
Page 1  Version 1-12-24 

 

Side-by-Side Analysis: 

2024 No�ce of Proposed Rule Making  
for Appren�ceship (Selected Provisions) 

 

 

 

How to Use this Tool: 

The middle column  represents new rule language from the draft NPRM. The right column represents parallel rule making proposals for CTE 
Apprenticeship. The left colum represent current rules. Bold wording represents key concepts or changes from current rules.  

 

 



Appren�ceships for America 
Side-by-Side Analysis – 2024 No�ce of Proposed Rule Making for Appren�ceship (Selected Provisions) 

 

Page 2  Version 1-12-24 

 

 Current Rules Proposed Rules 
Proposed Rules –  

CTE Appren�ceship 
29.7 Occupations Suitable for Registered Apprenticeship Programs 

Apprenticeability/ 
Suitability 
Requirements 

S. 29.4 An appren�ceable occupa�on is one which is 
specified by industry and which must:  
(a) Involve skills that are customarily learned in a 
prac�cal way through a structured, systema�c program 
of on-the-job supervised learning;  
(b) Be clearly iden�fied and commonly recognized 
throughout an industry;  
(c) Involve the progressive atainment of manual, 
mechanical or technical skills and knowledge which, in 
accordance with the industry standard for the 
occupa�on, would require the comple�on of at least 
2,000 hours of on-the-job learning to atain; and  
(d) Require related instruc�on to supplement the on-the-
job learning. 

S. 29.7 (a) Only the Administrator can determine 
whether an occupa�on is suitable for registered 
appren�ceship. Occupa�ons determined suitable for 
registered appren�ceship will be eligible for local 
registra�on for Federal purposes by a Registra�on 
Agency. 
(b) The following minimum requirements must be met 
for the Administrator to determine that an occupa�on is 
suitable: 
(1) The occupa�on under considera�on is commonly 
recognized or accepted throughout a par�cular industry 
or sector as a standalone, dis�nct occupa�on; 
(2) The occupa�on leads to a sustainable career; 
(3) A structured on-the-job appren�ceship training 
program will enable an appren�ce to be able to acquire 
the knowledge, skills, techniques, and competencies 
necessary to become proficient in the occupa�on; and 
(4) The comple�on of at least 2,000 hours of on-the-job 
training and not less than a minimum average of 144 
hours of off-the-job related instruc�on for every 2,000 
hours of on-the-job training in order to obtain 
proficiency in the occupa�on. 

 

Suitability 
Application 
Process 

Not specified 29.7 (c) A current or poten�al program sponsor, SAA, or 
other en�ty seeking a new determina�on from the 
Administrator as to whether an occupa�on is suitable for 
registered appren�ceship must submit electronically the 
following informa�on to the Administrator:  
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(1) Documenta�on sufficient to show that each of the 
requirements at paragraphs (b)(1) through (4) of this 
sec�on are met; 
(2) A work process schedule and an explana�on of how 
the skills, techniques, and competencies detailed in the 
work process schedule will lead to proficiency in the 
occupa�on through a structured on-the-job 
appren�ceship training program; 
(3) Documenta�on of the industry standard for the 
minimum number of hours of on-the-job training 
needed in order to obtain proficiency in the occupa�on 
under considera�on. The minimum number of hours 
must involve the comple�on of at least 2,000 hours of 
on-the-job training; 
(4) A related instruc�on outline and an explana�on 
based on industry standards describing the proposed 
curriculum and the number of hours of such instruc�on, 
which cannot be less than an average of 144 hours in 
dura�on for every 2,000 hours of on-the job training 
provided; and 
(5) Documenta�on of any interim creden�als, 
recognized postsecondary creden�als, or occupa�onal 
licenses related to the occupa�on and whether they are 
op�onal or may be required to be obtained during an 
appren�ceship program in the occupa�on. 

Suitability 
Determination 
Process 

Not specified 29.7 (d) The Administrator will solicit public comment to 
assess whether the submission described in paragraph 
(c) of this sec�on cons�tutes an occupa�on suitable for 
registered appren�ceship. Such solicita�ons will be made 
available for public comment for at least 30 days. A 
determina�on regarding the occupa�on will be made 
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within 90 days a�er a complete applica�on is received, 
though the Administrator may extend this period by 
providing no�ce to the applicant. The Administrator may 
also consider data or request addi�onal informa�on 
from the applicant, at the Administrator’s discre�on. The 
Administrator will maintain an up-to-date publicly 
available list of all suitability determina�ons. 
(e) An occupa�on will not be approved as suitable for 
registered appren�ceship training in instances where the 
Administrator determines that: 
(1) The applica�on is incomplete; 
(2) Any of the requirements set forth at paragraphs (b)(1) 
through (4) of this sec�on are not met; 
(3) The proposed scope of the appren�ceship training is 
confined to a narrowly specialized subset of skills and 
competencies within an exis�ng occupa�on that are not 
readily transferable between employers in the sector; or 
(4) The occupa�on includes or replicates a significant 
propor�on of the work processes that are covered by 
another occupa�on that OA previously approved as 
suitable for registered appren�ceship training, but does 
not lead to a more advanced occupa�on. 
(f) In instances where the Administrator determines, 
pursuant to paragraph (c) of this sec�on, that the 
occupa�on under considera�on is not one that is 
suitable for registered appren�ceship training, the 
Administrator will provide to the applicant a 
writen explana�on for the unfavorable decision. 
(g) A current sponsor or poten�al sponsor, SAA, or other 
en�ty must submit proposed adjustments to the exis�ng 
scope, minimum dura�on, or work processes of an 
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occupa�on previously deemed suitable for registered 
appren�ceship training by the Administrator. Such 
adjustments may be accepted by the Administrator 
provided that they sa�sfy the requirements established 
in this sec�on. 
(h) The Administrator will, consistent with the process 
described in paragraph (d) of this sec�on, periodically 
review the con�nued suitability, relevance, and 
applicability of the work process schedule and related 
instruc�on outline associated with an occupa�on 
previously approved as suitable for registered 
appren�ceship training. Based on its review the 
Administrator will determine whether the occupa�on 
remains suitable for registered appren�ceship or 
requires adjustments to the previously approved work 
process schedule and related instruc�on outline. Such a 
review will occur at least every 5 years. If revisions to 
work process schedules or related instruc�on outlines 
are made during this process, exis�ng programs must 
update their work process schedules or related 
instruc�on outlines to align with the changes before the 
start of the next training cycle. 

29.8 Standards of Apprenticeship 

Required CTE 
Coordination 

  S 29.24 (1) Coordina�on ac�vi�es. The Registra�on 
Agency and the State CTE Agency must coordinate on the 
overall administra�on of registered CTE appren�ceship  
programs in each State, including the process of program 
approvals, program reviews, data collec�on, technical 
assistance, and compliance ac�vi�es to ensure that both 
par�es work coopera�vely to support LEAs, IHEs, and 
their intermediaries in the coordina�on of registered CTE 
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appren�ceship programs while ensuring that programs 
meet the requirements of this part. Nothing in this 
subpart alters the exis�ng authori�es of the State CTE 
Agency for implementa�on and oversight of Perkins, 
which is not governed by these regula�ons, and the 
Registra�on Agency for oversight of any registered 
appren�ceship program. 
(2) Writen agreement. The State CTE Agency and 
Registra�on Agency must enter into a writen agreement 
for the Statewide coordina�on and opera�on of 
registered CTE appren�ceship programs in the State. The 
writen agreement must describe the roles and 
responsibili�es of each agency. In order for an SAA to 
establish registered CTE appren�ceship programs in its 
State, it must include such a writen agreement as part 
of the State Appren�ceship Plan it submits to OA for 
approval. 

Industry Skills 
Frameworks 

  (b) Approval of industry skills frameworks. 
(1) To facilitate the design and implementa�on of 
registered CTE appren�ceship programs, the 
Administrator will oversee the development of and 
updates to industry-validated, portable, and rigorous 
industry skills frameworks, which will be used by States 
and sponsors. Each set of new or updated industry skills 
frameworks must be reviewed by the Administrator, and 
will be approved as suitable for use in registered CTE 
appren�ceship programs if the industry skills framework: 
(i) Provides a structure for developing the professional 
behaviors, workplace competencies, and theore�cal 
knowledge required by an industry; 
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(ii) Describes skills and competencies that have been 
validated by the industry under considera�on as 
na�onally applicable and widely recognized across the 
industry; 
(iii) Describes skills and competencies that are specified 
in an on-the-job training outline and obtained through 
the atainment of at least 900 hours of on-the-job 
training; 
(iv) Aligns with a CTE program as approved by a State 
CTE Agency; and 
(v) Details industry-validated methods for ongoing 
evalua�ons to assess the atainment of competency 
benchmarks by a CTE appren�ce. 
(2) The Administrator will solicit public comment to assist 
in evalua�ng an industry skills framework’s suitability for 
registered CTE appren�ceship in paragraph (b)(1) of this 
sec�on. Such solicita�ons will be made available for 
public comment for at least 30 days. A determina�on 
regarding the industry skills framework will be made 
within 90 days of its submission for public comment, 
though the Administrator may extend this period. The 
Administrator may also consider data and other relevant 
informa�on to assist in evalua�ng an industry skills 
framework’s suitability for registered CTE appren�ceship. 
The Administrator will maintain an up-to-date public list 
of all industry skills frameworks and decisions. 

CTE Certificate of 
Completion 

  CTE appren�ces who are enrolled in the registered CTE 
appren�ceship program and who are successful in 
mee�ng the CTE appren�ceship-related instruc�on and 
the on-the-job training outlined in the industry skills 
framework will receive a cer�ficate of comple�on of 
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registered CTE appren�ceship from the Registra�on 
Agency. 

Written Standards 

S. 29.5 An appren�ceship program, to be eligible for 
approval and registra�on by a Registra�on Agency, must 
conform to the following standards:  
(a) The program must have an organized, writen plan 
(program standards) embodying the terms and 
condi�ons of employment, training, and supervision of 
one or more appren�ces in an appren�ceable 
occupa�on, as defined in this part, and subscribed to by 
a sponsor who has undertaken to carry out the 
appren�ce training program.  
(b) The program standards must contain provisions that 
address:  

S 29.8 (a) Each registered appren�ceship program must 
have a writen set of standards of appren�ceship that 
will govern the conduct and opera�on of that program; 
such standards must include the following provisions: 

Each registered CTE appren�ceship program must have a 
writen set of standards of registered CTE appren�ceship 
that will govern the conduct and opera�on of that 
program; such standards must include the following 
provisions: 
(16) The iden�ty of the Registra�on Agency and the State 
CTE Agency; 

Qualifications and 
Recruitment 

(10) The minimum qualifica�ons required by a sponsor 
for persons entering the appren�ceship program, with 
an eligible star�ng age not less than 16 years.  
 

(1) The minimum eligibility requirements for entry into 
the registered appren�ceship program, including a 
minimum star�ng age for an appren�ce of not less than 
16 years except where a higher minimum age 
requirement is otherwise required by Federal, State, or 
local law; 
(2) The sponsor’s procedures for the selec�on of 
appren�ces, which must comply with the requirements 
for the selec�on of appren�ces set forth in part 30 of 
this �tle; 
(3) The sponsor’s relevant recruitment area for the 
selec�on of appren�ces; 

(11) The minimum qualifica�ons, if any, required by a 
sponsor and its par�cipa�ng employers for persons 
entering the registered CTE appren�ceship program; 
(12) The sponsor’s procedures for the selec�on of CTE 
appren�ces, which must comply with the requirements 
for the selec�on of appren�ces set forth in part 30 of 
this �tle; 

On-the-job and 
related instruction 

(1) The employment and training of the appren�ce in a 
skilled occupa�on.  
(2) The term of appren�ceship, which for an individual 
appren�ce may be measured either through the 
comple�on of the industry standard for on-the-job 

(4) The term of the appren�ceship program, which must 
be sufficient for an appren�ce to atain proficiency in all 
of the knowledge, skills, techniques, and competencies 
that are relevant to the covered occupa�on(s). The 
sponsor must include: 

(1) An on-the-job training outline that aligns with an 
approved industry skills framework; 
(2) A descrip�on of the CTE appren�ceship-related 
instruc�on provided, including the approved CTE 
program associated with the registered CTE 
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learning (at least 2,000 hours) (�me-based approach), 
the atainment of competency (competency-based 
approach), or a blend of the �me-based and 
competency-based approaches (hybrid approach).  
(i) The �me-based approach measures skill acquisi�on 
through the individual appren�ce's comple�on of at 
least 2,000 hours of on-the-job learning as described in a 
work process schedule.  
(ii) The competency-based approach measures skill 
acquisi�on through the individual appren�ce's successful 
demonstra�on of acquired skills and knowledge, as 
verified by the program sponsor. Programs u�lizing this 
approach must s�ll require appren�ces to complete an 
on-the-job learning component of Registered 
Appren�ceship. The program standards must address 
how on-the-job learning will be integrated into the 
program, describe competencies, and iden�fy an 
appropriate means of tes�ng and evalua�on for such 
competencies.  
(iii) The hybrid approach measures the individual 
appren�ce's skill acquisi�on through a combina�on of 
specified minimum number of hours of on-the-job 
learning and the successful demonstra�on of 
competency as described in a work process schedule.  
(iv) The determina�on of the appropriate approach for 
the program standards is made by the program sponsor, 
subject to approval by the Registra�on Agency of the 
determina�on as appropriate to the appren�ceable 
occupa�on for which the program standards are 
registered.  

