struck in October 2001.

During October 2001, the company experienced a mgjor fire and lost most al office equipment
induding business records and computer back-up files.  Luckily, the SBDC Counsdor was
reviewing the YTD progress of the company and had a copy of the last six months of records from
the customer. The Smadl Busness Development Center assisted the company in determining
computer needs and ordering al computer equipment, replacing various licenses, records and many
other tasks. With this help the company was able to obtain a haf million dollars in loans as a bridge
until a settlement could be reached with the insurance carrier and was back to norma production
within approximatdy three months. Miraculoudy, the company closed the year out with record
sdes.

Contract Procurement Assistance. Community colleges are very resourceful when it comes to
meeting the needs of ther cdients. With only 12 of the 39 community college districts reporting
procurement assistance activity, partnering and collaboration becomes the key to assding loca
business with obtaining state and federd contracts. In January 2002, the Procurement Technical
Assistance Center at the College of DuPage joined with the College of Lake County and Oakton
Community College to host a “Veeans Busness Conference’. The event, held at Oakton
Community College, offered training opportunities and networking between smadl veteran owned
busnesses and federd and state agencies who are in need of contractors. The event received
approximately 100 participants between three community college didtricts.

Tweve community colleges throughout the dtate provided 1,877 businesses with contract
procurement assistance. One hundred and forty-one companies received 2,779 contracts for a total
of $115,199,362 dollars in federal contracts. As aresult of the contracts, 2 companies were Started,
5 companies expanded, 164 companies were retained, 317 jobs were created and another 1,224
jobs were retained.

Public Training Activities. It has been said that the amount of knowledge and information needed
to be successful in business today is twice as much as what was needed just one year ago. This need
has sparked a significant increase in the amount of noncredit, professona development
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enrollment at the community college. Individuds seek the opportunity to return to college to
upgrade ther <ills or obtain cetifications in an accessble location with affordable prices.
Professionad real estate agents, nurses, physica therapist, cosmetologist, and teachers are just among
the few who rely on their loca community college to desgn and ddiver classes and programs that
are counted as continuing education units necessary to continue their professond status.

In fisca year 2002, community colleges provided 5,481 noncredit public training courses and
workshops to 26,183 participants and served 2,481 organizations. On average, each community
college didrict asssts 671 individuds per year to mantain their professonal license or certification.

Employment and Training Services for Unemployed or Underemployed. Danville Community
College continues to prove their commitment to economic growth in ther community by forging
a unigue and permanent reaionship with thar locd Job Traning Partnership. As a result of this
partnership, Dawille served 347 individuals who were either unemployed or underemployed with
over 11,000 hours of training for the loca Job Training Partnership. That is an average of 32 hours
of training per individua.

Danille's expertise in working with unemployed or underemployed individuals payed off when a
locd manufacturer approached the Corporate and Community Education department to prepare its
gaff for new job postions. The local manufecturer is planning to expand and implement a new
manufacturing line. Due to new technology, this line will employ approximately 20 employees and
will diminate many current postions of exising employees. Danville Community College was
asked to complete a Workkeys Job Prafile on the Machine Operator postion and to plan, develop
and ddiver a refresher training and assessment plan for employees to enhance their skills and better
their chance of employment on the new line Dawille performed a job profile and hosted
orientation sessons to brief employees of the number of jobs available, compensation rates and
other expectations. Employees were given the option of a CD-ROM based training or an instructor
led training that would increase ther skills in the top three ACT Workkeys Job Profile levels. Many
employees took advantage of the traning. To date, the ACT Workkeys Assessment and the Ramsey
ELEC and MEC Assessments have been administered to employees interested in bidding on the new
positions. Currently, interviews are being conducted and the next phase will be for the manufacturer
to transfer/hire employees for the new line. Employees were pleased with the opportunity to receive
traning to upgrade their kills and increase their chance of retaining a pogtion with the company.
Management was pleased by the effort of the employees and with a system that enables them to hire
the mogt skilled employees for the new postion.

Twenty community colleges reported offering 232 employment workshops to 1,312 unemployed
or underemployed individuds. Six thousand five hundred and thirty credit and noncredit retraining
courses were provided to 1,799 paticipants. Two thousand nine hundred and forty seven
individuals received one-on-one counsding and another 5,111 individuds participated in other
employment and training activities through the community college.
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Business Attraction, Retention, and Expansion. Business attraction, retention, and expansion
play a key role in economic development within the State of Illinois, and community colleges are
one of many resources that are used in this process. Community colleges provide businesses and
communities with unique incentives such as fadility usage, cusomized educationd and training
courses, and pre-hiring employee testing.

Heartland Community College was requested by a loca manufacturer to assist with the potential
expanson of thar fadlity and workforce by providing an assessment of traning needs, grant
goplication, curricullum development, training program delivery, and traning usefulness verification.
Heartland Community College Corporate Education and Adult Education staff came together to
assess the company’s needs.  As a result, Heartland Community College provided a total of 241
hours of indruction to 61 students which resulted in the creation of 45 jobs. The manufacturer was
very pleased with the results and is committed to working with Hearttand Community College on
future training as needed.

As a result of the business attraction, retention, and expansion activities reported by the community
colleges, a total of 46 companies started up, 41 expanded and another 225 companies were retained.
Thisresulted in atotal of 1,187 jobs being created and another 1,995 jobs being retained.

Other Activities, such as Distance Learning and Continuous Improvement. Statistics have
proven that E-Learning is on the rise.  According to ASTD State of the Industry Report 2002,
8.8 percent of dl traning is being completed online.  This is the highest reported since 1997.
During fiscd year 2002, many lllinois community colleges partnered with American College
Testing (ACT) and developed “ACT Centers’ on campus.  Through this new initiative, John Wood
Community College reported that ten students were completing coursework toward a certificate in
the Industrid Electronic Maintenance (IEM) program, which includes 31 courses through the ACT
Center. Severd of the IEM students are now enrolling in periphera courses beyond the certificate.
Community colleges are adso able to provide online testing for professonas such as Socia Worker
Boards Licenang, Microsoft Office User Specidig (MOUS), and other tests and certifications that
have become vauable for current and potentia job seekers.

During fiscd year 2002, community colleges offered 817 noncredit internet courses, 124 satellite
broadcasts, and 63 two-way interactive video courses. The ddivery of internet courses rose
22 percent from fiscal year 2001. It is predicted that companies will continue to seek out dternative
education deliveries like internet courses. In addition business and industry centers provided 52
profiles/assessments of loca businesses, tested 299 individuds, designed and delivered six
benchmarking studies, and implemented 114 workplace literacy programs.

lllinois community colleges are proud to be able to offer such a diverse system of resources and

sarvices for locd businessess We pledge to continue to build this foundation which guides
individuas to gain skills and knowledge and |eads businesses to success.
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[llinois Community College Board

WORKFORCE DEVELOPMENT GRANT REPORT
EDUCATION-TO-CAREERS COMPONENT
FISCAL YEAR 2002

The ICCB Workforce Preparation Grant - Education-to-Careers Component funds are dedicated to
sudaning loca ETC partnerships and inditutiondizing ETC experiences and support services. The
purpose of this funding is to support the community colleges in their efforts to affect systemic
change. This specia initiative recognizes that the community college system needs to develop a
fully integrated education/employment system in order to assure that students can move easlly from
education to work and from work to continuing education.

lllinois community colleges made use of their ICCB/ETC funds to support both the college and local
patnership ETC inititive Among the many projects and initiatives indituted during this fisca
year, the colleges.

. increased business partnerships to provide work-based learning and internship opportunities
for dl students and educators,

. expanded career exploration programs and resources for students and educators,

. offered professona development opportunities for educators through conference workshops
and classes,

. promoted ETC concepts to educators, parents, students, business and industry in their loca
communities,

. supported the lifelong-learning concept of ETC through the lllinois Employment and
Training Centers (IETC One-Stops);

. cultivated partnerships with the Local Workforce Investment Board, local youth councils,
Regiond Offices of Education (ROE), lllinois Depatment of Employment Security,
chambers of commerce, and community and business organizations,

. linked employers to education and visa versa;

. improved career assessment and placement services,

. expanded articulation agreements;

. developed and ddlivered career and academic counseling;

. purchased state-of-the-art equipment and software for career programs to enhance career
exploration; and

. ddivered workshops and Career Awareness Programs and resources.

During 2002, the lllinois ETC Steering Committee continued to emphasize the four goals outlined
during the fifth and find year of implementation. Through the use of incentive grant monies
provided by the lllinois Community College Board, Illinois community colleges have responded to
these gods through innovation and support for their loca ETC partnerships.
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Career Awareness and Exploration. In
Goal I: Each and every student isinvolved | addition to offering support and funds for
in a comprehensive career development | locd Career Fars, work-based learning
system that includes continuous career | &ctivities and internships, severa colleges

exploration and exploration activities, | used the 2002 ICCB grant to improve college-
K-16. level career awareness activities.  The grant

enabled lllinois Vdley Community College to
support the participation of two students in
Americorps and to support community college faculty to participate in the VIP professond
devdopment program through the LaSdle County ROE.  Joliet Junior College developed and
implemented career planning workshops and job seekers workshops which provide students with
career planning skills and which educate job seekers on resume and cover letter development and
interviewing techniques. Moraine Valey Community College established a college work team to
explore the possbility of centrdizing al work-based learning opportunities for students and
implemented the use of Skill Scan cards in career counseling. Rend Lake College initiated a
leadership conference entitled “ Teambuilding: Building Blocks of Leadership.” The conference was
designed and coordinated by career counsdlors to help high school students become successful in
their future educational and employment pursuits.

Curriculum Integration. Most of the
community colleges found the 2002 ICCB | Goal Il: Each and every student receives
ETC gant usfu when updating their J ingruction based on a curriculum that
technology and when integrating acedemic | integrates academic content and
content and workplace sKills. For example, workplace skills and supports rigorous
lllinois Eastern Community College completed standards.

a pretechnology curriculum desgned to
ensure that students successfully completed
multi-skill technology programs. ICCB funds were adso used a Oakton Community College to
dlow gaff to participate in professona development activities such as Career 2002: Linking
Learning to Life, which is sponsored by the Center on Education and Work. In addition, it was
noted that 30 to 35 faculty across the college incorporate a service learning component into their
curricula. At Prairie State College, the entire counsdling and advising department collaborated with
the faculty in the Communications department to launch the integration of career ressarch and
planning in the Communications 101 class, which is a general education requirement for all A.A.S.
degrees.