(i) A term of paid on-the-job training that reflects the 
customary industry standard for acquiring technical 
proficiency in the occupa�on, which in no instance can 
be less than 2,000 hours in dura�on; and 
(ii) A number of hours of related instruc�on that reflects 
the customary industry standard, but is not less than a 
minimum average of 144 hours of related instruc�on for 
every 2,000 hours of on-the-job training. 
 

appren�ceship program. This descrip�on must include a 
statement as to whether �me the appren�ce spends in 
the CTE appren�ceship-related instruc�on component of 
the appren�ceship training will be counted as hours 
worked, and if so, what the wage rate and fringe benefits 
will be for those hours. The CTE appren�ceship-related 
instruc�on must also: 
(i) Be a minimum of 540 hours in dura�on; 
(ii) Result in the awarding of at least 12 postsecondary 
credit hours; and 
(iii) Lead to proficiency in the skills and competencies 
described in the industry skills framework. 
(5) A descrip�on of the employment in which CTE 
appren�ces will be employed in on-the-job training. The 
on-the-job training must: 
(i) Be a minimum of 900 hours in dura�on; and 
(ii) Lead to proficiency in the skills and competencies 
described in the industry skills framework; 
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(16) Program standards that u�lize the competency-
based or hybrid approach for progression through an 
appren�ceship and that choose to issue interim 
creden�als must clearly iden�fy the interim creden�als, 
demonstrate how these creden�als link to the 
components of the appren�ceable occupa�on, and 
establish the process for assessing an individual 
appren�ce's demonstra�on of competency associated 
with the par�cular interim creden�al. Further, interim 
creden�als must only be issued for recognized 
components of an appren�ceable occupa�on, thereby 
linking interim creden�als specifically to the knowledge, 
skills, and abili�es associated with those components of 
the appren�ceable occupa�on. 

Work Process 
Schedule / 
Training Plan 

(3) An outline of the work processes in which the 
appren�ce will receive supervised work experience and 
training on the job, and the alloca�on of the 
approximate amount of �me to be spent in each major 
process.  

(5) The registered appren�ceship program’s covered 
occupa�on(s), work process schedule(s), and related 
instruc�on outline(s); 
 

(B) A descrip�on of how the CTE program’s training and 
curriculum align with an approved industry skills 
framework; 
(C) A descrip�on of the secondary credits or recognized 
postsecondary credit hours and creden�als the program 
may provide, including how the program confers such  
credits and creden�als, and its usefulness for CTE 
appren�ces’ entry into employment, a registered 
appren�ceship program under subpart A, or a 
postsecondary educa�onal program; 

Related 
Instruction 

(4) Provision for organized, related instruc�on in 
technical subjects related to the occupa�on. A minimum 
of 144 hours for each year of appren�ceship is 
recommended. This instruc�on in technical subjects may 
be accomplished through media such as classroom, 
occupa�onal or industry courses, electronic media, or 

(6) The related instruc�on provider(s) and the 
instruc�onal methods used to deliver the related 
instruc�on; 
(7) Documenta�on that the qualifica�ons and 
experience of the trainers and instructors that provide 
on-the-job training and related instruc�on to appren�ces 
sa�sfy the requirements described in § 29.12; 

(15) Documenta�on that the qualifica�ons and 
experience of the trainers and instructors that provide 
on-the-job training and CTE appren�ceship-related 
instruc�on to CTE appren�ces sa�sfy the requirements 
of § 29.12; 
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other instruc�on approved by the Registra�on Agency. 
Every appren�ceship instructor must:  
(i) Meet the State Department of Educa�on's 
requirements for a voca�onal-technical instructor in the 
State of registra�on, or be a subject mater expert, which 
is an individual, such as a journeyworker, who is 
recognized within an industry as having exper�se in a 
specific occupa�on; and  
(ii) Have training in teaching techniques and adult 
learning styles, which may occur before or a�er the 
appren�ceship instructor has started to provide the 
related technical instruc�on.  
(14) Assurance of qualified training personnel and 
adequate supervision on the job.  

(9) A statement as to whether �me the appren�ce 
spends in the related instruc�on component of the 
appren�ceship training will be counted as hours 
worked, and if so, what the wage rate and fringe benefits 
will be for those hours; 

Other Credentials 
and Outcomes 

Not specified (8) A descrip�on of: 
(i) Any interim creden�al issued to an appren�ce by the 
program during the term of the appren�ceship; 
(ii) Any industry-portable occupa�onal qualifica�on, 
license, degree, or cer�fica�on that the appren�ce will 
receive, or will be eligible to receive, upon the 
successful comple�on of the registered appren�ceship 
program; and 
(iii) Any postsecondary credit that an appren�ce may 
receive, or may be eligible to receive, upon their 
successful comple�on of the related instruc�on and on-
the-job training components of the registered 
appren�ceship program. 

(3) A descrip�on of recognized postsecondary credit 
hours and creden�als that are awarded, including any 
associate or baccalaureate degree associated with the 
program, and the name of the en�ty(ies) issuing the 
creden�al(s) or cer�ficate(s); 
(4) A descrip�on of how comple�on of the program will 
result in CTE appren�ces’ selec�on into an 
appren�ceship program registered under subpart A of 
this part (including any advanced standing granted), 
enrollment in a postsecondary educa�onal program, or 
employment; 

Supportive 
Services 

  (13) A list of suppor�ve services that may be available to 
the CTE appren�ce during their registered CTE 
appren�ceship program, including whether the services 
are provided by the sponsor or partner organiza�on; 



Appren�ceships for America 
Side-by-Side Analysis – 2024 No�ce of Proposed Rule Making for Appren�ceship (Selected Provisions) 

 

Page 12  Version 1-12-24 

 Current Rules Proposed Rules 
Proposed Rules –  

CTE Appren�ceship 
(E) A descrip�on of how the CTE appren�ces 
par�cipa�ng in the program will have access to a broad 
range of career services and suppor�ve services that 
enable par�cipa�on in, and successful comple�on of, the 
registered CTE appren�ceship program; 

Apprentice 
Assessment 

(6) Periodic review and evalua�on of the appren�ce's 
performance on the job and in related instruc�on; and 
the maintenance of appropriate progress records.  
 

(10) The process for regularly assessing and providing 
feedback to the appren�ce regarding the appren�ce’s 
acquisi�on of job-related knowledge, skills, and 
competencies during the on-the-job training component 
of the registered appren�ceship program. In those 
instances where an appren�ce atains such occupa�onal 
skills and competencies at an accelerated pace, the 
program may grant advanced standing to such an 
individual pursuant to paragraph (a)(20) of this sec�on; 
(11) The end-point assessment process for cer�fying the 
appren�ce’s successful atainment of all of the 
knowledge, skills, and competencies necessary for 
proficiency in the occupa�on at the conclusion of the 
term of the registered appren�ceship program; 

 

Probation 

(8) A proba�onary period reasonable in rela�on to the 
full appren�ceship term, with full credit given for such 
period toward comple�on of appren�ceship. The 
proba�onary period cannot exceed 25 percent of the 
length of the program, or 1 year, whichever is shorter.  

(12) A proba�onary period that is reasonable in rela�on 
to the program’s full appren�ceship term and that must 
be credited toward the comple�on of the registered 
appren�ceship program. However, in no event will the 
dura�on of the proba�onary period exceed 25 percent 
of the total length of the program, or 1 year, whichever 
is shorter; 

(8) A proba�onary period that may not exceed 30 days; 

Legal Compliance 
No Provision (13) A statement that the registered appren�ceship 

program will be conducted in accordance with all 
applicable Federal, State, or local laws; 

 

Parity with Non-
apprentices 

No provision (14) A statement acknowledging that appren�ces will be 
en�tled to the same worker allowances, rights, and 
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protec�ons that are afforded by applicable Federal, 
State, or local laws to similarly situated, non-appren�ce 
employees, including but not limited to: family and 
medical leave, workers’ compensa�on, and health and 
re�rement plan benefits; 

Safety 

(9) Adequate and safe equipment and facili�es for 
training and supervision, and safety training for 
appren�ces on the job and in related instruc�on.  
 

(15) An atesta�on by the sponsor, supported by any 
available documenta�on, that the program will provide 
adequate, safe, and accessible facili�es and equipment 
for the training and supervision of appren�ces that are 
compliant with all applicable Federal, State, and local 
disability, occupa�onal safety, and occupa�onal health 
laws;  
(16) An atesta�on by the sponsor that the program will 
provide adequate, industry-recognized safety training for 
appren�ces in both their on-the-job training and 
related instruc�on; 

(9) An atesta�on by the sponsor, supported by any 
available documenta�on, that the program will provide 
adequate, safe, and accessible facili�es and equipment 
for the training and supervision of CTE appren�ces that 
are compliant with all applicable Federal, State, and local 
disability, occupa�onal safety, and occupa�onal health 
laws; 
(10) An atesta�on by the sponsor that the program will 
provide adequate, industry-recognized safety training for 
CTE appren�ces on the job and in CTE appren�ceship-
related instruc�on; 

Wages 

(5) A progressively increasing schedule of wages to be 
paid to the appren�ce consistent with the skill acquired. 
The entry wage must not be less than the minimum 
wage prescribed by the Fair Labor Standards Act, where 
applicable, unless a higher wage is required by other 
applicable Federal law, State law, respec�ve regula�ons, 
or by collec�ve bargaining agreement.  
 

(17) The wage(s) and fringe benefits that the appren�ce 
will receive from the employer sponsoring or 
par�cipa�ng in the registered appren�ceship program, 
which must meet the following requirements: 
(i) The entry wage is not less than the minimum wage 
prescribed by the Fair Labor Standards Act, where 
applicable, unless a higher wage is required by other 
applicable Federal law, State or local law, or by the terms 
of an applicable collec�ve bargaining agreement; 
(ii) A graduated schedule of increasing wages, from the 
entry wage to the journeyworker wage, that: 
(A) Reflects the progressive and measurable acquisi�on 
of relevant occupa�onal skills and competencies by the 
appren�ce, except where a different graduated schedule 
of increasing wages is required by other applicable 

(6) The wage(s) that the CTE appren�ce will receive from 
the employer par�cipa�ng in the registered CTE 
appren�ceship program, which must meet the following 
requirements: 
(i) The CTE appren�ce is paid a progressively increasing 
schedule of wages that is consistent with the industry 
skills and competencies required; and 
(ii) The entry wage is not less than the minimum wage 
prescribed by the Fair Labor Standards Act, where 
applicable, unless a higher wage is required by other 
applicable Federal law, State or local law, or respec�ve 
regula�ons, or by the terms of an applicable collec�ve 
bargaining agreement. 
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Federal, State, or local laws (including those governing 
the payment of prevailing wages), or by the terms of an 
applicable collec�ve bargaining agreement; 
(B) Includes at least one incremental wage step increase 
during the first 2,000 hours of the registered 
appren�ceship program, with addi�onal wage step 
increments scheduled at reasonable intervals for 
program terms of longer dura�on designed to support 
appren�ces’ progression and success throughout their 
appren�ceship, except where a different schedule of 
incremental wage step increases is required by the terms 
of an applicable collec�ve bargaining agreement; and 
(C) The final wage in the program must be at least 75 
percent of the journeyworker wage paid by the employer 
for that occupa�on, except where the graduated 
schedule of increasing wages is required by other 
applicable Federal, State, or local laws or by the terms of 
an applicable collec�ve bargaining agreement. 

Costs to 
Apprentices 

 (18) The approximate amount of any unreimbursed 
costs, expenses, or fees that the appren�ce may incur 
during the registered appren�ceship program. Any such 
costs, expenses, or fees charged by the sponsor: 
(i) Must be necessary and reasonable; 
(ii) Must not impose substan�al or inequitable financial 
barriers to program enrollment or to comple�on of the 
program; and 
(iii) Must comply with all applicable Federal, State, and 
local wage laws and regula�ons, including but not limited 
to the Fair Labor Standards Act, the Davis-Bacon 
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and related Acts, and the McNamara-O’Hara Service 
Contract Act, and the implemen�ng regula�ons for such 
laws. 

Mentor Ratios 

(7) A numeric ra�o of appren�ces to journeyworkers 
consistent with proper supervision, training, safety, and 
con�nuity of employment, and applicable provisions in 
collec�ve bargaining agreements, except where such 
ra�os are expressly prohibited by the collec�ve 
bargaining agreements. The ra�o language must be 
specific and clearly described as to its applica�on to the 
job site, workforce, department or plant.  
 

(19) The program’s specific numeric ra�o of appren�ces 
to journeyworkers. 
(i) The ra�o must be consistent with the proper safety, 
health, supervision, and training of the appren�ce. 
(ii) A sponsor must use a ra�o that is: 
(A) Consistent with the provisions of any applicable 
collec�ve bargaining agreements, as well as any 
applicable Federal and State laws governing such ra�os; 
and  
(B) Specific and clearly described as to its applica�on to a 
par�cular workforce, workplace, worksite, job site, 
department, or plant. 

(7) The program’s specific numeric ra�o of CTE 
appren�ces to journeyworkers. 
(i) The ra�o must be consistent with the proper safety, 
health, supervision, and training of the CTE appren�ce. 
(ii) A sponsor must use a ra�o that is: 
(A) Consistent with the provisions of any applicable 
collec�ve bargaining agreements, as well as any 
applicable Federal and State laws governing such ra�os; 
and 
(B) Specific and clearly described as to its applica�on to a 
par�cular workforce, workplace, worksite, job site, 
department, or plant. 