_ Trangtional Services. lllinos community
Goal Ill: Each and every student is colleges have responded very well to the need
assisted in making smooth transttions § to provide smoother transitions for students
between levels of education and into § through the use of Work Keys, dual credit and
employment. dual enrollment, staff development
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activities, stronger articulation, and support for their local One-Stop Centers. A total of 400 students
and community members at Sauk Vadley Community College were assisted through ICCB  funds
for dua admissons programs and an early advisement program with four-year universties. The
City Colleges of Chicago used ICCB funds to purchase training software and videos to assist
dudents and community residents with workplace skills, soft skills, learning styles, office
procedures, telephone etiquette, and customer service. At Prairie State College, the transfer
coordinator updates dl curricula and advisng materids for A.A.S. degrees and certificates while
working with the career coordinators to update the advisng sheets used with high school students
enrolling in Tech Prep programs and transferring to the college. The College of Lake County
provided assstance to 828 community members and students through the career counsding staff at
the IETC.

Work-Based Learning. The second besc
dement of the nationa School-to-Work Goal 1V: Each and every student has
Opportunltles Act cdls for gL"dm educationd access to progrve Community/\/vork_
experiences outside the classroom, particularly I bhased lear ning opportunities.

in the workplace. The most common response
to this need involves internships or
gpprenticeships in which sudents or faculty spend some time in training or in employment a a
work-site.

During fisca year 2002, Triton College promoted and supported “Ground Hog Day/Job Shadowing
Day’, “What | want to be when | Grow Up’, “If | had a Hammer”, entrepreneurship programs,
career fars and severa other activities designed to assst students in the sdlection and identification
of ther interest, gods, and career choice. Joliet Junior College hired an Internship/Employer
Rdations Coordinator who is working to expand the internship opportunities for the occupational
programs offered at the college. Both Waubonsee and Oakton Community Colleges established job
shadowing program for college students.

Sustainability and Serving All Learners

Two other focus areas identified by the ETC Steering Committee for the state include strategies for
continued improvement/sustainability and serving dl learners.  Both of these focus areas are
smultaneoudy being addressed with ICCB ETC funds by a least twenty community colleges
through support of their local IETCs. The ICCB grant funds alow the colleges to provide gtaff and
educational and traning programs through the IETCs above and beyond the required services in
such areas as career planning, adult basic education, English as a Second Language, GED
preparation, literacy tutoring, community education classes, preemployment skills training, and job
search assstance. Additiondly, funds are used to coordinate WIA services and provide faculty and
daff crosstraining sessons.
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The College of Lake County is continuing assessment services for bilingud sudents enralling in
college courses and programs. Kishwaukee College hosted an Hispanic Open House for over 250
Higpanic residents that induded tours and information on targeted occupational programs. lllinois
Vdley Community College uses ICCB funds to support sngle parent and displaced homemaker
services through the Area Vocational Center and supports the Workways Center, which coordinates
many workforce development activities for the college.

Conclusion

A focus over the past four years for many of the colleges has been the development of a plan to
promote sysemic change in K-14 curricullum to indude career development competencies and to
provide for the overdl sugainability of the ETC philosophy beyond the anticipated end of the local
partnership funding in June 2002. To accomplish this end, many colleges cooperatively worked
with the partnerships on long-range and srategic plans and have agreed to continue support of
regiond ETC initiatives through their Workforce Development staffs, ICCB funds, and enrollment
management programs. At a time when the federd funding for school-to-work sunsets, dtate
partnerships are druggling to compete for funds with other education and workforce initiatives in
order to sustain the foundation that school-to-work has provided in preparing students for more
secure futures. Illinois community colleges are a key factor in the continuing improvement of the
educationa reform issues that Illinois ETC has addressed in the last four years Many lllinois
community colleges are developing innovaions to implement and integraie the philosophy of
school-to-work and to dign this philosophy with the existing needs of the college, the student body,
the curriculum, and the emerging workforce.
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[llinois Community College Board

WORKFORCE DEVELOPMENT GRANT REPORT
WELFARE-TO-WORK COMPONENT
FISCAL YEAR 2002

During fiscd year 2002, $3.7 million dollars were distributed to 1llinois community colleges for
infragtructure support to wefare recipients and the working poor. Each college received a base
amount of $60,000. The remaining funds were distributed based on need by usng the TANF
(Temporary Assistance to Needy Families) available-to-work casdload numbers in each didrict as
provided by the lllinois Depatment of Human Services. Funding helps the colleges support a
Widfare to Work liason, deveopment of educationa workshops and skill training, student tuition,
books and uniforms as well as incidental cost such as.  student transportation, child care and other
sarvices that are often barriers to educationd access for these individuals.

Overall Program Success. During fiscd year 2002, 8,446 students were served through this grant;
85 percent were reported femde and only 15 percent mde 52 percent were reported as being
White/Caucasian, 36 percent African American, and 10 percent Latino.

Educationd outcomes are very

importart to the college as well as Welfare to Work Students
to the individud. Of the 8,446 Race for 2002

cients served, 32 percent were

enrolled in Adult Basic other []

Education/GED; 23 percent were +

enrolled in a degree program, Latino
17 percent were enrolled in I

vocationa training courses  ad  a¢i.an American
9 percent were evdled in an T 17 T T ]
occupationa/ certificate program. White
This is a dhift from previous years L [ [ [ T T T
with an increase in individuds 0 1000 2000 3000 4000 5000
evolled in both Adult Basc

Educatio/GED and in degree

programs.

An average of 38 percent of clients who received support from this grant reported completing their
program gods during fiscd year 2002 and another 21 percent of dl recipients were successfully
placed in employment.

New Initiatives and Projects. Illinois community colleges have many exciting new initiatives and

projects which have improved their services to welfare recipients and low-income individuas. One
of the most commonly reported changes has been an increase in the amount of communication and
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linkage between the college Welfare-to-Work liaisons and local Employment and Training Center
One-Stop. Many colleges have chosen to co-locate their Welfare-to-Work liaison at the local One-
Stop which assists Career Centers in identifying dient needs, providing information on work-related
resources and other college services. The increased communication has asssted in the number of
dient referrds from the Department of Human Services and Illinois Department of Employment
Security.

The college Wedfare-to-Work liaison plays a key role in coordinating services between the
community and the college. The liason is responsble for developing and maintaining hedthy
relationships with the Department of Human Services and the lllinois Department of Employment
Security. This relaionship facilitates receiving referrals and coordinating services. The liaison dso
markets the program both interndly within the college and extendly to loca businesses.
Networking with local business and industry dlows the liaison to assess local employment needs
in order to correctly match individud sills and employer needs. Liaisons also work directly with
individud dlients and assst them in removing educational bariers, developing education and
training programs, and supporting the client to reach their gods.

, i Many colleges reported
Welfare to Work Students in Education increasing  their  customer
savice by deveoping new
1 assessment  tools, increasing
folow-up efforts with clients
developing rdatiorships  with
1 new industries in the
community, offering more job
fairs, expanding skill
workshops to incdude necessary
life kill classes, developing a
client recognition award

100%
B0%
60%
40%

20%

" program for participation and
[ oceup. Cert Voc. Tr. [] other complegon of the program, and
Degree [ Basici6ED expanding the program to

overcome languege barriers by

developing workshops that are
delivered in both English and Spanish. Additiond initiatives included, increesng marketing by
rewording program descriptions in the college catalog, offering free computer classes to bridge the
digita divide, and enticing students with a new student scholarship funds.

Linkages with Business and Industry. Loca business and indudtries utilize the college to post job
openings, atend job fairs recruit employees and to verify the training level of dtudents that are
entering the workforce. Businesses provide opportunities for students through job shadowing,
mentoring, internships and other cooperative educational experiences. These opportunities offer
students a nonthrestening way to explore a career and to gain workforce experience. Many colleges
work closdy with individud businesses and follow the student throughout ther employment and
continue to support both the student and employer.
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Welfare to Work Outcomes Colleges have found tha communities

ae vey willing to hire welfare
FY 2002 recipients.  Many colleges listed locd
busness and industries, induding the
college that have hired welfare
recipients. The success of the hire is
directly related to the reationship that
the college has with local business.
During fisca year 2002, 21 percent of
dl dients served were successfully
] placed in employment and another
0% 38 percent reported successfully

Plagad inemploysment  [[] &oal Completions completing their program or goal area.

100%

BOY%

40%

20%

Concluson. Many of the Illinois community colleges
engaged in a reorganization during fiscd year 2002. Welfare égng/g?orrlgoosztudents

This reorganization was spurred by the loss of the
Advancing Opportunities Grant and by the maturing
devdopment of the Workforce Investment Act and
lllinois Employment Training Centers throughout the
State of Illinois.  This reorganization has enabled
colleges to refocus on customer service, reaching out
to individuds in need and a the same time responding
to the needs of loca employers. The Welfare-to-Work Females (85.07%)
grat is imperaive to drengthening the colleges

infragtructure to support these individuds, to develop

skills that enable individuas to live a more productive

and equiteble life  Serving the unemployed and the underemployed within a community is one of
the many chalenges of a community college and colleges al over the dtate are meeting this
chdlenge and reaching success within their community.

Males (14.93%)
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[llinois Community College Board

FISCAL YEAR 2002
CURRENT WORKFORCE TRAINING GRANT REPORT

The lllinois Community College Board's
drategic plan, “The Promise for lllinois” states
that the number one pledge is to address
workforce development needs with flexible,
reponsve and progressive programs. One of
the many programs developed to assist colleges
with this misson is the Current Workforce
Traning Grant. The Current Workforce Training Grant helps each community college didtrict to
increase the noncredit training opportunities for local business and indudry. During fiscal year
2002, Illinois Community College Board provided $4.8 million to community college didtricts. A
minmum of $50,000 is alocated to each of the 39 community college didtricts and the remaining
funds are dlocated based on the number of didrict residents currently in the workforce. This
summary report will provide the reader with information on the type of services and the impact of
those services that are being provided to loca busnesses and industries across the State of 1llinois
by the community college system.