Provision for 
Advanced 
Standing and 
Transfers 

(11) The placement of an appren�ce under a writen 
Appren�ceship Agreement that meets the requirements 
of § 29.7 or the State appren�ceship law of a recognized 
Registra�on Agency. The agreement must directly, or by 
reference, incorporate the standards of the program as 
part of the agreement.  
(12) The gran�ng of advanced standing or credit for 
demonstrated competency, acquired experience, 
training, or skills for all applicants equally, with 
commensurate wages for any progression step so 
granted.  
(13) The transfer of an appren�ce between 
appren�ceship programs and within an appren�ceship 
program must be based on agreement between the 
appren�ce and the affected appren�ceship commitees 

(20) The process by which the sponsor will reduce the 
usual term of on-the-job training or related instruc�on as 
a result of an appren�ce’s prior learning, training, or 
acquired experience, or as a result of accelerated 
progress in the atainment of occupa�onal competencies 
that is made by an appren�ce during their par�cipa�on 
in the registered appren�ceship program. Such process 
must: 
(i) Involve a fair, transparent, and equitable process for 
objec�vely iden�fying, assessing, and documen�ng an 
appren�ce’s prior learning, training, or acquired 
experience, as well as for measuring any accelerated 
progress in the atainment of occupa�onal competencies 
in the sponsor’s registered appren�ceship program; and 
(ii) Result in advanced standing or credit and an 
increased wage for an appren�ce 

(14) The process by which the sponsor will reduce the 
usual term of on-the-job training or CTE appren�ceship-
related instruc�on as a result of a registered CTE 
appren�ce’s prior learning, training, or acquired 
experience, or as a result of accelerated progress in the 
atainment of occupa�onal competencies that is made 
by an appren�ce during their par�cipa�on in the 
registered CTE appren�ceship program. Such process 
must: 
(i) Involve a fair, transparent, and equitable process for 
objec�vely iden�fying, assessing, and documen�ng a 
registered CTE appren�ce’s prior learning, training, or 
acquired experience, as well as for measuring any 
accelerated progress in the atainment of occupa�onal 
competencies in the sponsor’s registered CTE 
appren�ceship program; and 
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or program sponsors, and must comply with the 
following requirements:  
(i) The transferring appren�ce must be provided a 
transcript of related instruc�on and on-the-job learning 
by the commitee or program sponsor;  
(ii) Transfer must be to the same occupa�on; and  
(iii) A new appren�ceship agreement must be executed 
when the transfer occurs between program sponsors.  
 

that is commensurate with any progression granted by 
the sponsor. 
(21) If applicable, a provision for the transfer of 
appren�ces between registered appren�ceship programs 
involving the same occupa�on. The transfer must be 
agreed to by the appren�ce and the affected program 
sponsors or appren�ceship commitees, and must meet 
the following requirements: 
(i) Both the transferring appren�ce and the program to 
which the appren�ce is transferring must be provided a 
documenta�on of the appren�ce’s accrued related 
instruc�on and on-the-job training from the origina�ng 
program sponsor or commitee; 
(ii) The transfer must be to the same occupa�on; and 
(iii) A new appren�ceship agreement between the 
appren�ce and the incoming 
program sponsor or commitee must be executed a�er 
the transfer is executed. 

(ii) Result in advanced standing or credit and an 
increased wage for a CTE appren�ce that is 
commensurate with any progression granted by the 
sponsor. 

Record Keeping 

(23) Recording and maintenance of all records 
concerning appren�ceship as may be required by the 
Office of Appren�ceship or recognized State 
Appren�ceship Agency and other applicable law. 

(22) A requirement that the program sponsor and any 
par�cipa�ng employers create and maintain all records 
concerning appren�ceship that are detailed at sec�on 
§ 29.18; 

(vii) An assurance that, consistent with § 29.18, the 
sponsor will maintain any required records that the 
Registra�on Agency considers necessary to determine 
whether the sponsor has complied or is complying with 
the requirements of this part and any 
applicable Federal or State laws. 

EEO/Inclusivity 

(21) Compliance with 29 CFR part 30, including the equal 
opportunity pledge prescribed in 29 CFR 30.3(c); an 
affirma�ve ac�on program complying with 29 CFR 30.4; 
and a method for the selec�on of appren�ces complying 
with 29 CFR 30.10, or compliance with parallel 
requirements contained in a State plan for equal 
opportunity in appren�ceship adopted under 29 CFR 

(23) The sponsor’s Equal Opportunity Pledge, pursuant 
to § 30.3(c) of this �tle, as well as an atesta�on that the 
program will be operated in accordance with the 
provisions of part 30 of this �tle and, where applicable, 
an approved State EEO plan; 

(17) The sponsor’s equal opportunity pledge, pursuant to 
§ 30.3(c) of this �tle, as well as an atesta�on that the 
program will be operated in accordance with the 
provisions of part 30 of this �tle, and, where applicable, 
an approved State EEO plan;  
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part 30 and approved by the Department. The 
appren�ceship standards must also include a statement 
that the program will be conducted, operated and 
administered in conformity with applicable provisions of 
29 CFR part 30, as amended, or if applicable, an 
approved State plan for equal opportunity in 
appren�ceship.  

(24) An atesta�on that the program sponsor (as well as 
any par�cipa�ng employers in the sponsor’s program) 
will implement effec�ve measures to promote and 
maintain a safe and inclusive workplace environment 
that is free from all forms of violence, harassment, 
in�mida�on, and retalia�on against appren�ces; 

Support for 
Veterans  

Not Specified (25) For appren�ceship programs that were registered 
on or a�er September 22, 2020, an atesta�on that the 
program sponsor will provide each of the writen 
assurances required under sec�on 2(b)(1) of the Support 
for Veterans in Effec�ve Appren�ceships Act of 2019 
(Pub. L. 116-134, 134 Stat. 277, 29 U.S.C. 50c); and 

 

Complaints 

(22) Contact informa�on (name, address, telephone 
number, and e-mail address if appropriate) for the 
appropriate individual with authority under the program 
to receive, process and make disposi�on of complaints.  
 

(26) Contact informa�on (name, address, telephone 
number, and email address) for the appropriate 
individual with authority under the program to receive, 
process, and make disposi�on of complaints. 
(b) In instances where a registered appren�ceship 
program provides training to appren�ces who are 
employed by par�cipa�ng employers in a group program 
(pursuant to a collec�ve bargaining agreement, or to a 
program standards adop�on agreement described in § 
29.11), the sponsor will be responsible for: 
(1) Obtaining an atesta�on that the par�cipa�ng 
employer agrees to abide by the requirements 
contained in this part and in part 30 of this �tle prior to 
the admission of the par�cipa�ng employer to the 
program; 
(2) Obtaining a disclosure in wri�ng of all instances 
where a Federal, State, or local government agency has 
issued a final agency determina�on that the 

(18) Contact informa�on (name, address, telephone 
number, and email address) for the appropriate 
individual with authority under the program to receive, 
process, and make disposi�on of complaints. 
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par�cipa�ng employer (or any of its officers or 
employees) has violated any applicable laws pertaining 
to occupa�onal safety and health, labor standards 
(including wage and hour requirements), financial 
mismanagement or abuse, EEO, protec�ons for 
employees against harassment or assault, or other 
applicable laws governing workplace prac�ces or 
conduct, prior to the admission of the par�cipa�ng 
employer to the program; such disclosure must include a 
descrip�on of the viola�on, as well as the ac�ons taken 
by the employer to remedy the viola�on; and  
(3) Ac�vely monitoring each par�cipa�ng employer 
a�er their admission to the group program to assess 
whether such an employer is adhering to both the 
minimum standards of appren�ceship outlined in this 
sec�on and the applicable regulatory requirements for 
registered appren�ceship programs set forth in this part 
and in part 30 of this �tle. 

Registration 
Agency and 
Administrative 
Provisions 

(15) Recogni�on for successful comple�on of 
appren�ceship evidenced by an appropriate cer�ficate 
issued by the Registra�on Agency.  
(17) Iden�fica�on of the Registra�on Agency.  
(18) Provision for the registra�on, cancella�on and 
deregistra�on of the program; and for the prompt 
submission of any program standard modifica�on or 
amendment to the Registra�on Agency for approval.  
(19) Provision for registra�on of appren�ceship 
agreements, modifica�ons, and amendments; no�ce to 
the Registra�on Agency of persons who have successfully 
completed appren�ceship programs; and no�ce of 
transfers, suspensions, and cancella�ons of 

 
 

(1) CTE appren�ceship program registra�on. The 
Registra�on Agency will evaluate the writen applica�on 
submited by a CTE appren�ceship program sponsor.  
(i) The Registra�on Agency must review an applica�on 
submited by a sponsor consistent with paragraph (d)(2) 
of this sec�on and provide a determina�on on whether 
the program is eligible for program registra�on within 90 
days of receipt of a complete applica�on. 
(ii) The Registra�on Agency will inform applicants in 
wri�ng of all decisions regarding program registra�on. 
(iii) If the Registra�on Agency denies the applica�on, it 
must explain in wri�ng the reasons for the denial. 
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appren�ceship agreements and a statement of the 
reasons therefore.  
(20) Authority for the cancella�on of an appren�ceship 
agreement during the proba�onary period by either 
party without stated cause; cancella�on during the 
proba�onary period will not have an adverse impact on 
the sponsor's comple�on rate.  

(2) Technical assistance and other support. The 
Registra�on Agency is responsible for providing 
outreach, technical assistance, and any other services to 
poten�al sponsors, par�cipa�ng employers, and other 
poten�al partners to support the adop�on of registered 
CTE appren�ceship as well as to ensure compliance with 
the requirements of this subpart. 

Other CTE Written 
Plan Elements 

  (F) A descrip�on of the rou�ne monitoring and oversight 
conducted by the sponsor of all aspects of the registered 
CTE appren�ceship program; 
(vi) An assurance that the specific commitments, roles, 
and responsibili�es assumed by employers, secondary 
schools, LEAs, postsecondary educa�onal ins�tu�ons, 
intermediaries, and others with respect to the opera�on 
of the registered CTE appren�ceship program are 
formalized through memoranda of understanding or 
other writen agreements 

CTE Sponsor 
Provisions 

  (3) Addi�onal responsibili�es for intermediaries serving 
as a sponsor. If an intermediary is the sponsor pursuant 
to an agreement with the State CTE Agency, State 
Educa�onal Agency, LEA, or IHE, the intermediary must 
ensure compliance with this subpart and coordinate 
with the relevant LEAs, secondary school(s), 
postsecondary educa�onal ins�tu�ons, community 
colleges, or CTE providers to ensure all requirements 
above, as well as any addi�onal requirements 
established by the State CTE Agency, State Educa�onal 
Agency, LEA or IHE, are met. 

29.9 Apprenticeship Agreements 
Apprenticeship 
Agreements 

S. 29.7 The appren�ceship agreement must contain, 
explicitly or by reference:  

S. 29.9 (a) All appren�ceship programs registered by a 
Registra�on Agency must develop and establish a writen 

(1) All CTE appren�ceship programs registered by a 
Registra�on Agency must develop and establish a writen 
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appren�ceship agreement that contains the terms and 
condi�ons of the employment and training of the 
appren�ce. Such agreement must be signed prior to 
the start of an appren�ceship term by: 
(1) The appren�ce; 
(2) The appren�ce’s parent or legal guardian, if the 
appren�ce is under 18 years of age; 
(3) The program sponsor; and 
(4) Any par�cipa�ng employers in the program that have 
adopted the sponsor’s standards of appren�ceship 
through a program standards adop�on agreement. 

CTE appren�ceship agreement that contains the terms 
and condi�ons of the employment, educa�on, and 
training of the CTE appren�ce. Such agreement must be 
signed prior to the start of the registered CTE 
appren�ceship term by: 
(i) The CTE appren�ce; 
(ii) The CTE appren�ce’s parent or legal guardian, if the 
CTE appren�ce is under 18 years of age; 
(iii) The program sponsor; 
(iv) The secondary or postsecondary ins�tu�on in which 
the CTE appren�ce is enrolled as a student; and 
(v) Any par�cipa�ng employers in the program that have 
adopted the sponsor’s standards adop�on agreement. 
 

Required 
Disclosures 

Not specified (b) Prior to signing the appren�ceship agreement, an 
appren�ce who has been admited to the appren�ceship 
program must be furnished by the program sponsor with 
a copy of both the proposed appren�ceship agreement 
and the program’s standards of appren�ceship and must 
also be provided with a reasonable opportunity to 
inspect and review the content of those documents. 
A�er the appren�ceship agreement has been signed by 
the appren�ce, the sponsor, and any other relevant 
par�es, the sponsor must transmit or deliver to the 
appren�ce a copy of the executed appren�ceship 
agreement and the program’s standards of 
appren�ceship not later than the star�ng date of the 
appren�ceship. 

(2) A copy of the signed CTE appren�ceship agreement 
and the program’s standards of registered CTE 
appren�ceship must be given to the CTE appren�ce, and 
their parent or legal guardian if applicable, prior to the 
start date of the registered CTE appren�ceship term. 

Basic Information (a) Names and signatures of the contrac�ng par�es 
(appren�ce, and the program sponsor or employer), and 

(c) At a minimum, the appren�ceship agreement must 
contain the following: 

(3) At a minimum, the CTE appren�ceship agreement 
must contain the following: 
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the signature of a parent or guardian if the appren�ce is 
a minor.  
(b) The date of birth and, on a voluntary basis, Social 
Security number of the appren�ce.  
(c) Contact informa�on of the Program Sponsor and 
Registra�on Agency.  
(d) A statement of the occupa�on in which the 
appren�ce is to be trained, and the beginning date and 
term (dura�on) of appren�ceship. 
(i) A reference incorpora�ng as part of the agreement 
the standards of the appren�ceship program as they 
exist on the date of the agreement and as they may be 
amended during the period of the agreement. 

(1) Contact informa�on and iden�fying informa�on for 
the appren�ce, including the appren�ce’s date of birth 
and, on a voluntary basis, their Social Security number; 
(2) Contact informa�on for the Registra�on Agency, 
program sponsor, and par�cipa�ng employer(s); 
(3) An iden�fica�on of the occupa�on in which the 
appren�ce is to be trained, as well as copies of the 
associated work process schedule and related instruc�on 
outline;  
(4) The incorpora�on, either directly or by reference, of 
the program’s standards of appren�ceship; 
(5) A descrip�on of the respec�ve roles, du�es, and 
responsibili�es of the appren�ce, the program sponsor, 
and the par�cipa�ng employer, if applicable, during the 
registered appren�ceship program. With respect to 
sponsors and par�cipa�ng employers, these 
responsibili�es must include providing informa�on to 
appren�ces regarding their rights and protec�ons under 
Federal, State, and local laws, including their right to file 
complaints with the applicable Registra�on Agency and 
the process for doing so; 
(6) The term of the registered appren�ceship program, 
including the beginning date and expected dura�on of 
the registered appren�ceship program, the beginning 
date of the on-the-job training, and the dura�on of the 
proba�onary period for the appren�ceship program; 

(i) Contact informa�on and iden�fying informa�on for 
the CTE appren�ce, including the appren�ce’s date of 
birth and, on a voluntary basis, their Social Security 
number; 
(ii) Contact informa�on for the Registra�on Agency, 
program sponsor, and par�cipa�ng employer(s); 
(iii) An iden�fica�on of the job or occupa�on the CTE 
appren�ce will be employed in, as well as copies of the 
associated industry skills framework and CTE 
appren�ceship-related instruc�on outline; 
(iv) The incorpora�on, either directly or by reference, of 
the program’s standards of CTE appren�ceship; 
(v) A descrip�on of the respec�ve roles, du�es, and 
responsibili�es of the CTE appren�ce, the program 
sponsor, and the par�cipa�ng employer, during the 
registered CTE appren�ceship program. With respect to 
sponsors and par�cipa�ng employers, these 
responsibili�es must include providing informa�on to 
CTE appren�ces regarding their rights and protec�ons 
under Federal, State, and local laws, including their right 
to file complaints with the applicable Registra�on Agency 
and the process for doing so; 
(vi) The term of the registered CTE appren�ceship, 
including the beginning date 
and expected dura�on of the registered CTE 
appren�ceship program, the beginning date 
of the on-the-job training, and a proba�onary period 
that does not exceed 30 days; 

Wage and Hours 
(e) A statement showing:  
(1) The number of hours to be spent by the appren�ce in 
work on the job in a �me-based program; or a 

(7) A detailed statement of the entry wage, subsequent 
graduated scale of increasing wages to be paid to the 
appren�ce over the term of the appren�ceship, the 

(vii) A detailed statement of the entry wage and the 
subsequent graduated scale of increasing wages to be 
paid to the CTE appren�ce over the registered CTE 
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descrip�on of the skill sets to be atained by comple�on 
of a competency-based program, including the on-the-
job learning component; or the minimum number of 
hours to be spent by the appren�ce and a descrip�on of 
the skill sets to be atained by comple�on of hybrid 
program; and  
(2) The number of hours to be spent in related 
instruc�on in technical subjects related to the 
occupa�on, which is recommended to be not less than 
144 hours per year.  
(g) A statement of the graduated scale of wages to be 
paid to the appren�ce and whether or not the required 
related instruc�on is compensated.  
 

journeyworker wage, and any fringe benefits; 
(8) A disclosure of the expected minimum number of 
hours that are allocated by the program to the on-the-
job training component during the appren�ceship term, 
and to the related instruc�on component of the 
appren�ceship during that term; 
 

appren�ceship term; 
(viii) A disclosure of the expected minimum number of 
hours allocated by the program to the on-the-job 
training component during the registered CTE 
appren�ceship term, and to the CTE appren�ceship-
related instruc�on component of the registered CTE 
appren�ceship program during that term; 

Skills and 
Competencies 

(f) A statement se�ng forth a schedule of the work 
processes in the occupa�on or industry divisions in 
which the appren�ce is to be trained and the 
approximate �me to be spent at each process.  

(9) A descrip�on of the methods used during the course 
of the appren�ceship to measure progress on 
competency atainment and the program’s end-point 
assessment; 

(ix) A descrip�on of the methods used during the course 
of the registered CTE appren�ceship program to 
measure progress on competency atainment; 

Supportive 
Services 

Not specified (10) A descrip�on of any suppor�ve services that may be 
available to the appren�ce including childcare, 
transporta�on, equipment, tools, or any other 
suppor�ve service provided by the sponsor or a 
partnering organiza�on to address poten�al barriers 
to par�cipa�on or comple�on; 

(x) A descrip�on of any suppor�ve services that may be 
available to the CTE appren�ce including, childcare, 
transporta�on, equipment, tools, or any other 
suppor�ve service provided by the sponsor or a 
partnering organiza�on to address poten�al barriers to 
par�cipa�on or comple�on; 

Unreimbursed 
Costs 

Not specified (11) The nature and amount of any unreimbursed costs, 
expenses, or fees that the appren�ce may incur during 
their par�cipa�on in the registered appren�ceship 
program; 

(xi) The nature and amount of any unreimbursed costs, 
expenses, or fees that the CTE appren�ce may incur 
during their par�cipa�on in the program; 

Credits or 
Credentials 

Not specified (12) A descrip�on of any recognized postsecondary 
credits, creden�als, and occupa�onal qualifica�ons that 
the appren�ce will receive or be eligible to receive upon 

(xii) A descrip�on of any secondary or postsecondary 
credits or creden�als that the CTE appren�ce will 
receive upon successful program comple�on; 
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successful program comple�on, as well as a descrip�on 
of any addi�onal condi�ons or requirements that the 
appren�ce must fulfill to sa�sfy any applicable Federal, 
State, or local qualifica�on and licensure requirements to 
engage in the occupa�on; 

EEO Plan 

(j) A statement that the appren�ce will be accorded 
equal opportunity in all phases of appren�ceship 
employment and training, without discrimina�on 
because of race, color, religion, na�onal origin, sex, 
sexual orienta�on, age (40 or older), gene�c informa�on, 
or disability.  
(l) A request for demographic data, including the 
appren�ce's race, sex, and ethnicity, and disability status. 

(13) A statement by the par�es to the agreement that 
they will adhere to the applicable requirements of part 
30 of this �tle and, where applicable, an approved State 
EEO plan; 

(xiii) A statement by the par�es to the agreement that 
they will adhere to the requirements of part 30 of this 
�tle; 

Pay rates for 
related instruction 
time 

Not specified (14) A statement addressing:  
(i) Whether the appren�ce is paid wages and fringe 
benefits during the related instruc�on component of 
the program; 
(ii) If wages are paid for related instruc�on, what the 
wage rate is; and 
(iii) Whether the related instruc�on is provided during 
work hours. 

(xiv) A statement addressing: 
(A) Whether the CTE appren�ce is paid wages and fringe 
benefits during the CTE appren�ceship-related 
instruc�on component of the program; 
(B) If wages are paid for CTE appren�ceship-related 
instruc�on, what the wage rate is; and 
(C) Whether the CTE appren�ceship-related instruc�on is 
provided during work hours. 

Disputes 

(k) Contact informa�on (name, address, phone, and e-
mail if appropriate) of the appropriate authority 
designated under the program to receive, process and 
make disposi�on of controversies or differences arising 
out of the appren�ceship agreement when the 
controversies or differences cannot be adjusted locally or 
resolved in accordance with the established procedure 
or applicable collec�ve bargaining provisions.  

(15) Contact informa�on (name, address, phone, and 
email if appropriate) of the appropriate authority 
designated under the program to receive, process, and 
make disposi�on of controversies or disputes arising out 
of the appren�ceship agreement when the controversies 
or disputes cannot be addressed locally or resolved in 
accordance with the established procedure or applicable 
collec�ve bargaining provisions; and 

(xv) Contact informa�on (name, address, phone, and 
email if appropriate) of the appropriate authority 
designated under the program to receive, process, and 
make disposi�on of controversies or disputes arising out 
of the CTE appren�ceship agreement when the 
controversies or disputes cannot be addressed locally or 
resolved in accordance with the established procedure 
or applicable collec�ve bargaining provisions;  
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Advance Standing 
Not specified (16) A descrip�on of the processes and procedures for 

gran�ng advanced standing or credit consistent with the 
requirements of § 29.8(a)(20). 

 

Prohibitions and 
Requirements 

Not specified (d) A registered appren�ceship program sponsor, or a 
par�cipa�ng employer in the sponsor’s program, cannot 
include in the appren�ceship agreement or otherwise 
impose on appren�ces a non-compete provision or 
other provision restric�ng the appren�ce’s ability to 
compete directly with the program sponsor or 
par�cipa�ng employer or to seek or accept employment 
with another employer prior to the comple�on of the 
registered appren�ceship program. 
(e) A registered appren�ceship program sponsor, or a 
par�cipa�ng employer in the sponsor’s program, cannot 
include in the appren�ceship agreement or otherwise 
impose on appren�ces a non-disclosure provision that 
prevents the worker from working in the same field 
a�er the conclusion of the worker’s employment with 
the employer, or that restricts an appren�ce’s ability to 
file a complaint with a Registra�on Agency or other 
governmental body concerning possible viola�ons of this 
part or of part 30 of this �tle. Subject to these 
restric�ons, a sponsor or par�cipa�ng employer may 
include a nondisclosure provision that relates to the 
protec�on of the sponsor’s or par�cipa�ng employer’s 
confiden�al business informa�on or trade secrets. 
(f) The program sponsor must submit a completed copy 
of the executed appren�ceship agreement for each 
appren�ce registered, to the program’s Registra�on 
Agency within 30 days of execu�on. 

(5) A registered CTE appren�ceship program sponsor, or 
a par�cipa�ng employer in the sponsor’s program, 
cannot include in the CTE appren�ceship agreement or 
otherwise impose on CTE appren�ces a non-disclosure 
provision that prevents the worker from working in the 
same field a�er the conclusion of the worker’s 
employment with the employer, or that restricts an 
appren�ce’s ability to file a complaint with a Registra�on 
Agency or other governmental body concerning possible 
viola�ons of this part or of part 30 of this �tle. Subject to 
these restric�ons, a sponsor or par�cipa�ng employer 
may include a non-disclosure provision that relates to 
the protec�on of the sponsor’s or par�cipa�ng 
employer’s confiden�al commercial informa�on or trade 
secrets. 
(6) The program sponsor must submit a completed copy 
of the executed CTE appren�ceship agreement for each 
CTE appren�ce registered to the program’s Registra�on 
Agency within 30 days of execu�on. 
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Probation and 
Cancellation 

(h) Statements providing:  
(1) For a specific period of proba�on during which the 
appren�ceship agreement may be cancelled by either 
party to the agreement upon writen no�ce to the 
registra�on agency, without adverse impact on the 
sponsor.  
(2) That, a�er the proba�onary period, the agreement 
may be:  
(i) Cancelled at the request of the appren�ce, or  
(ii) Suspended or cancelled by the sponsor, for good 
cause, with due no�ce to the appren�ce and a 
reasonable opportunity for correc�ve ac�on, and with 
writen no�ce to the appren�ce and to the Registra�on 
Agency of the final ac�on taken.  

(g) The appren�ceship agreement may be cancelled 
during the proba�onary period specified in the 
agreement by either party without cause. 
(h) A�er the proba�onary period of the appren�ceship 
concludes, the appren�ceship agreement: 
(1) May be cancelled at the request of the appren�ce at 
any �me; or  
(2) May be suspended or cancelled by the program 
sponsor only for good cause. 
When cancelling an agreement, the sponsor must 
provide writen no�ce to the appren�ce explaining the 
cause for the cancella�on and must provide writen 
no�ce to the Registra�on Agency of the cancella�on. 

 

Data Sharing 

  (xvi) The consent of the CTE appren�ce, or their parent 
or guardian, if the CTE appren�ce is under 18 and not in 
atendance at a postsecondary ins�tu�on, permi�ng 
the secondary or postsecondary ins�tu�on in which the 
CTE appren�ce is enrolled as a student to disclose 
individual appren�ce level informa�on to the program 
sponsor, to the en�ty designa�ng any intermediary 
organiza�on as a sponsor, to par�cipa�ng employers, to 
the Registra�on Agency and the Department, if OA is not 
the Registra�on Agency, and to any other ins�tu�on 
involved in administering the registered CTE 
appren�ceship program, as required under subpart B of 
this part. 

29.10 Program Registration  

Recognition and 
Requirements of 

  (i) OA may serve as the Registra�on Agency within States 
where the Administrator has not recognized an SAA to 
register CTE appren�ceship programs, provided a writen 
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CTE Registration 
Agencies 

agreement has been signed between OA and the State’s 
respec�ve State CTE Agency as described in paragraph 
(a)(2) of this sec�on. 
(ii) SAAs recognized or seeking recogni�on as a 
Registra�on Agency under subpart C of this part will be 
recognized to register CTE appren�ceship programs 
provided the following criteria are met: 
(A) The State’s proposed or current appren�ceship laws 
for CTE appren�ceship meet or exceed the requirements 
for protec�ng the safety and welfare of CTE appren�ces 
set forth in this subpart; 
(B) A writen agreement has been signed between the 
SAA and the State CTE Agency as described in paragraph 
(a)(2) of this sec�on; 
(C) The State has submited its relevant appren�ceship 
laws and CTE engagement strategies as described in its 
State Appren�ceship Plan submission or a modifica�on 
as described in subpart C of this part; and 
(D) The Administrator has approved the State 
Appren�ceship Plan for both recogni�on as an SAA, and 
for recogni�on to register CTE appren�ceship programs.  

Program 
Registration / 
Sponsorship 

Eligibility for registra�on of an appren�ceship program 
for various Federal purposes is condi�oned upon a 
program's conformity with the appren�ceship program 
standards published in this part. For a program to be 
determined by the Secretary as being in conformity with 
these published standards, the program must apply for 
registra�on and be registered with the Office of 
Appren�ceship or with a State Appren�ceship Agency 
recognized by the Office of Appren�ceship. The 
determina�on by the Secretary that the program meets 

S. 29.10 (a) To apply for registra�on, a prospec�ve 
program sponsor must submit electronically to a 
Registra�on Agency an applica�on that includes: 

The following organiza�ons and en��es are eligible to 
serve as a sponsor of a registered CTE appren�ceship 
program: 
(i) An LEA that is an eligible recipient as defined under 
Perkins; 
(ii) An ins�tu�on of higher educa�on that is an eligible 
ins�tu�on as defined under Perkins; 
(iii) A State CTE Agency or other State government 
agency that shares responsibility for CTE in the State; 
and  
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the appren�ceship program standards is effectuated only 
through such registra�on.  