As a result of the Current Workforce
Traning Grant, community college Business

and Industry Centers were able to serve 626
new clients during fiscd year 2002.

Summary Statements of Key Findings

. Noncredit customized training contracts increased 85 percent in fisca year 2002.

. Traning trends indicate that companies with 150 employees or less are primarily requesting
technology courses and companies with 500 and more employees are requesting
organizational development assistance.

. The amount of web-based instruction, distance learning courses and individua consultation
and assessments increased by 100 percent in fisca year 2002.

. In fiscd year 2002, for every dollar that the company invested in training programs delivered
by Illinois community colleges a vaue of $39 dollars in benefits was returned to the
company.

Meeting the Promise.  This unique grant
program dlows the college flexibility to serve a
variety of indudries through various services
such as assessments, training, consultations or
curriculum  development. The majority of

The Illinois community colleges
provided grant funds to 1,160
(unduplicated) companies to ddiver
3,287 noncredit customized training

contracts  to 48218 (duplicated) companies served continues to be in the
employees during fisca year 2002.

menufacturing industry at 36 percent with the
sarvice indudry next a 31 percent. The service
industry includes hospitds, pharmacies, and child
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care. It is expected that community colleges will continue to see an increase in training requests
from this industry as our economic base continues to move from manufacturing to a supportive
sarvice indudry.  Other indudtries served by the current workforce training grant include public
adminigration, financid/insurancelred estate, wholesdelretall, communicaion/ utility, congtruction,
transportation, agriculture, and mining in that order.

Out of the 1,270 reporting companies, only

10 percent categorized themsdlves as nesding Reason for Training
training due to a company start-up or expansion 2002

and 90 percent reported needing to retrain their REGULATORY :;:’

curent employees. This datistic proves that E
lllinais conti n%&g to srugge with a Swortage of A —y—y—y—y—H
skilled workers, despite the dow economy. AS  EMPLOYEESKILL

this trend continues, more companies will be . vy T L[]
seeking financia assistance due to the burden of A
upgrading the kills and knowledge of their ¢ 0 M0 om0
employees.

Eighteen percent of dl employees trained were classfied as new employees who had been with the
company less than a year. This datigtic further indicates the lack of skilled workers on the market.
Overdl, community colleges asssted 31,060 (unduplicated) individuds in fiscd year 2002 to gain
the skills necessary to perform their job better and fagter.

Size of Companies Served The current workforce traning grant is primaily

# of employees, nonduplicated 2002 used for amdl ard medium sized businesses in
lllinois. This is defined as 300 employees or less at

TENTER S0 03300 tomsoorome one dtg. It has been reported that 79 percent of al
~ companies served by this grant have fewer than 300

151 300 (1581%)® employees. Furthermore, 37 percent of dl
51 150 (26.37%) companies served employ less than 50 workers.

According to diet companies who received

community colleges services, businesses with 50
employees or less is more likdy to request technology courses such as computer-based software
courses or other programs that promote technology intelligence. Large busnesses with employees
of 500 or more are more likely to request organizationa development assistance which promote
overd| system efficiency.

The type of traning that companies are requesting is necessary to capture in order to recognize
traning trends and industry needs. During fiscd year 2002, the following training courses were
delivered by local community colleges: computer training (23 percent), management development
(11 percent), safety/environmentd (9 percent), technica/industrid (7 percent), general soft skills,
business communications, English as a Second Language, customer service, qudity, Spanish for the
workplace, and assessments and curriculum development — in that order.
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Even though community colleges received an increase in the amount of contracts written during
fiscd year 2002, the types of traning requested by companies remained reaively the same. The
colleges did experience a rise in dternaive delivery modes of courses and services. Whereas the
magjority of services ddivered is ingructor lead, the amount of web-based ingtruction, distance
learning courses and individual consultation and assessments increased by 100 percent in fiscd year
2002.

Performance Outcomes. As a result of the
On average, $100.00 of grant funds were Current Workforce Traning grant, lllinois
spent per employeg/per didrict in fiscd community colleges are ale to provide more
year 2002, and an average of $4,000 of grant flexible, responsve, and progressve programs
resources were spent per company/per to loca businesses in need of reducing their
digtrict. cost and increase productivity.

Forty percent of dl companies served reported
that the community college programs had
Significant Influence on company
productivity, qudity, employee progresson, customer satisfaction and employee satisfaction.
Twenty five percent of dl companies served reported that services offered by the community college
had Some I nfluence on annud salesincrease, cost control, and attendance.

The Illinois Community College Board provided $4.8 million in assistance for noncredit client
traning. Client companies reported a total of $339 million saved during the first year as a result
of the services provided by the community college Busness and Industry Center. In fiscd year
2002, for every dollar that the company invested in ther training programs through Illinois
community colleges, $39 in benefits were returned to the company. This is a 3822 percent return
on investment for the community college dient companies.

Busness and Industry Centers will continue to provide customer-focused, adaptable, results-
oriented services to businesses and individuals in order to prepare them to perform effectively in
a globaly competitive marketplace. Their services continue to demonstrate a sound economic return
for the State of Illinois.
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[llinois Community College Board

FISCAL YEAR 2002 ADVANCED TECHNOLOGY GRANTS
Executive Summary

lllinois community colleges are responding to the constant changes in our technologica society.
Each year the chdlenge becomes greater. To prepare students for our-changing world, lllinois
community colleges must keep pace with rapidly advancing technology. As these changes occur,
so mugt community colleges adapt ther educational programs and equipment to meet the
educationa needs of their sudents.

In recognition of the need to keep pace with the rate of change, Advanced Technology Grants were
established in 1984 with the Ingtructiona Equipment component.  Advanced Technology equipment
grants provide extra funding needed to replace obsolete indructiona equipment. As a result of these
grants, the community colleges provide ingtruction on state-of-the-art equipment.

In 1997, the lllinois Community College Board recognized the community college system's critica
need for technologica advancement in dl areas of thar operations and added the Technology
Support component. The funds are designated for asssting community colleges with support efforts
as they keep pace with changes and growth in technology.

In 2000, a new component was added, Staff Technicd Skills Enhancement. These funds provide
for technicd traning for both faculty and daff development. In 2002, another component was
added, ILCCO Student Support Center. These funds are used a the colleges to provide support for
their online sudents.

Four reports summaizing the activities and expenditures under the Advanced Technology Grants
in the categories of Ingructiond Equipment, Technology Support, Staff Technicd Skills
Enhancement, and ILCCO Student Support during the fisca year 2002 are presented for your
informetion.

-58-



Agenda Item #13.1
February 21, 2003

[llinois Community College Board

ADVANCED TECHNOLOGY GRANT REPORT
INSTRUCTIONAL EQUIPMENT COMPONENT
FISCAL YEAR 2002

The lllinos Community College Board Advanced Technology Grant Ingructiona Equipment
Component provides funds for Illinois community colleges to purchase instructiona equipment. The
rgpid technological changes in today's society require community colleges to continually upgrade
ther exiging ingructional equipment. The advanced technology equipment grant funds were used
to obtan or upgrade indructiond equipment in programs ranging from communicetions to
integrated manufacturing thereby enabling community colleges to better prepare students for the
chalenges of atechnologica workforce.

Allocations. Funding dlocation for the Advanced Technology Grant Ingructiona Equipment
Component is determined by mutiplying each didrict’'s occupationa/vocationa funded credit hours
by a specified rate. During fiscd year 2002, $5,766,545 Ingtructiona Equipment Component funds
were alocated to community college districts.  Grant amounts ranged from $33,189 to $722,795.
Of the total grant amount awarded during fiscal year 2002, the districts expended $5,802,149
(100.6 percent). The colleges used other funds for the amount over their dlocated level.

Expenditures. Table 1 lists the amount allocated to each college district and the year-end unaudited
expenditures reported by the community college districts to the ICCB. In addition to the funds
received from the ICCB, the community colleges used funds from other sources for the purchase
of ingructiona equipment.

Types of Equipment Purchased. Table 2 shows the types of instructiona equipment purchased
by the college digricts. As indicated, 97.8 percent of the community college districts purchased
computers, monitors, printers, and related periphera equipment. Sixty-four percent of the didtricts
purchased network equipment to establish or extend loca area and wide area networks. Sixty
percent of the districts purchased computer software for instructional purposes. The college districts
aso purchased optical equipment such as cameras, scopes, and lenses and hands-on equipment such
as modds, trainers, and mockups. Other items purchased by the college districts included
audio/visud equipment such as DVD and VCR players and recorders, test equipment and anayzers,
and measuring devices such as meters, gauges, and indicators and power equipment such as power
supplies and generators. Sixty percent of the college districts used advanced technology equipment
grant funds to acquire a variety of workgtations, medicd and lab equipment, and miscelaneous
indructiona equipment.
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ADVANCED TECHNOLOGY GRANT INSTRUCTIONAL EQUIPMENT
COMPONENT EXPENDITURES

District/College FY 2002 FY 2002 Percent
Allocated Expended Expended

Black Hawk 138,557 138,557 100.0%
Chicago 722,795 758,128 104.9%
Danville 53,502 53,502 100.0%
DuPage 441,984 446,930 101.1%
Elgin 149,713 149,713 100.0%
Harper 173,379 173,379 100.0%
Heartland 44,833 44,833 100.0%
Highland 40,268 38,359 95.3%
lllinois Central 207,934 208,036 100.0%
lllinois Eastern 260,722 266,304 102.1%
Illinois Valley 96,203 96,203 100.0%
Joliet 200,352 200,352 100.0%
Kankakee 80,959 81,175 100.3%
Kaskaskia 94,316 43,691 46.3%
Kishwaukee 55,051 52,079 94.6%
Lake County 171,216 171,216 100.0%
Lake Land 222,443 266,935 120.0%
Lewis & Clark 103,466 103,465 100.0%
Lincoln Land 148,128 141,148 95.3%
Logan 138,477 138,477 100.0%
McHenry 70,794 70,794 100.0%
Moraine Valley 221,522 221,522 100.0%
Morton 40,570 49,496 122.0%
Oakton 186,485 188,791 101.2%
Parkland 135,826 135,826 100.0%
Prairie State 81,018 81,018 100.0%
Rend Lake 108,336 108,336 100.0%
Richland 54,848 53,460 97.5%
Rock Valley 137,506 137,506 100.0%
Sandburg 69,934 69,934 100.0%
Sauk Valley 45,462 45,462 100.0%
Shawnee 48,027 48,279 100.5%
South Suburban 134,828 140,418 104.1%
Southeastern 109,524 115,738 105.7%
Southwestern 268,094 $ 268,094 100.0%
Spoon River 33,189 33,189 100.0%
Triton 333,495 300,101 90.0%
Waubonsee 92,564 111,479 120.4%
John Wood 50,225 50,224 100.0%

TOTAL $ 5,766,545 | $ 5,802,149 100.6%
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Table2
ADVANCED TECHNOLOGY GRANT

INSTRUCTIONAL EQUIPMENT COMPONENT
EXPENDITURE CATEGORIES- FY 2002
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Black Hawk X X X X X
Chicago-Central Office]
Daley X X X X
Kennedy-King X X X X X X X X X
Malcolm X X X X X X X
Olive-Harvey X X X X X
Truman X X X X X X X X
Washington X X X X X
Wright X X X X X X X
Danville X
DuPage X X X X X X X X X
Elgin X X X X X
Harper X X
Heartland X X X X X
Highland X X X X X X X
Illinois Central X X X X X X X X
Illinois Eastern X X X X X X X X X
Illinois Valley X X X X
Joliet X X X X X X X
Kankakee X X X X X X X
Kaskaskia X X
Kishwaukee X X X X X
Lake County X X X
Lake Land X X X X
Lewis & Clark X X X X
Lincoln Land X X X X X X X
Logan X X X X X X
McHenry X X
Moraine Valley X
Morton X X X X
(Oakton X X X
Parkland X X
Prairie State X X X X
Rend Lake X X X X X X
Richland X X X X X
Rock Valley X X X X X
Sandburg X X X X X
Sauk Valley X X X X
Shawnee X X X X X
South Suburban X X X X
Southeastern X X X X X X X X
Southwestern X X X X X X X
Spoon River X X X X X
Triton X X X X X X X
Waubonsee X X X
JJohn Wood X X
Counts 44 29 27 10 10 15 12 18 23 11 27
Percentages 97.8%| 64.4%| 60.0% 22.2%| 22.2%| 33.3%| 26.7%| 40.0%] 51.1%| 24.4%| 60.0%
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[llinois Community College Board

ADVANCED TECHNOLOGY GRANT REPORT
TECHNOLOGY SUPPORT COMPONENT
FISCAL YEAR 2002

Fiscal year 2002 was the fifth year that the lllinois Community College Board provided funds to
lllinois community colleges through the Advanced Technology Grant Technology Support
Component.  This initiagiive was implemented in recognition of the community college system's
critical need for technologica advancement in dl areas of their operations. The funds are designated
to hdp defray the cost of expenditures related to infrastructure, transmisson, and maintenance costs
associated with technology support.

Grant Allocations. Funding alocation for the Advanced Technology Grant Technology Support
Component is comprised of four parts. 1) a basic dlocation, 2) an allocation based on geographical
sze, 3) an dlocation based on the market service areas (MSA), and 4) an dlocation based on the
sudent headcount. During fisca year 2002, a totd of $5,913,499 in Technology Support
Component funds were dlocated to community college didtricts (Table 3). Grant amounts ranged
from $89,750 to $279,750. Of the total grant amount awarded during fisca year 2002, the districts
expended $5,913,771 (100 percent).

Expenditure Categories. The technology support activities for which the grant funds may be
expended are those specified in the contract, which is executed annually with each district. Table 3
ligs the expenditures dlowed and includes the following categories. sdaries, dtaff development,
contractual services, materids and supplies, travel, equipment, and other. Specific activities for
which funds may be expended include sdaries and travel for technical personnel, maintenance
agreements, telecommunication line charges, access provider fees, equipment such as micro-, mini-,
and mainframe computers, monitors, printers, and other peripheras, videoconferencing equipment,
locd area and wide area networks, and other technology support expenditures.

Expenditures. As shown in Table 3, the mgority of expenditures were under the categories of
saaries (31.5 percent), equipment (28.2 percent), and contractua services (21.2 percent).

Table 4 provides a look at the expenditures shown on Table 3 for each digrict from the standpoint
of the percent of total funds expended by category. The data provided in Table 3 and Table 4 were
derived from the annud report submitted by each didtrict.
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Table3

ADVANCED TECHNOLOGY GRANT

TECHNOLOGY SUPPORT COMPONENT

EXPENDITURESBY CATEGORY ($) - FISCAL YEAR 2002

L . Staff ContractualMaterials . Total Grant Percent
District No. College Salaries pevelopmend Services | Supplies Travel |Equipment] Other Expended| Amount |[Expended
503 Black Hawk 1,100 128,624 1,432 54,638 $185,794| $185,824| 100.0%
508 Chicago 102,073 2,505 25,548] 2,369| 108,806| 38,450| $279,750| $279,750] 100.0%
507 Danville 143,500 $143,500( $143,500| 100.0%
502 DuPage 109,196 25,428 51,970 $186,594| $165,766] 112.6%
509 Elgin 56,133 44,999 $101,132| $121,032 83.6%
512 Harper 42,234 9,706 67,172 500| $119,612 $119,356] 100.2%
540 Heartland 18,550 717 2,586 46,364| 78,753 $146,970| $146,970] 100.0%
519 Highland 66,081 80,812 18,209 $165,102 $163,534| 101.0%
514 lllinois Central 68,052 5,230 91,844 10,656 $175,782| $175,822] 100.0%
529 lllinois Eastern 181,259 332 10,496 35,937 $228,024| $218,472] 104.4%
513 lllinois Valley 12,728 138,533 $151,261| $151,261] 100.0%
525 Joliet 49,749 3,538 83,901 $137,188( $137,188| 100.0%
520 Kankakee 101,888 24,435 $126,323| $126,323] 100.0%
501 Kaskaskia 38,536 7,500 217 125,198 1,160 $172,611| $172,611] 100.0%
523 Kishwaukee 54,870 21,311 1,500 27,978 9,682| $115341| $112,396] 102.6%
532 Lake County 119,463 $119,463| $124,007 96.3%
517 Lake Land 21,205 11,677 121,117 5,980 $159,979| $201,228 79.5%
536 Lewis & Clark 75,118 26,899 74,587 $176,605( $176,605| 100.0%
526 Lincoln Land 45,699 178,448 $224,147| $208,363| 107.6%
530 Logan 82,803 9,715 36,644 2,115 $131,277| $131,277] 100.0%
528 McHenry 48,564 1,125 3,295 1,616 35,969| 24,479| $115,048| $115,048] 100.0%
524 Moraine Valley 95,414 25,187 $120,601| $120,601] 100.0%
527 Morton 58,517 3,396 1,023 26,814 $89,750 $89,750] 100.0%
535 Oakton 105,173 14,863 $120,036 $120,036) 100.0%
505 Parkland 188,060 $188,060( $188,060] 100.0%
515 Prairie State 105,432 $105,432| $105,432] 100.0%
521 Rend Lake 16,572 11,490 109,202 4,048| $141,312 $141,313| 100.0%
537 Richland 14,694 9,075 1,755| 3,266 10,116| 106,067 $144,973| $144,975| 100.0%
511 Rock Valley 89,523| 17,875| $124,412| $127,798 97.4%
518 Sandburg 170,606 14,346 $184,952| $184,952] 100.0%
506 Sauk Valley 43,803 1,145 50,050 55,832| $150,830| $159,651 94.5%
531 Shawnee 90,055 1,611 3,153| 32,808| $127,627| $127,629] 100.0%
510 South Suburban 106,652 1,488 7,000] $115,140( $108,140| 106.5%
533 Southeastern 61,842 694 29,666 355 1,431 17,058 22,527| $133,574| $133,574| 100.0%
522 Southwestern 15,676 6,685 167,474 $189,835( $195,491 97.1%
534 Spoon River 96,950 21,885 39,135 $157,970( $157,970] 100.0%
504 Triton 59,417 64,958 2,222 6,311| 100,000| $232,908 $135,919] 171.4%
516 Waubonsee 122,876 $122,876| $122,876] 100.0%
539 Wood 15,026 11,376 42,808| 32,771| $101,982| $172,999 58.9%
Totals 1,866,011 22,572| 1,255,775 525,872| 24,515 1,670,060| 531,952| $5,913,771| $5,913,499] 100.0%)
Percent of Total Expenditure  31.55% 0.38% 21.23% 8.89%| 0.41% 28.24%| 9.00% 100.00%
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Table4