(iv) An intermediary organiza�on designated by the State 
CTE Agency, State Educa�onal Agency, LEA, or IHE, 
pursuant to an agreement, that has exper�se in 
organizing and coordina�ng registered CTE 
appren�ceship programs or registered appren�ceship 
programs, including: 
(A) The local affiliate of a labor organiza�on (such as a 
joint appren�ceship and training commitee); 
(B) An employer; 
(C) The local affiliate of a trade or industry organiza�on; 
(D) A local workforce development board; 
(E) An IHE; 
(F) An LEA; and 
(H) Any other public, private, or not-for-profit en�ty that 
has experience coordina�ng Perkins funding. 

Basic Components 

Not specified (1) A work process schedule and related instruc�on 
outline that is consistent with an occupa�on deemed 
suitable for registered appren�ceship by the 
Administrator; 
(2) Standards of appren�ceship for the proposed 
program; 
(3) The appren�ceship agreement for the appren�ceship 
program; 

(i) An on-the-job training outline that aligns with an 
associated industry skills framework; 
(ii) A CTE appren�ceship-related instruc�on outline; 
(iii) Standards of registered CTE appren�ceship for the 
proposed program; 
(iv) The CTE appren�ceship agreement for the registered 
CTE appren�ceship program; 

Equitable 
Recruitment 

Not specified (4) A writen plan for the equitable recruitment and 
reten�on of appren�ces, including those from 
underserved communi�es; 
 

(A) A descrip�on of how the program will ensure the 
students who are selected to par�cipate in the registered 
CTE appren�ceship program reflect a diverse and 
inclusive cross-sec�on of the current student body 
enrollment of the par�cipa�ng secondary or 
postsecondary school(s) consistent with the 
requirements of part 30 of this �tle; 
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Financial Capacity 

 (5) Informa�on showing that the prospec�ve program 
sponsor possesses and can maintain the financial 
capacity and other resources necessary to operate the 
proposed program; 

 

Adverse 
Disclosures 

Not specified (6) A disclosure in wri�ng of all instances where a 
Federal, State, or local government agency has issued a 
final agency determina�on that the prospec�ve sponsor 
(or any of its officers or employees) has violated any 
applicable laws pertaining to occupa�onal safety and 
health, labor standards (including wage and hour 
requirements), financial mismanagement or abuse, EEO, 
protec�ons for employees against harassment or assault, 
or other applicable laws governing workplace prac�ces 
or conduct. Such disclosure must include a descrip�on of 
the viola�on, as well as the ac�ons taken by the 
prospec�ve sponsor to remedy the viola�on; 

 

Union Provisions 

(j) Under a program proposed for registra�on by an 
employer or employers' associa�on, where the 
standards, collec�ve bargaining agreement or other 
instrument provides for par�cipa�on by a union in any 
manner in the opera�on of the substan�ve maters of 
the appren�ceship program, and such par�cipa�on is 
exercised, writen acknowledgement of union agreement 
or no objec�on to the registra�on is required. Where no 
such par�cipa�on is evidenced and prac�ced, the 
employer or employers' associa�on must simultaneously 
furnish to an exis�ng union, which is the collec�ve 
bargaining agent of the employees to be trained, a copy 
of its applica�on for registra�on and of the 
appren�ceship program. The Registra�on Agency must 
provide for receipt of union comments, if any, within 45 

(7) Union par�cipa�on provisions, if applicable: 
(i) In instances where an appren�ceship program is 
proposed for registra�on by a sponsor, employer, or 
employers’ associa�on and the standards of 
appren�ceship, collec�ve bargaining agreement, or 
other instrument provides for par�cipa�on by a labor 
union in any manner in the opera�on of the substan�ve 
maters of the appren�ceship program (and where such 
par�cipa�on is exercised), writen acknowledgement of 
union agreement or lack of objec�on to the registra�on 
is required. 
(ii) Where no such par�cipa�on is evidenced and 
prac�ced, the sponsor, employer, or employers’ 
associa�on must simultaneously furnish to an exis�ng 
union, which is the collec�ve bargaining agent of the 
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days before final ac�on on the applica�on for 
registra�on and/or approval.  
(k) Where the employees to be trained have no collec�ve 
bargaining agreement, an appren�ceship program may 
be proposed for registra�on by an employer or group of 
employers, or an employer associa�on. 

employees to be trained, a copy of its applica�on for 
registra�on and of the appren�ceship program. The 
Registra�on Agency must provide for receipt of union 
comments, if any, within 45 days before final ac�on on 
the applica�on for registra�on or approval. 

EEO Plans 

 (8) A descrip�on of how the sponsor will implement, 
upon registra�on, the affirma�ve steps to provide EEO 
in appren�ceship required by § 30.3(b) of this �tle. This 
descrip�on must, at a minimum: 
(i) Iden�fy the individual or individuals who will be 
responsible and accountable for overseeing the 
sponsor’s commitment to equal opportunity in 
registered appren�ceship; 
(ii) Iden�fy the publica�ons or other documents where 
the sponsor’s EEO pledge will be published and the 
physical or digital loca�ons where the sponsor’s EEO 
pledge will be posted; 
(iii) Describe the planned schedule for orienta�on and 
informa�on sessions for individuals connected with the 
administra�on or opera�on of the appren�ceship 
program, including all appren�ces and journeyworkers 
who regularly work with appren�ces, to inform and 
remind such individuals of the sponsor’s EEO policy with 
regard to appren�ceship; 
(iv) Provide a list of current recruitment sources that will 
generate referrals from all demographic groups within 
the relevant recruitment area, including the iden�ty of a 
contact person, mailing address, telephone number, and 
email address for each recruitment source; 

(D) A descrip�on from the sponsor of how they will 
ensure each employer has an established record of 
maintaining a safe and inclusive workplace that is free 
from discrimina�on, violence, harassment, 
in�mida�on, and retalia�on against employees; 
(G) A descrip�on of how the sponsor will implement, 
upon registra�on, the affirma�ve steps to provide EEO in 
appren�ceship required by § 30.3(b) of this �tle. This 
descrip�on must at a minimum: 
(1) Iden�fy the individual or individuals who will be 
responsible and accountable for overseeing the 
sponsor’s commitment to equal opportunity in 
registered CTE appren�ceship; 
(2) Iden�fy the publica�ons or other documents where 
the sponsor’s equal opportunity pledge will be published 
and the physical or digital loca�ons where the sponsor’s 
equal opportunity pledge will be posted; 
(3) Describe the planned schedule for orienta�on and 
informa�on sessions for individuals connected with the 
administra�on or opera�on of the registered CTE 
appren�ceship program, including all CTE appren�ces 
and journeyworkers who regularly work with CTE 
appren�ces, to inform and remind such individuals of the 
sponsor’s EEO policy with regard to registered CTE 
appren�ceship; 
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(v) Describe the sponsor’s procedures to ensure that its 
appren�ces are not harassed or otherwise subjected to 
discrimina�on because of their race, color, religion, 
na�onal origin, sex, sexual orienta�on, age (40 or older), 
gene�c informa�on, or disability and to ensure that its 
appren�ceship program is free from in�mida�on and 
retalia�on. This descrip�on must specifically include: 
(A) The planned schedule and content source for the 
required an�-harassment training to all individuals 
connected with the administra�on or opera�on of the 
appren�ceship program; and 
(B) The sponsor’s procedures for handling and resolving 
complaints about harassment and in�mida�on. 

(4) Provide a list of current recruitment sources that will 
generate referrals from all demographic groups within 
the relevant recruitment area, including the iden�ty of a 
contact person, mailing address, telephone number, and 
email address for each recruitment source; and 
(5) Describe the sponsor’s procedures to ensure that its 
CTE appren�ces are not harassed or otherwise 
subjected to discrimina�on because of their race, color, 
religion, na�onal origin, sex, sexual orienta�on, age (40 
or older), gene�c informa�on, or disability and to ensure 
that its appren�ceship program is free from in�mida�on 
and retalia�on. This descrip�on must specifically include:  
(i) The planned schedule and content source for the 
required an�-harassment training to all individuals 
connected with the administra�on or opera�on of the 
registered CTE appren�ceship program; and 
(ii) The sponsor’s procedures for handling and resolving 
complaints about harassment and in�mida�on. 

Approval Criteria 

(b) Only an appren�ceship program or agreement that 
meets the following criteria is eligible for Office of 
Appren�ceship or State Appren�ceship Agency 
registra�on:  
(1) It is in conformity with the requirements of this part 
and the training is in an appren�ceable occupa�on 
having the characteris�cs set forth in § 29.4; and  
(2) It is in conformity with the requirements of the 
Department's regula�on on Equal Employment 
Opportunity in Appren�ceship and Training in 29 CFR 
part 30, as amended. 

(b) A complete electronic applica�on for registra�on that 
includes all of the requirements of paragraph (a) of this 
sec�on will be reviewed within 90 calendar days by the 
Registra�on Agency, which will approve the applica�on 
if: 
(1) The occupa�on covered by the proposed program has 
been determined by the Administrator to be suitable for 
registered appren�ceship training pursuant to § 29.7. 
The Administrator may, in their sole discre�on, 
determine that a work process schedule and related 
instruc�on outline submited for registra�on 
substan�ally differs from those previously approved as 
suitable for registered appren�ceship such that the 
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applica�on for registra�on must first undergo a 
suitability determina�on pursuant to § 29.7; 
(2) The work process schedule proposed for that 
occupa�on has been determined to provide training in 
the specific skills and competencies associated with the 
approved occupa�on; 
(3) The applicant’s work process schedule and related 
instruc�on outline would provide an appren�ce with a 
portable set of occupa�onal skills and competencies 
that are readily transferable between employers within 
the same industry or sector; 
(4) The standards of appren�ceship submited are 
consistent with § 29.8; 
(5) The appren�ceship agreement adheres to the 
requirements of § 29.9; 
(6) The sponsor possesses the financial capacity and 
other resources necessary to operate the proposed 
program; 
(7) The Registra�on Agency finds that any types of 
misconduct or viola�ons of law acknowledged by the 
applicant for registra�on pursuant to paragraph (a)(6) of 
this sec�on have been sa�sfactorily addressed and cured 
by the applicant, and therefore would not pose a 
significant ongoing risk to the welfare of appren�ces who 
elect to enroll in the program; 
(8) If applicable, the union par�cipa�on requirements of 
paragraph (a)(7) of this sec�on are sa�sfied; and 
(9) The sponsor’s submission is found by the Registra�on 
Agency to be sa�sfactory under paragraphs (a)(4) and (8) 
of this sec�on. 
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Approval 

(f) Opera�ng appren�ceship programs, when approved 
by the Office of Appren�ceship, are accorded registra�on 
evidenced by a Cer�ficate of Registra�on. Programs 
approved by recognized State Appren�ceship Agencies 
must be accorded registra�on and/or approval 
evidenced by a similar cer�ficate or other writen indicia. 
When approved by the Office of Appren�ceship, Na�onal 
Appren�ceship Guideline Standards for policy or 
guidance will be accorded a cer�ficate. 
(g) Applica�ons for new programs that the Registra�on 
Agency determines meet the required standards for 
program registra�on must be given provisional approval 
for a period of 1 year. The Registra�on Agency must 
review all new programs for quality and for conformity 
with the requirements of this part at the end of the first 
year a�er registra�on. At that �me:  
(1) A program that conforms with the requirements of 
this part:  
(i) May be made permanent; or  
(ii) May con�nue to be provisionally approved through 
the first full training cycle.  
(2) A program not in opera�on or not conforming to the 
regula�ons during the provisional approval period must 
be recommended for deregistra�on procedures.  
(h) The Registra�on Agency must review all programs for 
quality and for conformity with the requirements of this 
part at the end of the first full training cycle. A 
sa�sfactory review of a provisionally approved program 
will result in conversion of provisional approval to 
permanent registra�on. Subsequent reviews must be 
conducted no less frequently than every 5 years. 

(d) The Registra�on Agency must review all provisionally 
registered programs for compliance with the 
requirements of this part and of part 30 of this �tle 
within 2 years of the program’s registra�on date or at 
the end of the first training cycle, whichever is sooner. 
At that �me: 
(1) A program that is in compliance with the 
requirements of this part and part 30 of this �tle: 
(i) Will be made permanent if the program’s first full 
training cycle has been completed; or 
(ii) Will, if the program’s first full training cycle has not 
been completed, con�nue to be provisionally registered 
through the program’s first full training cycle, upon which 
they will receive a subsequent program review. 
(2) A program that is not in compliance with this part and 
part 30 of this �tle during the provisional registra�on 
period will be subject to the deregistra�on procedures at 
§ 29.20. 
(3) A�er a program receives permanent registra�on, 
subsequent program reviews are conducted by the 
Registra�on Agency as provided in § 29.19. 

 



Appren�ceships for America 
Side-by-Side Analysis – 2024 No�ce of Proposed Rule Making for Appren�ceship (Selected Provisions) 

 

Page 33  Version 1-12-24 

 Current Rules Proposed Rules 
Proposed Rules –  

CTE Appren�ceship 
Programs not in opera�on or not conforming to the 
regula�ons must be recommended for deregistra�on 
procedures. 

Inactive Programs 

 (e) If a registered appren�ceship program does not have 
at least one appren�ce enrolled and par�cipa�ng in the 
appren�ceship program, and registered with the 
Registra�on Agency, the Registra�on Agency may 
ini�ate deregistra�on proceedings as described in § 
29.20. This does not apply during the following periods 
of �me, which may not exceed 1 year: 
(1) Between the date when a program is registered and 
the date of registra�on for its first appren�ce(s); or 
(2) Between the date that a program graduates an 
appren�ce and the date of registra�on for the next 
appren�ce(s) in the program. 

 

Modification 

 (f) Any sponsor proposals for modifica�on(s) or 
change(s) to standards of appren�ceship or cer�fied 
Na�onal Guidelines for Appren�ceship Standards for a 
registered program must be submited to the 
Registra�on Agency. The Registra�on Agency must make 
a determina�on on whether such submissions are 
consistent with the requirements of this part and part 30 
of this �tle and, if so, will approve such submissions 
within 90 calendar days from the date of receipt of a 
complete submission. If approved, the modifica�on(s) or 
change(s) will be recorded and acknowledged within 
calendar 90 days of approval as an amendment to such 
program. If not approved, the sponsor must be no�fied 
of the disapproval and the reasons therefore and 
provided the appropriate technical assistance. 

 

29.11 Program Standards Adoption Agreement 
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Program 
Standards 
Adoption 
Agreement 

Not Specified S 29.11 (a) Program standards adop�on agreements 
between sponsors and par�cipa�ng employers. The 
terms and condi�ons of a program standards adop�on 
agreement must include a provision that the 
par�cipa�ng employer will: 
(1) Adopt and comply with the sponsor’s registered 
standards of appren�ceship; 
(2) Comply with all other applicable requirements in this 
part; and 
(3) Cooperate with, and provide assistance to, the 
program sponsor to meet the program sponsor’s 
obliga�ons under this part and part 30 of this �tle, 
including by providing any appren�ceship-related data 
and records necessary to assess compliance with these 
regulatory provisions. 
(b) Transmission of the adop�on agreement to the 
Registra�on Agency. Each executed program standards 
adop�on agreement must be transmited to the 
Registra�on Agency by the program sponsor within 30 
days of the execu�on of the agreement. 
(c) Suspension or cancella�on of adop�on agreement. A 
program standards adop�on agreement: 
(1) May be cancelled by the par�cipa�ng employer upon 
providing 30 days’ writen no�ce to the sponsor; or 
(2) Must be suspended or cancelled by the program 
sponsor if the program sponsor determines that the 
par�cipa�ng employer failed to sa�sfy the program 
standards adop�on agreement’s provisions of this 
sec�on. 

(i) Terms and condi�ons of adop�on agreement. The 
registered CTE appren�ceship program sponsor must 
ensure that the terms and condi�ons of a sponsor 
standards adop�on agreement include a provision that 
each par�cipa�ng employer will: 
(A) Adopt and comply with the sponsor’s standards of 
registered CTE appren�ceship; 
(B) Comply with all other applicable requirements of this 
part; and  
(C) Cooperate with, and provide assistance to, the 
program sponsor to meet the sponsor’s obliga�ons 
under this part and part 30 of this �tle, including by 
providing any appren�ceship-related data and records 
necessary to assess compliance with these regulatory 
provisions. 
(ii) Transmission of adop�on agreement to Registra�on 
Agency. Each executed sponsor standards adop�on 
agreement must be transmited to the Registra�on 
Agency by the program sponsor within 30 days of the 
execu�on of the agreement. 
(iii) Suspension or cancella�on of adop�on agreement. 
(A) A sponsor standards adop�on agreement: 
(1) May be canceled by the par�cipa�ng employer upon 
providing 30 days’ writen no�ce to the sponsor; and 
(2) Must be suspended or cancelled by the program 
sponsor if the program sponsor determines that the 
par�cipa�ng employer failed to sa�sfy the sponsor 
standards adop�on agreement’s provisions of this 
sec�on. 
(B) The program sponsor must provide writen no�ce of 
any suspension or cancella�on to the par�cipa�ng 
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(i) The program sponsor must provide writen no�ce of 
any suspension or cancella�on to the par�cipa�ng 
employer, all appren�ces affected by the suspension or 
cancella�on, and to the applicable Registra�on Agency. 
The no�ce must explain the reason for the suspension or 
cancella�on. 
(ii) If the suspension or cancella�on results in an 
interrup�on or cessa�on of training for appren�ces, the 
program sponsor must make reasonable efforts to place 
such individuals with another of the sponsor’s 
par�cipa�ng employers or a different registered 
appren�ceship program in the same occupa�on. 
(iii) In instances where a program sponsor fails to 
suspend or cancel a program standards adop�on 
agreement as required by paragraph (c)(2) of this 
sec�on, the Registra�on Agency may ini�ate 
deregistra�on proceedings against the sponsor pursuant 
to § 29.20. 

employer, all CTE appren�ces affected by the suspension 
or cancella�on, and the applicable Registra�on Agency. 
The no�ce must explain the reason for the suspension or 
cancella�on. 
(C) If the suspension or cancella�on results in an 
interrup�on or cessa�on of training for CTE appren�ces, 
the program sponsor must make reasonable efforts to 
place such individuals with another of the sponsor’s 
par�cipa�ng employers. 
(D) In instances where a program sponsor fails to 
suspend or cancel a sponsor 
standards adop�on agreement as required by paragraph 
(d)(4)(iii)(A)(2) of this sec�on, the Registra�on Agency 
may ini�ate deregistra�on proceedings against the 
program pursuant to § 29.20. 

29.12 Qualifications of Apprentice Trainers and Providers of Related Instruction 

Qualifications of 
Trainers 

Not Specified S. 29.12 (a) Registered appren�ceship program sponsors 
and par�cipa�ng employers must ensure that any 
journeyworkers providing on-the-job training to 
appren�ces possess, at a minimum, the following 
qualifica�ons: 
(1) A mastery of the relevant skills, techniques, and 
competencies of the occupa�on; 
(2) Up-to-date knowledge of the latest advances in 
technical knowledge and skills necessary to maintain 
proficiency and exper�se in the occupa�on; 
(3) Ability to effec�vely communicate and demonstrate 
the range of specialized prac�cal knowledge, work 
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processes, skills, and techniques necessary to acquire full 
proficiency in the occupa�on; 
(4) Ability to apply industry-recognized methods for 
objec�vely and fairly evalua�ng and monitoring the 
progress of the appren�ce during the appren�ceship 
term, including the ability to assess the atainment of 
competencies of appren�ces acquired during their on-
the-job training;  
(5) Ability to relate the conceptual and theore�cal 
knowledge acquired by appren�ces in their related 
instruc�on to the successful performance of job-related 
tasks that are ordinarily performed by workers in the 
covered occupa�on; and 
(b) Registered appren�ceship program sponsors and 
par�cipa�ng employers must further ensure that the 
trainer establishes a safe and inclusive training 
environment that promotes the effec�ve development 
of appren�ces from all backgrounds; in addi�on, the 
trainer must also have completed all of the required an�-
harassment training required under part 30 of this �tle 
and must not have a record of substan�ated 
noncompliance with EEO requirements. 
(c) Registered appren�ceship program sponsors must 
ensure that providers of related instruc�on possess, at a 
minimum, the following qualifica�ons: 
(1) Serve as a faculty member or instructor at an 
accredited postsecondary ins�tu�on, or meet the 
State’s cer�fica�on requirements for a voca�onal-
technical instructor in the State in which the 
appren�ceship program is registered; or be a subject 
mater expert, which is an individual, such as a 
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journeyworker, who is recognized within an industry as 
having exper�se in a specific occupa�on; and 
(2) Have received previous training in teaching 
techniques and adaptable learning styles. 

29.13 Development of National Occupational Standards for Apprenticeship 

National 
Occupational 
Standards 

Not specified S 29.13 (a) In general. To facilitate the growth of high-
quality registered appren�ceship programs, the 
Administrator will oversee the development of and 
updates to industry-validated, portable, and rigorous 
Na�onal Occupa�onal Standards for Appren�ceship 
suitable for adop�on by program sponsors. 
(b) Development and approval. Each set of new or 
updated Na�onal Occupa�onal Standards for 
Appren�ceship and related work process schedules will 
be reviewed and approved by the Administrator to 
ensure that each of the proposed Na�onal Occupa�onal 
Standards sa�sfies the following criteria: 
(1) The associated occupa�on has been determined 
suitable for registered appren�ceship training by the 
Administrator pursuant to § 29.7; 
(2) The proposed work process schedule framework 
associated with the occupa�on under considera�on has 
been documented as na�onally applicable; 
(3) The proposed standards include a na�onally 
applicable curriculum framework for the provision of 
related instruc�on; and 
(4) The proposed standards describe the na�onally 
applicable methods for conduc�ng ongoing evalua�ons 
of appren�ces to assess the successful atainment of the 
skills and competencies required under the framework, 
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including the development of na�onally applicable end-
point assessments.  
(c) Approval. The Administrator will solicit public 
comment to assist in evalua�ng that the Na�onal 
Occupa�on Standards for Appren�ceship sa�sfy the 
criteria in paragraph (b). Such solicita�ons will be made 
available for public comment for at least 30 days. A 
determina�on regarding the Na�onal Occupa�ons 
Standards for Appren�ceship will be made within 90 
days of its submission for public comment, though the 
Administrator may extend this period. The Administrator 
may also consider data and other relevant informa�on to 
assist in evalua�ng whether the requirements in § 
29.13(b) are sa�sfied. The Administrator will maintain an 
up-to-date publicly available list of all Na�onal 
Occupa�onal Standards for Appren�ceship 
determina�ons. 

29.14 National Program Standards for Apprenticeship 

National Program 
Standards 

Not Specified S 29.14 (a) In general. Na�onal Program Standards for 
Appren�ceship must: 
(1) Train appren�ces for an occupa�on that is not 
ordinarily subject to Federal, State, or local licensing 
requirements;  
(2) Be na�onal or mul�state in their design, suitability, 
and scope; and 
(3) Sa�sfy the applicable requirements of this part and 
part 30 of this �tle. 
(b) Scope of registra�on. Na�onal Program Standards for 
Appren�ceship that meet the requirements in paragraph 
(a) of this sec�on will be approved and registered on a 
na�onwide basis for Federal purposes by the 
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Administrator. In instances where the Administrator 
declines to register a proposed set of Na�onal Program 
Standards for Appren�ceship, the Administrator will 
provide a writen explana�on of the reasons for the 
unfavorable determina�on.  
(c) Reciprocity of registra�on. SAAs must accord 
reciprocal approval and registra�on to Na�onal 
Program Standards for Appren�ceship approved under 
this sec�on. 
(d) Alignment with Na�onal Occupa�onal Standards for 
Appren�ceship. For those occupa�ons where Na�onal 
Occupa�onal Standards for Appren�ceship currently 
exist, a program sponsor seeking registra�on of its 
Na�onal Program Standards for Appren�ceship must 
use such Na�onal Occupa�onal Standards. Sponsors are 
allowed to modify the Na�onal Occupa�onal Standards 
for Appren�ceship to meet their needs provided that the 
Administrator determines that the submission 
substan�ally aligns with the Na�onal Occupa�onal 
Standards. 

29.15 National Guidelines for Apprenticeship Standards 

National 
Guidelines 

Not Specified S 29.15 (a) In general. Na�onal Guidelines for 
Appren�ceship Standards must: 
(1) Be na�onal in their applicability and scope with 
respect to the covered occupa�on; 
(2) Be suitable for either adop�on or adapta�on by State 
or local affiliates of the program sponsor, and 
(3) Sa�sfy the applicable requirements of this part and of 
part 30 of this �tle.  
(b) Recogni�on of Na�onal Guidelines for Appren�ceship 
Standards. Na�onal Guidelines for Appren�ceship 
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Standards that meet the requirements in paragraph (a) 
of this sec�on will be recognized by the Administrator, 
which will issue a Cer�ficate of Recogni�on to the 
submi�ng organiza�on. If the Administrator determines 
the Na�onal Guidelines for Appren�ceship Standards do 
not sa�sfy the requirements in paragraph (a) of this 
sec�on, the Administrator will provide a writen 
explana�on of the reasons for the unfavorable 
determina�on.  
(c) Local registra�on required. Na�onal Guidelines for 
Appren�ceship Standards recognized under this sec�on 
may be used as the basis for standards of 
appren�ceship submited by a State or local affiliate of 
the organiza�on receiving recogni�on to the applicable 
State Registra�on Agency for approval and registra�on 
of the individual program in a given State. 
(d) Resubmission of Na�onal Guidelines for 
Appren�ceship Standards. Na�onal Guidelines for 
Appren�ceship Standards recognized by the 
Administrator must be resubmited for approval by the 
Administrator: 
(1) When the standards have been amended consistent 
with § 29.8(b); and 
(2) Every 5 years, beginning on the date of the most 
recent approval by the Administrator. 
(e) Alignment with Na�onal Occupa�onal Standards for 
Appren�ceship. For those occupa�ons where Na�onal 
Occupa�onal Standards for Appren�ceship currently 
exist, a program sponsor seeking cer�fica�on of its 
Na�onal Guidelines for Appren�ceship Standards must 
use such Na�onal Occupa�onal Standards. Sponsors are 
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allowed to modify the Na�onal Occupa�onal Standards 
for Appren�ceship to meet their needs provided that the 
Administrator determines that the submission 
substan�ally aligns with the Na�onal Occupa�onal 
Standards. 

29.16 End Point Assessment 

End-point 
Assessment and 
Certificate of 
Completion 

Not Specified S 29.16 (a) Prior to an appren�ce’s comple�on of the 
registered appren�ceship program, the program sponsor 
must arrange for an end-point assessment to 
objec�vely measure the appren�ce’s acquisi�on of the 
relevant knowledge, skills, and competencies necessary 
to demonstrate proficiency in the occupa�on covered 
by the program. 
(b) An appren�ce who is not successful in comple�ng the 
end-point assessment must be offered at least one 
addi�onal opportunity to complete the assessment at 
the appren�ce’s request. 
(c) The sponsor must inform all appren�ces of their right 
to request a reasonable accommoda�on prior to the 
administra�on of the assessment. 
(d) Each appren�ce whom the sponsor determines has 
successfully met the on-the-job training and related 
instruc�on requirements of a registered appren�ceship 
program and completes the end-point assessment will be 
awarded a Cer�ficate of Comple�on by the appropriate 
Registra�on Agency. 