ADVANCED TECHNOLOGY GRANT
TECHNOLOGY SUPPORT COMPONENT
EXPENDITURESBY CATEGORY (%) - FISCAL YEAR 2002

District No. College Salaries Sl Contraptual Matena]s “ Travel |Equipment| Other Total
Development| Services | Supplies
503 Black Hawk 0.59% 69.23% 0.77% 29.41% 100.00%
508 Chicago 36.49% 0.90% 9.13% 0.85% 38.89%| 13.74%| 100.00%
507 Danville 100.00% 100.00%
502 DuPage 58.52% 13.63% 27.85% 100.00%
509 Elgin 55.50% 44.50% 100.00%
512 Harper 35.31% 8.11% 56.16% 0.42% | 100.00%
540 Heartland 12.62% 0.49% 1.76% 31.55%| 53.58%| 100.00%
519 Highland 40.02% 48.95% 11.03% 100.00%
514 lllinois Central 38.71% 2.98% 52.25% 6.06% 100.00%
529 lllinois Eastern 79.49% 0.15% 4.60% 15.76% 100.00%
513 lllinois Valley 8.41% 91.59% 100.00%
525 Joliet 36.26% 2.58% 61.16% 100.00%
520 Kankakee 80.66% 19.34% 100.00%
501 Kaskaskia 22.33% 4.35% 0.13% 72.53% 0.67% | 100.00%
523 Kishwaukee 47.57% 18.48% 1.30% 24.26% 8.39% | 100.00%
532 Lake County 100.00% 100.00%
517 Lake Land 13.25% 5.80% 75.71% 3.74% 98.50%
536 Lewis & Clark 42.53% 15.23% 42.23% 100.00%
526 Lincoln Land 20.39% 79.61% 100.00%
530 Logan 63.08% 7.40% 27.91% 1.61% 100.00%
528 McHenry 42.21% 0.98% 2.86% 1.40% 31.26%| 21.28%| 100.00%
524 Moraine Valley 79.12% 20.88% 100.00%
527 Morton 65.20% 3.78% 1.14% 29.88% 100.00%
535 Qakton 87.62% 12.38% 100.00%
505 Parkland 100.00% 100.00%
515 Prairie State 100.00% 100.00%
521 Rend Lake 11.73% 8.13% 77.28% 2.86% | 100.00%
537 Richland 10.14% 6.26% 1.21% 2.25% 6.98%| 73.16% | 100.00%
511 Rock Valley 71.96%| 14.37%| 86.32%
518 Sandburg 92.24% 7.76% 100.00%
506 Sauk Valley 29.04% 0.76% 33.18%| 37.02%| 100.00%
531 Shawnee 70.56% 1.26% 2.47%| 25.71% | 100.00%
510 South Suburban 92.63% 1.29% 6.08% [ 100.00%
533 Southeastern 46.30% 0.52% 22.21% 0.27% 1.07% 12.77%| 16.86% [ 100.00%
522 Southwestern 8.26% 3.52% 88.22% 100.00%
534 Spoon River 61.37% 13.85% 24.77% 100.00%
504 Triton 25.51% 27.89% 0.95% 2.71%]| 42.94%| 100.00%
516 Waubonsee 100.00% 100.00%
539 Wood 14.73% 11.15% 41.98%| 32.13% | 100.00%
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[llinois Community College Board

ADVANCED TECHNOLOGY GRANT REPORT
STAFF TECHNICAL SKILLSENHANCEMENT COMPONENT
FISCAL YEAR 2002

The lllinois Community College Board Advanced Technology Staff Technical Skills Enhancement
Grant provides funds for lllinois community colleges to build technical skills in faculty and staff and
add technical gaff to meet growing needs. The rapid technologica changes in today's society require
community college faculty and gtaff to continudly improve their technologica skills. The advanced
technology <kills grant funds were used to increase faculty and staff ability and provide technica
support staff.

Allocations.  Funding dlocation for the Advanced Technology Grant Staff Technica Skills
Enhancement Component is determined by taking a derived rate and multiplying by the number of
daff FTE in the digrict. During fiscd year 2002, $2,082,360 in Technica Skills Enhancement
Grant funds were dlocated to community college didricts. The specific grant amount for each
digrict was determined by a formula based on the number of enrollments in occupationa and
technica courses. Grant amounts ranged from $16,235 to $364,163. Of the total grant amount
awarded during fiscd year 2002, the districts expended $1,948,817 (93.6 percent).

Expenditures. Table 5 ligts the amount alocated to each college district and the year-end unaudited
expenditures reported by the community college didtricts to the ICCB. The mgority of expenditures
were support daff sdaries (41.7 percent), contractual services (23.8 percent), and trave
(20.18 percent).

Table 6 lists the percent of expenditures by category at each community college.
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Table5

STAFF TECHNICAL SKILLSENHANCEMENT COMPONENT
EXPENDITURESBY CATEGORY ($) - FISCAL YEAR 2002

District No. College [Support Staff Faculty [ContractualMaterials &] el || @i Total Grant Percent
Salaries [Compensation] Services | Supplies Expended| Amount |Expended

503 Black Hawk 42,847 6,199 5,086 2,081 $56,213 56,213| 100.0%
508 Chicago 22,854 268,123 1,208| 32,968 1,831 $326,985 364,163 89.8%
507 Danville 850 489| 20,416 $21,755 21,755| 100.0%
502 DuPage 53,343 18,111 14,547] 24,669 $110,670 145,753 75.9%
509 Elgin 34,923 2,500 2,000 $39,423 58,582 67.3%
512 Harper 78,251 $78,251 78,251| 100.0%
540 Heartland 1,259| 20,811 $22,070 22,070| 100.0%
519 Highland 10,752 9,851 $20,603 20,172| 102.1%
514 lllinois Central 1,983 66,434 1591 1,627 $71,635 71,635| 100.0%
529 lllinois Eastern 6,400 48[ 9,411]| 14,870 $30,729 45,863 67.0%
513 lllinois Valley 25,862 $25,862 25,833| 100.1%
525 Joliet 32,959 929| 15,367 $49,255 49,255| 100.0%
520 Kankakee 11,740 8,900 8,500 $29,140 28,390| 102.6%
501 Kaskaskia 469| 18,248| 2,338 $21,055 21,055| 100.0%
523 Kishwaukee 26,484 $26,484 26,483| 100.0%
532 Lake County 12,025 9,090 3,885 49,081 $74,081 74,081 100.0%
517 Lake Land 46,752 209 194| 3,096 $50,252 50,252| 100.0%
536 Lewis & Clark 17,506 14,598| 4,018 $36,122 36,122| 100.0%
526 Lincoln Land 16,689 3,218 10,000 4,626 $34,533 50,317 68.6%
530 Logan 728| 40,734 $41,462 41,462| 100.0%
528 McHenry 4,545 2,000 29,267 1,325 $37,137 37,137| 100.0%
524 Moraine Valley 63,604 15 $63,619 63,619| 100.0%
527 Morton 15,384 4,243 1,125 $20,752 29,678 69.9%
535 Oakton 53,536 1,415 6,214 $61,165 61,165| 100.0%
505 Parkland 57,276 $57,276 55,324| 103.5%
515 Prairie State 7,170 20,923 4,580 $32,673 32,673| 100.0%
521 Rend Lake 1,354 541| 24,385 $26,280 26,280| 100.0%
537 Richland 32,000 $32,000 29,730| 107.6%
511 Rock Valley 36,428 7,000 $39,625 43,428 91.2%
518 Sandburg 23,577 1,942 $25,519 25,519| 100.0%
506 Sauk Valley 6,495 107 11,899 638 $19,139 19,139 100.0%
531 Shawnee 7,400 4,922 3,913 $12,322 16,235 75.9%
510 South Suburban 5,863 16,557 3,141 12,590 $38,151 38,151| 100.0%
533 Southeastern 18,000 20,838| 6,214 $45,052 45,051| 100.0%
522 Southwestern 3,700 250 32,899 42,198 $79,047 79,042] 100.0%
534 Spoon River 16,640 $16,640 16,640| 100.0%
504 Triton 90,203 $90,203 90,204| 100.0%
516 Waubonsee 7,534 6,944 20,616| 11,131| 18,915 $65,141 65,141| 100.0%
539 Wood 12,022 500| 7,975 $20,497 20,497| 100.0%
Totals 812,938 78,004 465,320 54,441| 393,335| 152,495| $1,948,817| $2,082,360 93.6%

Percent of Total Expenditurey 41.71% 4.00% 23.88% 2.79%| 20.18%| 7.82% 100.00%
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Table 6

ADVANCED TECHNOLOGY GRANT
STAFF TECHNICAL SKILLSENHANCEMENT COMPONENT

District No. College Salaries Staff Contrgctual Materla.ls & Travel | Other Total
Development| Services Supplies
503 Black Hawk 76.22% 11.03% 9.05% 3.70% 100.00%
508 Chicago 6.99% 82.00% 0.37%| 10.08% 0.56%| 100.00%
507 Danville 3.91% 2.25%| 93.85% 100.00%
502 DuPage 48.20% 16.36% 13.14%| 22.29% 100.00%
509 Elgin 88.59% 6.34% 5.07% 100.00%
512 Harper 100.00% 100.00%
540 Heartland 5.70%| 94.30% 100.00%
519 Highland 52.19% 47.81% 100.00%
514 lllinois Central 2.77% 92.74% 2.22% 2.27% 100.00%
529 lllinois Eastern 20.83% 0.16%| 30.63%| 48.39%| 100.00%
513 lllinois Valley 100.00% 100.00%
525 Joliet 66.91% 1.89%| 31.20% 100.00%
520 Kankakee 40.29% 30.54% 29.17% 100.00%
501 Kaskaskia 2.23%| 86.67%] 11.10%]| 100.00%
523 Kishwaukee 100.00% 100.00%
532 Lake County 16.23% 12.27% 5.24% 66.25% | 100.00%
517 Lake Land 93.04% 0.42% 0.39% 6.16%| 100.00%
536 Lewis & Clark 48.46% 40.41%| 11.12%| 100.00%
526 Lincoln Land 48.33% 9.32% 28.96% 13.40% 100.00%
530 Logan 1.76%]| 98.24% 100.00%
528 McHenry 12.24% 5.39% 78.81% 3.57%]| 100.00%
524 Moraine Valley 99.98% 0.02% 100.00%
527 Morton 74.13% 20.45% 5.42%| 100.00%
535 Oakton 87.53% 2.31% 10.16%| 100.00%
505 Parkland 100.00% 100.00%
515 Prairie State 21.95% 64.04% 14.02% 100.00%
521 Rend Lake 5.15% 2.06%| 92.79%]| 100.00%
537 Richland 100.00% 100.00%
511 Rock Valley 91.93% 17.67% 109.60%
518 Sandburg 92.39% 7.61%| 100.00%
506 Sauk Valley 33.94% 0.56%| 62.17% 3.33%| 100.00%
531 Shawnee 60.06% 39.94%]| 31.76%]| 131.76%
510 South Suburban 15.37% 43.40% 8.23%| 33.00%| 100.00%
533 Southeastern 39.95% 46.25%| 13.79%| 100.00%
522 Southwestern 4.68% 0.32% 41.62% 53.38% 100.00%
534 Spoon River 100.00% 100.00%
504 Triton 100.00% 100.00%
516 Waubonsee 11.57% 10.66% 31.65%| 17.09%]| 29.04%]| 100.00%
539 Wood 58.65% 2.44%)| 38.91% 100.00%
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[llinois Community College Board

ADVANCED TECHNOLOGY GRANT REPORT
ILCCO STUDENT SUPPORT CENTER COMPONENT
FISCAL YEAR 2002

In fiscal year 2002, the lllinois Community College Board added the ILCCO Student Support Center
Component to the Advanced Technology Grants. The funds are designated to help defray the cost
of supporting online students and other online activities.

Grant Allocations. Funding dlocation for the Advanced Technology Grant ILCCO Student
Support Center Component is divided equaly among each didtrict. During fisca year 2002, a tota
of $538,500 in ILCCO Student Support Center Component funds were alocated to community
college didricts (Table 1). Grant amounts of $13,808 were dispensed to each community college
district. Of the total grant amount awarded during fisca year 2002, the districts expended $550,598
(102 percent). The colleges used other funds for the amount over their dlocated leve.

Expenditure Categories. The ILCCO student support center activities for which the grant funds
may be expended are those specified in the contract, which is executed annudly with each didtrict.
Table 7 ligs the expenditures alowed and includes the following categories sdaries, library
support and test proctoring, marketing and promotional, travel, and other. Specific activities for
which funds may be expended include: salaries and travel for technical staff and support staff in the
areas of advisng, counsding, regidration, and tutoring, dong with library support and marketing.

Expenditures. As shown in Table 7, the mgority of expenditures were under the categories of
sdaries (73.4 percent) and marketing and promotiona activities (13.7 percent).
Table 8 provides a look at the expenditures shown on Table 7 for each didrict from the stlandpoint

of the percent of total funds expended by category. The data provided in Table 7 and Table 8 were
derived from the annud report submitted by each digtrict.
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Table7

ADVANCED TECHNOLOGY GRANT
ILCCO STUDENT SUPPORT CENTER COMPONENT
EXPENDITURESBY CATEGORY ($) - FISCAL YEAR 2002

— . _Library Suppor{Marketing & Total Grant Percent
District No. College Salaries [Test ProctorinJPromotional Travel | Other Expended | Amount |Expended
503 Black Hawk 13,808 $13,808 $13,808| 100.0%
508 Chicago 6,960 5,001 390 240 $12,591 $13,808 91.2%
507 Danville 9,349 3,919 539 $13,808 $13,808| 100.0%
502 DuPage 13,807 $13,807 $13,808| 100.0%
509 Elgin 13,808 $13,808 $13,808| 100.0%
512 Harper 9,131 4,676 $13,808 $13,808| 100.0%
540 Heartland 10,000 1,759| 2,029 $13,788 $13,808 99.9%
519 Highland 8,003 3,751 2,054 $13,808 $13,808| 100.0%
514 lllinois Central 13,808 $13,808 $13,808| 100.0%
529 llinois Eastern 13,633 13,633 $27,266 $13,808| 197.5%
513 lllinois Valley 7,327 1,480 5,000 $13,808 $13,808| 100.0%
525 Joliet 13,808 $13,808 $13,808| 100.0%
520 Kankakee 13,808 $13,808 $13,808| 100.0%
501 Kaskaskia 7,209 6,377 222 $13,808 $13,808| 100.0%
523 Kishwaukee 13,808 $13,808 $13,808| 100.0%
532 Lake County 10,758 551| 2,499 $13,808 $13,808| 100.0%
517 Lake Land 13,808 $13,808 $13,808| 100.0%
536 Lewis & Clark 13,808 $13,808 $13,808| 100.0%
526 Lincoln Land 13,808 $13,808 $13,808| 100.0%
530 Logan 5,160 1,782 5,915 950 $13,808 $13,808| 100.0%
528 McHenry 2,783 11,025 $13,808 $13,808| 100.0%
524 Moraine Valley 8,240 5,567 $13,807 $13,808| 100.0%
527 Morton 13,808 $13,808 $13,808| 100.0%
535 Oakton 1,104 11,662 $12,766 $13,808 92.5%
505 Parkland 13,808 $13,808 $13,808| 100.0%
515 Prairie State 14,826 $14,826 $13,808| 107.4%
521 Rend Lake 13,808 $13,808 $13,808| 100.0%
537 Richland 13,808 $13,808 $13,808| 100.0%
511 Rock Valley 13,808 $13,808 $13,808| 100.0%
518 Sandburg 10,195 2,989 116 507 $13,807 $13,808| 100.0%
506 Sauk Valley 13,808 $13,808 $13,808| 100.0%
531 Shawnee 5,346 1,831 6,631 $13,808 $13,808| 100.0%
510 South Suburban 12,545 487 629 147 $13,808 $13,808| 100.0%
533 Southeastern 5,920 7,888 $13,808 $13,808| 100.0%
522 Southwestern 2,185 4,363 2,160( 5,000 $13,708 $13,808 99.3%
534 Spoon River 13,807 $13,807 $13,808| 100.0%
504 Triton 12,328 559 920 $13,807 $13,808| 100.0%
516 Waubonsee 13,808 $13,808 $13,808| 100.0%
539 Wood 8,469 500 4,839 $13,808 $13,808| 100.0%
Totals 404,193 29,228 75,388 9,619]| 32,170 $550,598| $538,500| 102.2%
Percent of Total Expenditure{ 73.41% 5.31% 13.69%| 1.75%| 5.84% 100.00%
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Table 8

ADVANCED TECHNOLOGY GRANT

ILCCO STUDENT SUPPORT CENTER COMPONENT

EXPENDITURESBY CATEGORY (%) - FISCAL YEAR 2002

District No. College Salaries SISy Suppprt Marketl.ng G Travel | Other | Total
Test Proctoring | Promotional
503 Black Hawk 100.00% 100.00%
508 Chicago 55.28% 39.72% 3.10%| 1.91% 100.00%
507 Danville 67.71% 28.38%| 3.91% 100.00%
502 DuPage 100.00% 100.00%
509 Elgin 100.00% 100.00%
512 Harper 66.13% 33.87% 100.00%
540 Heartland 72.53% 12.76%| 14.72% | 100.00%
519 Highland 57.96% 27.16% 14.87% 100.00%
514 Illinois Central 100.00% 100.00%
529 Illinois Eastern 50.00% 50.00% | 100.00%
513 lllinois Valley 53.07% 10.72% 36.21% 100.00%
525 Joliet 100.00% 100.00%
520 Kankakee 100.00% 100.00%
501 Kaskaskia 52.21% 46.18% 1.61% 100.00%
523 Kishwaukee 100.00% 100.00%
532 Lake County 77.91% 3.99%) 18.10% | 100.00%
517 Lake Land 100.00% 100.00%
536 Lewis & Clark 100.00% 100.00%
526 Lincoln Land 100.00% 100.00%
530 Logan 37.37% 12.91% 42.84% 6.88% | 100.00%
528 McHenry 20.16% 79.84% 100.00%
524 Moraine Valley 59.68% 40.32% 100.00%
527 Morton 100.00% 100.00%
535 Oakton 8.65% 91.35% 100.00%
505 Parkland 100.00% 100.00%
515 Prairie State 100.00% 100.00%
521 Rend Lake 100.00% 100.00%
537 Richland 100.00% 100.00%
511 Rock Valley 100.00% 100.00%
518 Sandburg 73.84% 21.65% 0.84%| 3.67%|100.00%
506 Sauk Valley 100.00% 100.00%
531 Shawnee 38.72% 13.26%| 48.02% | 100.00%
510 South Suburban 90.85% 3.53% 4.56%| 1.06% 100.00%
533 Southeastern 42.87% 57.13% 100.00%
522 Southwestern 15.94% 31.83%| 15.76%| 36.48% | 100.00%
534 Spoon River 100.00% 100.00%
504 Triton 89.29% 4.05% 6.66% | 100.00%
516 Waubonsee 100.00% 100.00%
539 Wood 61.33% 3.62% 35.05% 100.00%

-70-




Agenda Item #13.1
February 21, 2003

[llinois Community College Board

FISCAL YEAR 2002
ACCELERATED COLLEGE ENROLLMENT GRANT REPORT

Acceerated College Enralment (ACE) Grant funding is intended to dlow community colleges to
expand tharr services to high school students desiring to take college-level classes prior to receiving
a high school diploma. The grat is designed to assst these students to accelerate their college
coursawork.

Colleges are digible to receive the expense of course tuition and universal fees associated with the
coursework of the ACE student. College didricts will receive credit for digible midterm student
enrollments at the rate of $55 per credit hour, regardliess of the locd digtrict’s tuition and universal
fee rates, up to the total amount alocated to the digtrict. The college may use these funds for full or
partia coverage of the high school student’s tuition and universal fees. Funds may not be used for
coursework in Adult Basc or Secondary Education (ABE/ASE), English as a Second Language
(ESL), Generd Educationd Deveopment (GED), or Remedid/Developmentd (i.e,, the courses
must be approved by the ICCB as funding category: Baccdaureate, Business, Technical, or Hedlth).

Fiscal Year 2002 Results. Infiscd year 2002, $1.5 million was alocated to the system through the
ACE grant, sarving 17,006 secondary students who enrolled in a total of 8,318 courses. Colleges
estimated that an additiona 4,148 students could have received benefits if not for limited resources.
Severa colleges served dl interested students and absorbed added cogts, while others limited the
enrollments to those for whom they were funded, or provided partia tuition reduction.

Dud credit and dua enrdllment courses were offered on community college campuses and at high
schools, as well as via distance learning and internet ingtruction.  Transfer courses were offered for
dud credit at 28 colleges and for dua enrollment at 31 colleges. Career and technical education
courses were offered for dua credit at 30 colleges and for dual enrollment at 28 colleges. Students
were selected to participate in these programs based on a variety of factors induding academic
performance, recommendations and college admissons tesing. Course placement was dependent
on many factors as well, including subject area testing, prerequisite course success, and entry exams.

Secondary school participation was very high in these programs. A tota of 483 high schools
(73 percent of the state totd) offered dud credit and 375 (57 percent) offered dua enrollment
options to their sudents. Community colleges established 58 new dua credit agreements with area
high school, with 69 more expected in fiscal year 2003 .