 

29.17 Complaints 

Complaints 

(a) This sec�on is not applicable to any complaint 
concerning discrimina�on or other equal opportunity 
maters; all such complaints must be submited, 
processed and resolved in accordance with applicable 

S 29.17 (a) This sec�on is not applicable to any complaint 
concerning discrimina�on or other EEO maters; all such 
complaints must be submited, processed, and resolved 
in accordance with applicable provisions in part 30 of 

(3) Complaints. The complaint inves�ga�on and an�-
retalia�on provisions in § 29.17 apply to this subpart, 
except that a Registra�on Agency may refer complaints 
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provisions in 29 CFR part 30, or applicable provisions of a 
State Plan for Equal Employment Opportunity in 
Appren�ceship adopted pursuant to 29 CFR part 30 and 
approved by the Department.  
(b) Except for maters described in paragraph (a) of this 
sec�on, any controversy or difference arising under an 
appren�ceship agreement which cannot be adjusted 
locally and which is not covered by a collec�ve 
bargaining agreement, may be submited by an 
appren�ce, or the appren�ce's authorized 
representa�ve, to the appropriate Registra�on Authority, 
either Federal or State, which has registered and/or 
approved the program in which the appren�ce is 
enrolled, for review. Maters covered by a collec�ve 
bargaining agreement are not subject to such review.  
 

this �tle, or applicable provisions of a State EEO plan 
adopted pursuant to part 30 of this �tle and approved by 
the Department. 
(b) Except for maters described in paragraph (a) of this 
sec�on and maters covered by a collec�ve bargaining 
agreement, a complainant or their authorized 
representa�ve may submit a complaint regarding any 
dispute arising under an appren�ceship agreement or 
alleging a viola�on of this part to the sponsor or to the 
Registra�on Agency that registered the appren�ceship 
program for review. 
 

under this subsec�on to the State CTE Agency as 
appropriate. 

Initiating a 
Complaint 

(c) The complaint must be in wri�ng and signed by the 
complainant, or authorized representa�ve, and must be 
submited within 60 days of the final local decision. It 
must set forth the specific mater(s) complained of, 
together with relevant facts and circumstances. Copies of 
per�nent documents and correspondence must 
accompany the complaint.  
 

(c) A complaint must be filed with the Registra�on 
Agency within 300 calendar days a�er the conclusion of 
the events that gave rise to the dispute or the alleged 
viola�on of this part. However, for good cause shown, 
the Registra�on Agency may extend the filing �me. 
(d) All complaints must be submited in wri�ng by the 
complainant or their authorized representa�ve, and 
must describe the dispute, including all relevant facts 
and documents. Each writen complaint must contain the 
following informa�on: 
(1) A means of contac�ng the complainant or the 
authorized representa�ve; 
(2) The iden�ty of the individual or en�ty that is alleged 
to be responsible for the conduct giving rise to the 
complaint; and  
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(3) A short descrip�on of the events, facts, or 
circumstances giving rise to the complaint, including a 
discussion of when the events giving rise to the 
complaint took place. 
 

Complain Review 
Process 

(d) The Office of Appren�ceship or recognized State 
Appren�ceship Agency, as appropriate, will render an 
opinion within 90 days a�er receipt of the complaint, 
based upon such inves�ga�on of the maters submited 
as may be found necessary, and the record before it. 
During the 90-day period, the Office of Appren�ceship or 
recognized State Appren�ceship Agency will make 
reasonable efforts to effect a sa�sfactory resolu�on 
between the par�es involved. If so resolved, the par�es 
will be no�fied that the case is closed. Where an opinion 
is rendered, copies will be sent to all interested par�es.  
 

(e) Requirements of the Registra�on Agency with respect 
to complaints are as follows: 
(1) The inves�ga�on of a complaint filed under this part 
will be undertaken by the Registra�on Agency and will 
proceed as expedi�ously as possible. In conduc�ng 
complaint inves�ga�ons, the Registra�on Agency must: 
(i) Provide writen no�ce to the complainant and the 
authorized representa�ve, if any, acknowledging receipt 
of the complaint;  
(ii) Ini�ate an inves�ga�on upon receiving a complete 
complaint; 
(iii) Complete a thorough inves�ga�on of the allega�ons 
of the complaint and develop a complete case record 
that must contain, but is not limited to, the name, 
address, and telephone number of each person 
interviewed, the interview statements, copies, 
transcripts, or summaries (where appropriate) of 
per�nent documents, and a narra�ve report of the 
inves�ga�on with references to exhibits and other 
evidence that relate to the alleged viola�ons; and  
(iv) Provide writen no�fica�on of the Registra�on 
Agency’s findings to both the respondent and the 
complainant. 
(2) The Registra�on Agency will protect the iden�ty of 
the complainant to the extent prac�cable. 
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(3) The Registra�on Agency will review all complaints. 
Where a report of findings from a complaint 
inves�ga�on indicates a viola�on of the requirements of 
this part or the appren�ceship agreement, the 
Registra�on Agency will atempt to resolve the 
viola�on as expedi�ously as possible. 

Other Complaint 
Matters 

(e) Nothing in this sec�on precludes an appren�ce from 
pursuing any other remedy authorized under another 
Federal, State, or local law.  
(f) A State Appren�ceship Agency may adopt a complaint 
review procedure differing in detail from that given in 
this sec�on provided it is submited for review and 
approval by the Office of Appren�ceship. 

(f) Nothing in this sec�on precludes an appren�ce from 
pursuing any other remedy authorized under another 
Federal, State, or local law. 
(g) An SAA may adopt a complaint inves�ga�on 
procedure differing in detail from that given in this 
sec�on, provided that such a procedure has previously 
been reviewed and approved, pursuant to § 29.27, by 
the Administrator.  

 

No Retaliation 

Not Specified (h) A par�cipant in a registered appren�ceship program 
may not be in�midated, threatened, coerced, retaliated 
against, or discriminated against because the individual 
has: 
(1) Filed a complaint alleging a viola�on of this part or an 
appren�ceship agreement; 
(2) Opposed a prac�ce prohibited by the provisions of 
this part or an appren�ceship agreement; 
(3) Furnished informa�on to, or assisted or par�cipated 
in any manner in, any inves�ga�on, compliance review, 
proceeding, or hearing under this part; or 
(4) Otherwise exercised any rights and privileges under 
the provisions of this part or an appren�ceship 
agreement. 
(i) Any sponsor that permits such retalia�on under 
paragraph (h) of this sec�on in its registered 
appren�ceship program, including by par�cipa�ng 
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employers, and fails to take appropriate steps to remedy 
such ac�vity will be subject to deregistra�on under § 
29.20(a) and other appropriate remedies. 

29.18 Recordkeeping by Registered Programs 

Recordkeeping 

Not Specified S 29.18 (a) General obliga�on. The program sponsor, and 
any par�cipa�ng employer, is responsible for maintaining 
any records that the Registra�on Agency considers 
necessary to determine whether the sponsor has 
complied or is complying with the requirements of this 
part and any applicable Federal or State laws. Such 
records include, but are not limited to, records rela�ng 
to: 
(1) Employment decisions, such as the hiring or 
placement, promo�on, demo�on, transfer, layoff, 
termina�on, right of return from layoff, and rehiring of 
appren�ces; 
(2) Informa�on related to the opera�on of the 
registered appren�ceship program, including but not 
limited to: 
(i) Informa�on related to the qualifica�on, recruitment, 
employment, and training of appren�ces, such as the 
appren�ceship program standards, appren�ceship 
agreements, comple�on records, cancella�on and 
suspension records, and compliance review files; 
(ii) Records pertaining to each appren�ce’s performance 
and progress in both the on-the-job training and related 
instruc�on components of the registered appren�ceship 
program, and records related to the appren�ce end-
point assessments; 
(iii) If applicable, any records pertaining to an 
appren�ce’s atainment of an interim creden�al, 
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postsecondary academic credit, or any other interim 
milestones atained during the course of an appren�ce’s 
par�cipa�on in the program; 
(iv) For each appren�ce, the number of hours of on-the-
job training, the number of hours of related instruc�on, 
the total number of hours worked, and the wages and 
fringe benefits paid for all hours; 
(v) Any records, including personnel records, applicable 
to non-EEO complaints filed with the Registra�on Agency 
pursuant to § 29.17; 
(vi) All records related to the safety record of the 
sponsor and all par�cipa�ng employers in the sponsor’s 
program, where applicable, including records rela�ng to 
any safety and health training provided to appren�ces, 
incident logs required to be maintained under applicable 
Federal or State occupa�onal safety and health laws, as 
well as current worker’s compensa�on documenta�on; 
(vii) Any records required to be maintained by a program 
sponsor under part 30 of this �tle; 
(viii) Any records required to be maintained under �tle 
38, United States Code, in order for veterans and other 
individuals eligible for educa�onal assistance under 
such �tle to use such assistance for enrollment in 
registered appren�ceship programs; and 
(ix) Any records demonstra�ng program compliance with 
registered appren�ceship requirements to meet Federal 
purposes as defined in this part. 
(b) Maintenance of records. The records required by this 
part and any other informa�on relevant to compliance 
with these regula�ons by a program sponsor (and any 
par�cipa�ng employer) must be maintained for 5 years 
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from the date of the making of the record or the 
personnel ac�on involved, whichever occurs later. Failure 
to preserve complete and accurate records as required 
by paragraph (a) of this sec�on cons�tutes 
noncompliance with this part. 
(c) Access to records. The program sponsor (and any 
par�cipa�ng employer) must allow the Registra�on 
Agency access to the records described in paragraph (a) 
of this sec�on upon request for the purpose of 
conduc�ng program reviews and inves�ga�ng 
complaints arising under this part; such program reviews 
and inves�ga�ons may involve the inspec�ng and 
copying of books, accounts, records (including electronic 
records), and any other material the Registra�on Agency 
deems relevant to the review or inves�ga�on and 
per�nent to compliance with this part. Upon request, 
the program sponsor (and any par�cipa�ng employer) 
must provide the Registra�on Agency informa�on about 
all format(s), including specific electronic formats, in 
which its records and other informa�on are available. 
Informa�on obtained in this manner will be used only in 
connec�on with the administra�on of this part or other 
applicable laws. 
(d) Format of records and other informa�on. Forms, 
records, and any other documents used and maintained 
by the program sponsor (and any par�cipa�ng employer) 
in the administra�on of this part may exist in paper or 
electronic form or a combina�on thereof. Regardless of 
the medium, these records must be available and 
accessible as required under paragraph (c) of this sec�on 
for oversight and compliance purposes. 
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29.19 Program Reviews 

Program Reviews 

(b) Registra�on Agencies must evaluate performance of 
registered appren�ceship programs.  
(1) The tools and factors to be used must include, but are 
not limited to:  
(i) Quality assurance assessments;  
(ii) Equal Employment Opportunity (EEO) Compliance 
Reviews; and  
(iii) Comple�on rates.  
(2) Any addi�onal tools and factors used by the 
Registra�on Agency in evalua�ng program performance 
must adhere to the goals and policies of the Department 
ar�culated in this part and in guidance issued by the 
Office of Appren�ceship.  
(c) In order to evaluate comple�on rates, the Registra�on 
Agency must review a program's comple�on rates in 
comparison to the na�onal average for comple�on rates. 
Based on the review, the Registra�on Agency must 
provide technical assistance to programs with 
comple�on rates lower than the na�onal average.  
(d) Cancella�on of appren�ceship agreements during the 
proba�onary period will not have an adverse impact on a 
sponsor's comple�on rate. 

S 29.19. (a) A�er an appren�ceship program has 
received permanent registra�on status as described in § 
29.10, the Registra�on Agency must conduct periodic 
reviews of the appren�ceship program (which may 
include any par�cipa�ng employers in the sponsor’s 
program) not less frequently than every 5 years, except 
as described in paragraph (b) of this sec�on. 
(b) The Registra�on Agency must conduct reviews of a 
program in instances where the Registra�on Agency 
receives credible informa�on or allega�ons that the 
program is not being operated in accordance with either 
its program standards or the requirements set forth in 
this part or in part 30 of this �tle, or at the request of the 
Administrator. 
(c) In conduc�ng program reviews, Registra�on Agencies 
may consider all informa�on and data that is relevant to 
any actual or poten�al areas of noncompliance. As part 
of a review of data, the Registra�on Agency must review 
the program’s performance under § 29.25(b). 
(d) Sponsors and par�cipa�ng employers are required to 
cooperate with requests for interviews or documenta�on 
from the Registra�on Agency. Sponsors and par�cipa�ng 
employers must not impede a Registra�on Agency’s 
ability to interview prospec�ve, current, or former 
appren�ces. 
(e) Upon comple�on of a program review, the 
Registra�on Agency must present a writen No�ce of 
Program Review Findings to the sponsor using the 
contact informa�on listed in the registered standards. If 
the program review indicates a failure to comply with 

(4) Program reviews. 
(i) For program reviews under this subpart, the process 
described in § 29.19 applies. 
(ii) Program reviews should be done in coordina�on with 
the relevant State CTE Agency pursuant to the writen 
agreement described in paragraph (a)(2) of this sec�on. 
(iii) The result of any program review conducted under 
paragraph (g)(4) of this sec�on will not impact an en�ty’s 
eligibility for funding under the Perkins program. 
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this part or with part 30 of this �tle, the required no�ce 
will include: 
(1) The deficiency or deficiencies iden�fied; 
(2) How to cure or remedy the deficiency or deficiencies; 
(3) A requirement that the sponsor must develop and 
submit a compliance ac�on plan pursuant to paragraph 
(f) of this sec�on; and 
(4) A statement that the administra�ve ac�ons described 
in § 29.20 may be undertaken if compliance is not 
achieved within the required �meframe. 
(f)(1) When a sponsor receives a No�ce of Program 
Review Findings that indicates a failure to comply with 
this part, the sponsor must, within 45 calendar days of 
no�fica�on, either develop and submit for approval by 
the Registra�on Agency a compliance ac�on plan that 
meets the requirements of paragraph (f)(2) of this 
sec�on or submit a writen rebutal to the Findings. 
Registra�on Agencies may extend this deadline one �me 
by up to 45 calendar days for good cause upon request 
of the sponsor. 
(2) If the Registra�on Agency upholds the findings a�er 
considering the sponsor’s rebutal, the Registra�on 
Agency must provide the sponsor writen no�ce of its 
determina�on, including the reasons for the 
determina�on. Upon receipt, the sponsor must develop, 
and submit to the Registra�on Agency for approval, a 
compliance ac�on plan within 45 calendar days of 
receiving the final no�ce. The compliance ac�on plan 
must include, at a minimum, the following provisions: 
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(i) A specific commitment, in wri�ng, to correct or 
remediate iden�fied deficiency(ies) and area(s) of 
noncompliance; 
(ii) The precise ac�ons to be taken for each deficiency 
iden�fied;  
(iii) The �me period within which each cited deficiency 
will be remedied and any correc�ve program changes 
implemented; and 
(iv) The name of the individual(s) responsible for 
correc�ng each deficiency iden�fied. 
(g) The Registra�on Agency will evaluate the sponsor’s 
compliance ac�on plan. 
The Registra�on Agency will elect one of the following of 
three responses to the compliance ac�on plan and will 
no�fy the sponsor in wri�ng accordingly. 
(1) The Registra�on Agency may approve the compliance 
ac�on plan, determine that the Program is now in 
compliance, and terminate the program review process.  
(2) The Registra�on Agency may approve the compliance 
ac�on plan but con�nue the program review process 
un�l the compliance ac�on plan is appropriately 
implemented. 
(3) The Registra�on Agency may reject the compliance 
ac�on plan and either work with the sponsor to revise 
the compliance ac�on plan or ini�ate deregistra�on 
under § 29.20. 