Project Strengths and Colleges Concerns. As part of the fiscd year 2002 find report, colleges

were asked to identify any drengths or concerns they have about ther dua credit/dual enrollment
programs. Program strengths mentioned include:
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. Offering students a head start on college/acclimating students to college;
. Cogt savingsto Illinois families,

. Strengthening relaionships with area high schoals;

. Strengthening relationships with Tech Prep programs,

. Increased enrollments due to high participation;

. Helping sudents see themsdves as college materid;

. Expanding enrollment options for students (especialy highly technicd aress);
Grest public rdations, high-level of community support;

High-quaity programsitrue college-level courses,

Strong faculty mentor system; and

High number of student completers.

College concerns for these programs include:

. Problems with funding: uncertainty of ACE grantsfunds can not meet demand;
. Some students are not ready/do not take class work serioudy;

. Dud credit requires alot of college time and attention to succeed; and

. Need to improve articulation between high schools and college.

Conclusion. Duad credit is expanding in Illinois a dmost an exponential pace. Since 1995,
enrollments of high school students in Illinois community colleges has increased over 400 percent
(see graph below). This growth is due largely to the vison and actions of the Illinois Community
College Board. By dreamlining the adminidrative rules and providing funds to help colleges help
students, the ICCB has placed lllinais in the forefront of a program that Assstant Secretary of
Education Carol D’ Amico has identified as a priority of the Bush Adminidration. By focusng on
sudent success, the Accelerated College Enrollment grant provides community colleges the freedom
and flexibility to improve ther loca educational dructures, while a the same time holds them
accountable for outcomes and results.
SOURCE: ICCB Dataand Characteristics of the Illinois Public Community College System, 1996-2003

High School Enrpliments in lllinois Community Colleges
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[llinois Community College Board

FISCAL YEAR 2002
DEFERRED MAINTENANCE GRANT REPORT

Community colleges nationwide, as wdl as universties and private colleges, have been facing a
growing problem of mantaning faclities that are growing older and becoming more and more
expensve to mantan. As these mantenance costs continue to grow, it has become more difficult
to find additional dollars within the normal budgeting process to keep up with the additiond
demands of older facilities.

The community college system began recelving deferred mantenance funding in fiscal year 1998.
The state funding is intended to supplement, not supplant, the unrestricted operating funds currently
goent by the didtricts on operation and maintenance of fadlities This grant demonstrated a state-
level recognition of the problem of aging facilities and a commitment to assst community colleges
to meet growing maintenance demands. An appropriation has been received each year since fisca
year 1998 with the fiscd year 2002 spending authority level at $3,426,700. During the five-year
period, the lllinos Community College System received $13,356,446, averaging $2,671,289 per
year. Increasesin funding year to year are really dependent upon support of the Genera Assembly.
The net increase in the funding commitment has grown 71 percent since the firg year of funding.

The grant has been alocated to community colleges usng a $10,000 flat grant per digtrict with the
remaining appropriation allocated based on weighted gross square feet of owned space. For fiscal
year 2002, this resulted in a $652,040 grant to City Colleges of Chicago and other grant amounts
ranging from $23,484 to $207,596, averaging $87,864 per didtrict.

Annudly, community colleges are asked to complete a year-end report identifying the use of the
deferred maintenance funds. Following is a brief highligt of didtrict responses in the fiscd
year 2002 report.

. Ten didricts reported that they used from 1 to 30 percent of digtrict grant funds to support
custodia and maintenance daff sdaries to reduce the backlog of deferred maintenance
projects.

. One didrict reported that they added another custodia/maintenance saff person to work on
deferred maintenance projects, while another reported that they pad for part-time and/or
overtime to do smilar work.

. The man condderation used by districts to develop processes to identify a deferred
maintenance project and to digtinguish it from an ongoing routine maintenance project is the
recognition that maintenance projects have repeatedly been postponed due to budgetary
congraints and further postponement poses a hazard/risk to students, faculty, and staff.

. Based on consarvative estimates, remaining deferred maintenance needs systemwide are
edimated at $208 miillion.

The fdlowing table presents a lig of the type of projects completed/performed with the fisca
year 2002 spending authority.
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SUMMARY OF FISCAL YEAR 2002
DEFERRED MAINTENANCE PROJECTS

Remodeling/renovation $ 685,884
Painting 370,745
Carpet Replacement/Cleaning 353,366
Exterior Building Repairs 301,108
Generd labor, supplies, and maintenance

for deferred maintenance projects 274,406
Electricd/Utilities Modification 216,190
HVAC Improvements 202,346
Plumbing Work 167,849
Hoor CoversHardwood Repairs 137,889
Parking lot Improvements 137,834
Boiler/Pump/Vave Testing, Repair, and/or Replacement 91,332
Chiller Repairs 89,520
Outsde Lighting Improvements 66,689
Road and Wakway Improvements 56,722
Indoor Air Quality 47,533
Maintenance gtaff working only on deferred maintenance 44,716
Fire Alarm System Modifications 27,052
Maintenance Tools and Equipment 16,173
Miscdlaneous 136,343

TOTAL $3,423,697

SOURCE: FY 2002 Deferred Maintenance Grant Reports
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[llinois Community College Board

A SUMMARY OF CAPITAL PROJECTSAPPROVED
BY THE PRESIDENT/CEO DURING
CALENDAR YEAR 2002

|CCB Rules 1501.602 and 1501.516 grant authority to the President/CEO to approve locdly funded
and date-funded capita renewa projects and, subsequently, report such actions to the Board.  The
following report summarizes 117 new projects totaling $156.4 million that were granted such
approva during caendar year 2002.

Of the 117 projects approved by the Presdent/CEO during the year, 12 were locally funded with
sources other than protection, hedth, and safety levy proceeds; 12 were capita renewa funded
projects, 75 were funded with protection, hedth, and safety tax levy proceeds; 13 were funded with
protection, hedlth, and safety bond issues; and five were funded with a ADA Access for All funds
(only appropriated in fisca year 2000).

A 20-year |lease agreement was approved for Black Hawk College dlowing them to lease television
tower space for their televison station at an annua lease rate of $26,400 and is not included in this

report.

In addition, 9x budget/scope modification requests to existing projects were approved during the
year. Five were for protection, hedth, and safety projects not requiring additiond tax levy authority,
and one was for a capital renewa (state) funded project. The modifications totaled $213,763 and
are not included in the attached report.

INFORMATION ONLY
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Capital Projects Approved by the President/CEO

ADA-Access for All

Approval Date

College

11/27/02

11/27/02

11/27/02
7/1/02
7/1/02

Highland
John Wood
Logan
Waubonsee
Waubonsee

PHS Bond Issue

Approval Date

College

9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02
9/11/02

IECC-Frontier

IECC-Lincoln Trail
IECC-Lincoln Trail
IECC-Lincoln Trail

IECC-Olney Central
IECC-Olney Central
IECC-Wabash Valley
IECC-Wabash Valley
IECC-Wabash Valley

lllinois Eastern
lllinois Eastern
lllinois Eastern
lllinois Eastern

January 1, 2002 - December 31, 2002

Project Title

ADA Campuswide Improvements

ADA Door Modifications

Accessibility Compliance Work- Phase |
Collins Library ADA Counter Remodeling
Erickson Hall

Project Title

Sanitary Sewer Replacement

Bleacher Replacement -ADA & Code
Gymnasium Floor Repalcement

Exterior Wall and Fascia Renovations

HVAC Unit Replacements

Stairway/Lobby Glazing-Wattleworth & Theatre
Storm Drain- Applied Arts Building

Interior Lighting Upgrade-Applied Arts B Id
Air Quality- Paint Booth Installation

Door & Hardware Accessibility - WVC & FCC
Door Replacements - LTC & WVC

Roof Replacements/Repair

Site Lighting - LTC & WVC

Project # Approved Budget Fiscal Year
0006-1102 $103,550 FY 2003
0014-1102 $57,000 FY 2003
0021-1102 $110,836 FY 2003
0015-0702 $24,600 FY 2003
0016-0702 $95,940 FY 2003

Category Sub-Total $391,926

Project # Approved Budget Fiscal Year
1431-0902 $56,900 FY 2003
1424-0902 $181,500 FY 2003
1426-0902 $525,100 FY 2003
1433-0902 $542,100 FY 2003
1427-0902 $447,700  FY 2003
1432-0902 $144,000 FY 2003
1423-0902 $72,600 FY 2003
1428-0902 $201,300 FY 2003
1429-0902 $205,700 FY 2003
1422-0902 $149,200 FY 2003
1425-0902 $33,900 FY 2003
1430-0902 $727,000 FY 2003
1434-0902 $261,400 FY 2003

Category Sub-Total $3,548,400



Local
Approval Date

lllinois Community College Board

Capital Projects Approved by the President/CEO

January 1, 2002 - December 31, 2002

College

8/19/02
7/30/02
7/30/02
6/27/02
3/22/02
3/5/02
12/2/02
5/1/02
8/28/02
8/2/02
8/2/02

3/5/02

Danville

Elgin

Elgin

Harper
Heartland
IECC-Frontier
IECC-Frontier
Joliet

Lake County
Rock Valley
Rock Valley

Sandburg

Capital Renewal

Approval Date

College

2/27/02
10/21/02
7/3/02
10/21/02
12/2/02
3/18/02
3/25/02
3/25/02
3/25/02

Chicago-Districtwide
lllinois Eastern

Lake County
Moraine Valley
Oakton

Richland

South Suburban
South Suburban
South Suburban

Project Title

Operations Facility Addition

Advanced Technology Center Remodeling
Applied Business Technology Addition
Science,Emerging Tech, & Health Care Bldgs
Classroom Addition 2002

Land & Building Acquisition in Fairfield
Remodel Workforce Development Center
Parking Site Acquis -265 N Ottawa St (CC)
Waukegan Univ Ctr. Acquis/Remodeling
Support Services Building

Student Center Remodeling and Addition

Maintenance Building Construction

Project Title

Sidewalk and Parking Lot Improvements

District Wide Improvements-FY 03 Cap Renewal

Parking Lot #4 Pavement Repairs

Learning Resources Center Remodeling
Lavoratory Restorations -Phase 1lI

Mueller Student Center Renovations

West Roadway Renovation

Restroom Renovations (selected)

Performing Arts Center-selected improvements

Project # Approved Budget Fiscal Year
0027-0802 $298,600 FY 2003
0019-0702 $2,050,000 FY 2003
0020-0702 $3,153,554  FY 2003
0019-0602 $95,219,599 FY 2002
0005-0302 $3,972,350 FY 2002
0026-0302 $300,000 FY 2002
0028-1202 $266,300 FY 2003
0017-0502 $136,500 FY 2002
0019-0802 $3,250,000 FY 2003
0012-0802 $6,263,000 FY 2002
0013-0802 $4,590,000 FY 2002
0016-0302 $358,057 FY 2002

Category Sub-Total $119,857,960

Project # Approved Budget Fiscal Year
0024-0202 $8,000,000  FY 2002
0027-1002 $298,400 FY 2003
0018-0702 $684,020 FY 2002
0008-1002 $850,000 FY 2003
0016-1202 $371,500 FY 2003
0009-0302 $250,000 FY 2002
0022-0302 $127,349 FY 2002
0023-0302 $71,040 FY 2002
0024-0302 $281,880 FY 2002



Approval Date

lllinois Community College Board

Capital Projects Approved by the President/CEO

College

12/2/02
11/21/02
5/22/02

South Suburban
Southeastern
Triton

PHS Tax Levy

Approval Date

College

11/4/02
11/4/02
11/4/02
12/4/02
11/8/02
11/8/02
11/8/02
11/8/02
11/8/02
11/8/02
12/2/02
10/17/02
10/17/02
3/19/02
11/12/02
11/12/02
11/12/02
9/30/02
9/30/02

Black Hawk
Black Hawk
Black Hawk
Danville
Harper
Harper
Harper
Harper
Harper
Harper
Heartland
Highland
Highland
lllinois Central
lllinois Central
lllinois Central
lllinois Central
lllinois Valley
[llinois Valley

January 1, 2002 - December 31, 2002

Project Title

Restroom Renovations-Main Building
Lecture Hall Renovations
Parking Lot Repairs

Project Title

Roof Restoration in Moline

Parking Lot/Entry Drive Replacement/Upgrade
Entry Stairs and Bridge improvements
Technology Center Mechanical/Electrical Rehab
Masonry Tuckpointing-Bldings A & B

ADA Automatic Door Openers

Walking Brudge and ADA Sidewalk Improvements
Tunnel Repairs

Sidewalk Replacement

Asbestos Abatement - Campus Wide
Emergency Exit Lighting System

Sidewalk Replacements/Upgrade -Campuswide
Moisture Migration Control-Building S

Chiller Replacement Phase |

Parking Lot A & B Life Safety

Campus Security System Improvements-Ph |
Laboratory Exhaust System Replacement
Preheat & Cooling Coils Replacements (A-G)
Boiler and Pump Replacement - Blding E

Project #

Approved Budget Fiscal Year

0025-1202
0007-1102
0023-0502

Category Sub-Total

Project #

$245,000
$372,300
$999,996

$12,551,485

FY 2003
FY 2003
FY 2002

Approved Budget Fiscal Year

1445-1102
1446-1102
1447-1102
1487-1202
1457-1102
1458-1102
1459-1102
1460-1102
1461-1102
1462-1102
1467-1202
1441-1002
1442-1002
1416-0302
1463-1102
1464-1102
1465-1102
1436-0902
1437-0902

$598,400
$328,213
$172,480
$128,880
$291,448

$95,000

$91,400
$250,000
$272,152
$200,000

$38,150
$144,000
$470,690
$387,200
$320,000

$80,000
$200,000
$155,200
$215,500

FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2002
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003



lllinois Community College Board

Capital Projects Approved by the President/CEO

Approval Date  College
9/30/02 lllinois Valley
9/30/02 lllinois Valley
12/3/02 Joliet
12/3/02 Joliet
12/3/02 Joliet
12/2/02 Kaskaskia
12/2/02 Kaskaskia
11/5/02 Lake Land
11/5/02 Lake Land
11/5/02 Lake Land
11/5/02 Lake Land
9/11/02 Logan
9/11/02 Logan
9/11/02 Logan
9/11/02 Logan
11/25/02 Moraine Valley
1/7/02 Parkland
1/7/02 Parkland
12/13/02 Parkland
12/13/02 Parkland
12/13/02 Parkland
12/13/02 Parkland
12/13/02 Parkland
10/10/02 Prairie State
11/4/02 Rend Lake
11/8/02 Richland
10/18/02 Rock Valley

January 1, 2002 - December 31, 2002

Project Title

Accessibility Project-Add Elevator in Gym
Compressor Chiller Replacements (Bldings A-E)

Roof Repairs/Replacements-Ph. Il -Main Campus

Unit Ventilators Replacement in Building K

Window Repairs & Replacement on Main Campus

Cafeteria Renovations

Roof Replacements-Science & Technology Blding

Drainage, Grading, Roadway Improvements
Roof Replacement -SE Classroom Blding
Noise Level Improvements in HYAC System
Door Replacements & Automatic Door Openers
Roof Replacement - Building D

Accessibility Work-Auditorium C138
Accessibility Compliance Work- Phase I
Guardrail Modifications/Replacement

Air Handler Replacement in Building L
Chemistry Lab Remodeling

Drainage Improvements Phase IlI

Theatre Rigging Replacement

Electrical Transformer Relocation/Replacement
Campus Computer Safety Monitoring Sys - Ph |
A/C Pit Safety Improvement

Drainage Improvements Ph IV

Renovation of "K" & Main Bldg

Gutter and Downspout Replacements

Roof Repairs

Elevator Installation in PE Center

Project #

Approved Budget Fiscal Year

1438-0902
1439-0902
1472-1202
1473-1202
1474-1202
1469-1202
1470-1202
1450-1102
1451-1102
1452-1102
1453-1102
1418-0902
1419-0902
1420-0902
1421-0902
1466-1102
1411-0102
1412-0102
1493-1202
1494-1202
1495-1202
1496-1202
1497-1202
1440-1002
1448-1102
1456-1102
1443-1002

$312,000
$471,225
$600,000
$200,000
$200,000
$529,788
$82,552
$130,000
$230,000
$85,000
$310,000
$124,073
$118,490
$177,386
$54,450
$812,650
$550,000
$1,050,000
$100,000
$450,000
$80,000
$150,000
$975,000
$394,260
$138,900
$497,400
$206,500

FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2002
FY 2002
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003



lllinois Community College Board

Capital Projects Approved by the President/CEO

Approval Date  College
2/1/02 Sandburg
2/1/02 Sandburg
2/1/02 Sandburg
11/6/02 Sauk Valley
11/6/02 Sauk Valley
4/25/02 Shawnee
12/2/02 South Suburban
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
12/4/02 Southwestern
11/5/02 Triton

10/18/02 Waubonsee
Excess PHS

Approval Date  College

12/3/02 Joliet

January 1, 2002 - December 31, 2002

Project Title

Code Compliance in Lower E- Wing
Bleacher Replacement

HVAC Unit in Building F

Domestic Water System Repair

Theater Renovation

Lighting Upgrade-Campus Entrance
Chemistry Lab Renovation (Code Upgrades)
Computer Room HVAC Upgrades - IS Room
Office Ceiling/Lighting-PSOP Center

Art Dept Code & Storage Code Upgrades
Asbestos Abatement in Farmhouse
Dehumidifiers-BACC

Parking Lot Lighting-Bell. Campus

Corridor Upgrades-Phase llI- Bell. Campus
Safety Repairs to Welding Dept - Belleville
Incinerator Disposal-G.C. Campus

Replace Ceiling, Lights, & Floors - Granite C
Asbestos Floor Tile Replacement-PSOP Center
Furnace Replacements-R.B. Campus
Service Tunnel Improvements

HVAC Upgrades-Dickson, Bodie,VonOhlen Phlll

Project Title

Exterior Wall Deterioration Repairs

Project #

Project # Approved Budget Fiscal Year
1413-0202 $138,362 FY 2002
1414-0202 $90,485 FY 2002
1415-0202 $52,636 FY 2002
1454-1102 $324,000 FY 2003
1455-1102 $262,543 FY 2003
1417-0402 $193,600 FY 2002
1468-1202 $430,000 FY 2003
1475-1202 $77,600 FY 2003
1476-1202 $68,600 FY 2003
1477-1202 $350,000 FY 2003
1478-1202 $38,400 FY 2003
1479-1202 $91,700 FY 2003
1480-1202 $265,314  FY 2003
1481-1202 $148,600 FY 2003
1482-1202 $28,800 FY 2003
1483-1202 $100,000 FY 2003
1484-1202 $303,800 FY 2003
1485-1202 $175,600 FY 2003
1486-1202 $33,000 FY 2003
1449-1102 $300,000 FY 2003
1444-1002 $1,499,625 FY 2003

Category Sub-Total $18,441,052

Approved Budget Fiscal Year

1471-1202

$180,000

FY 2003



lllinois Community College Board
Capital Projects Approved by the President/CEO
January 1, 2002 - December 31, 2002

Approved Budget Fiscal Year

Approval Date  College Project Title Project #
1/2/02 Lake County Entrance Modifications- Southlake Campus 1410-0102
12/4/02 Lake Land Electrical Grounding Improvements (Emergency) 1488-1202
9/11/02 Logan Transformer Replacement 1435-0902

12/11/02 Logan Accessibility Work in O'Neil Auditorium 1490-1202
12/11/02 Logan Transformer Replacements-OFC & Lift Station 1491-1202
12/11/02 Logan Roof and Parapet Repairs 1492-1202
12/11/02 Moraine Valley Fire Sprinkler Upgrade- Buildings B & G 1489-1202

Category Sub-Total

Grand Total Approved Projects

$68,500
$120,000
$96,800
$90,800
$145,200
$224,200
$700,000

$1,625,500

$156,416,323

FY 2002
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003
FY 2003