29.25 Collection of Data and Quality Metrics Concerning Apprenticeship 

Apprentice 
Information 

Not specified. (a) Appren�ce informa�on. 
(1) Within 30 calendar days of the start of an 
appren�ce’s par�cipa�on in a registered appren�ceship 
program, the program sponsor must submit to its 

(i) CTE appren�ce informa�on. 
(A) Within 30 calendar days of the start of a CTE 
appren�ce’s term, the program sponsor must submit to 
its Registra�on Agency in a format prescribed by the 
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Registra�on Agency, in a format prescribed by the 
Administrator, the following informa�on: 
(i) Individual appren�ce level informa�on that includes 
demographic informa�on, educa�on level, and veteran 
status; 
(ii) Receipt of pre-appren�ceship services prior to 
par�cipa�on in appren�ceship, if applicable; 
(iii) The occupa�on in which the appren�ce is to be 
trained; 
(iv) The date the individual became an appren�ce; 
(v) The beginning date and term (dura�on) of the 
appren�ceship, the date of the beginning of on-the-job 
training, the full graduated schedule of wages including 
the journeyworker wage, and the approximate �me to 
be spent in each work process in the occupa�on; and 
(vi) Any addi�onal appren�ce-related informa�on 
required by the Administrator. 
(2) Within 30 calendar days of a change in an 
appren�ce’s status, the program sponsor must submit 
the following informa�on to its Registra�on Agency: 
(i) Change in appren�ceship status (comple�on, transfer, 
suspension, or cancella�on); 
(ii) Interim creden�als atained; 
(iii) Employment status; 
(iv) Wage progression; 
(v) Suppor�ve services provided; and 
(vi) Any addi�onal appren�ce outcomes or services 
informa�on required by the Administrator. 

Administrator: 
(1) Individual appren�ce record level informa�on in 
accordance with any applicable Federal laws, rules and 
regula�ons (which includes sec. 444 of the General 
Educa�on Provisions Act, as amended, commonly known 
as the Family Educa�onal Rights and Privacy Act 
(FERPA)), including demographic informa�on, educa�on 
level, and veteran status; 
(2) The industry skills framework and occupa�on, if 
applicable, in which the CTE appren�ce is to be trained; 
(3) The beginning date and term (dura�on) of the 
registered CTE appren�ceship program and the 
graduated schedule of wages; and  
(4) Any addi�onal CTE appren�ce-related informa�on 
that the Administrator considers appropriate or 
necessary for the efficient opera�on of the Na�onal 
Appren�ceship System. 
(B) At the end of each academic semester, the program 
sponsor must report a change in a CTE appren�ce’s 
status, including addi�onal receipt of services and 
atainment of outcomes, to its Registra�on Agency in a 
manner prescribed by the Administrator regarding the 
following appren�ce outcomes and services: 
(1) Change in registered CTE appren�ceship status 
(comple�on or cancella�on); 
(2) Creden�als atained during par�cipa�on; 
(3) Change in employment or educa�on status a�er 
par�cipa�on; 
(4) Wage progression during par�cipa�on; 
(5) Suppor�ve services provided; and 
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(6) Any addi�onal outcomes or services informa�on that 
the Administrator considers appropriate or necessary for 
the efficient opera�on of the Na�onal Appren�ceship 
System. 

Program Sponsor 
and Quality 
Metrics 

Not specified. (1) Within 30 days of the change in status, for each 
registered appren�ceship program and occupa�on, a 
program sponsor must report to the Registra�on Agency, 
in a manner prescribed by the Administrator, the 
following informa�on: 
(i) Up-to-date contact informa�on for the program 
sponsor (including headquarters); 
(ii) Up-to-date contact informa�on for each par�cipa�ng 
employer in the program and, if applicable, the collec�ve 
bargaining signatories; 
(iii) An up-to-date copy of the program standards 
adop�on agreement with the sponsor for each 
par�cipa�ng employer; 
(iv) Informa�on about which par�cipa�ng employers 
have canceled their par�cipa�on in a program; 
(v) Up-to-date informa�on about the program’s 
coordina�on with creden�aling agencies; 
(vi) Up-to-date contact informa�on for those 
individual(s) designated and authorized under the 
registered appren�ceship program to receive, process, 
and make disposi�on of complaints filed by appren�ces 
under both this part and part 30 of this �tle; 
(vii) All unreimbursed costs to the appren�ce; and 
(viii) Any addi�onal sponsor or program level informa�on 
required by the Administrator. 
(2) On an annual basis, for each registered 
Appren�ceship program and occupa�on, in a format 

(ii) Program sponsor informa�on and quality metrics. 
(A) Within 30 days of the change in status and no less 
than on an annual basis, for each registered CTE 
appren�ceship program and industry skills framework in 
which CTE appren�ces are being trained, a program 
sponsor must report to the Registra�on Agency, 
in a manner prescribed by the Administrator, the 
following informa�on: 
(1) Up-to-date contact informa�on for each employer 
par�cipa�ng in the registered CTE appren�ceship 
program and, if applicable, the collec�ve bargaining 
signatories; 
(2) Up-to-date copies of any agreements the sponsor has 
with each employer par�cipa�ng in the registered CTE 
appren�ceship program and with each CTE appren�ce; 
(3) Informa�on about which employers par�cipa�ng in 
the registered CTE appren�ceship program have 
canceled their par�cipa�on in a program; 
(4) Up-to-date informa�on about the program’s 
coordina�on with creden�aling agencies; 
(5) Up-to-date contact informa�on for those individual(s) 
designated and authorized under the registered CTE 
appren�ceship program to receive, process, and make 
disposi�on of complaints filed by CTE appren�ces under 
both this part and part 30 of this �tle; 
(6) All unreimbursed costs to the CTE appren�ce; and 
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prescribed by the Administrator, the following quality 
metrics will be calculated: 
(i) The total number of appren�ces served annually in 
the sponsor’s program under an appren�ceship 
agreement; 
(ii) The total number of appren�ces who successfully 
completed the sponsor’s program annually; 
(iii) The annual comple�on rate for appren�ces. 
(iv) The cohort comple�on rate for appren�ces, which 
must be calculated by comparing the number of 
appren�ces in a designated appren�ceship cohort who 
successfully completed the sponsor’s requirements and 
atained a Cer�ficate of Comple�on with the number of 
appren�ces in that cohort who ini�ally began training in 
the program; 
(v) The median length of �me for program comple�on; 
(vi) The employment reten�on rate at the �me of exit; 
(vii) The percentage of exiters that receive at least one 
interim creden�al at �me of exit; 
(viii) The percentage of exiters that enter postsecondary 
educa�on or a career pathway program at �me of exit; 
(ix) Appren�ce wage at �me of exit; 
(x) Informa�on and data rela�ng to any pre-
appren�ceship programs with which the sponsor has 
established a documented partnership; and 
(xi) Any addi�onal sponsor or program level informa�on 
required by the Administrator. 

(7) Any addi�onal sponsor- or program-level informa�on 
that the Administrator considers appropriate or 
necessary for the efficient opera�on of the Na�onal 
Appren�ceship System. 
(B) On an annual basis, for each registered CTE 
appren�ceship program and industry skills framework, 
the following quality metrics will be calculated by the 
Registra�on Agency, in a format prescribed by the 
Administrator: 
(1) The total number of new and ac�ve CTE appren�ces 
annually training in the sponsor’s program under a CTE 
appren�ceship agreement; 
(2) The total number of CTE appren�ces who successfully 
completed the sponsor’s program annually; 
(3) The annual comple�on rate for CTE appren�ces; 
(4) The cohort comple�on rate for registered CTE 
appren�ces, which must be calculated by comparing the 
number of appren�ces in a designated appren�ceship 
cohort who successfully completed the sponsor’s 
requirements and atained a cer�ficate of 
comple�on of registered CTE appren�ceship with the 
number of appren�ces in that cohort who ini�ally began 
training in the program;  
(5) The placement rate of exiters in registered 
appren�ceship programs under subpart A of this part, 
postsecondary educa�onal programs, or employment, at 
the �me of program comple�on; 
(6) The percentage of exiters that receive at least one 
recognized postsecondary creden�al at �me of exit; 
(7) Wage at exit; and  
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(8) Any addi�onal sponsor- or program-level informa�on 
that the Administrator considers appropriate or 
necessary for the efficient opera�on of the Na�onal 
Appren�ceship System. 

Public Availability  

Not specified. (c) Informa�on and reports to be made publicly 
available by the Registra�on Agency. 
(1) The Registra�on Agency will make publicly available 
on an annual basis general informa�on rela�ng to 
registered appren�ceship programs along with the 
informa�on described in paragraph (b)(2) of this sec�on. 
(2) The Registra�on Agency will make publicly available 
an annual State or na�onal summary report of 
appren�ces and their outcomes, disaggregated by race, 
ethnicity, sex, disability status, and other categories 
determined by the Administrator. 

(iii) Informa�on and reports to be made publicly 
available by the Registra�on Agency. 
(A) The Administrator will make on an annual basis 
general informa�on rela�ng to registered CTE 
appren�ceship programs along with the informa�on 
described in paragraph (g)(9)(ii) of this sec�on publicly 
available. Upon request of the sponsor, the 
Administrator may decide not to make the informa�on 
described in paragraph (g)(9)(ii) of this sec�on publicly 
available for good cause. 
(B) Unless otherwise prohibited by Federal law, the 
Administrator will make publicly available a na�onal 
summary report of CTE appren�ces and their outcomes, 
disaggregated by race, ethnicity, sex, disability status, 
and other categories determined by the Administrator. 

Registration 
Agency 
Requirements 

 (3) In addi�on to the metrics in paragraph (c)(2) of this 
sec�on, the Registra�on Agency must use supplemental 
sources, such as wage records and surveys, to calculate 
at a na�onal or State level, at least the following 
addi�onal metrics: 
(i) The post-appren�ceship employment reten�on rate, 
calculated 6 and 12 months a�er program exit; 
(ii) The annualized average and median earnings of a 
registered appren�ceship program’s former appren�ces, 
calculated over the 6-month period a�er program 
comple�on; 

(C) In addi�on to the metrics in paragraph (g)(9)(iii)(B) of 
this sec�on, the Registra�on Agency must use 
supplemental sources, such as wage records and 
surveys, to calculate at a na�onal or State level at least 
the following addi�onal metrics: 
(1) The placement and reten�on rate in postsecondary 
educa�onal programs, registered appren�ceship 
programs, or employment, calculated 6 and 12 months 
a�er program comple�on; 
(2) The annualized average and median earnings of a 
registered CTE appren�ceship program’s former 
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(iii) The percentage of all completers of a registered 
appren�ceship program who, at 1 year a�er program 
comple�on, are earning an income that allows them to 
support themselves and their families, have been 
placed in a postsecondary educa�onal program, or a 
career pathway program; and  
(iv) Registra�on Agency metrics including median �me 
for registra�on, number of programs approved and 
denied registra�on, and post-registra�on customer 
sa�sfac�on ra�ngs of sponsors for technical assistance 
and other services provided in rela�on to registra�on 
ac�vi�es from the Registra�on Agency. 
(4) The Administrator may also conduct evalua�ons and 
longitudinal studies to assess the impact and improve 
the effec�veness of registered appren�ceship programs. 
(5) The Registra�on Agency may decide to withhold from 
publica�on certain informa�on contained in paragraphs 
(c)(1), (2), and (3) of this sec�on for good cause. 

appren�ces, calculated over the 6-month period a�er 
registered appren�ceship comple�on; and 
(3) The percentage of all completers of a registered CTE 
appren�ceship program who, at 1 year a�er program 
comple�on, are earning an income that allows them to 
support themselves and their families, or have been 
placed in a postsecondary educa�onal program or 
career pathway program. 
(D) The Administrator may also conduct evalua�ons and 
longitudinal studies to assess the impact and improve 
the effec�veness of registered CTE appren�ceship 
programs. 
(E) The Registra�on Agency may decide to withhold from 
publica�on certain informa�on contained in paragraphs 
(g)(9)(iii)(A), (B), and (C) of this sec�on for good cause. 
 

Sponsor 
Requirements 

Not specified.  (iv) Repor�ng. Sponsors must report the informa�on 
Described in paragraphs (g)(9)(i) and (ii) of this sec�on in 
a manner prescribed by the Registra�on Agency. 

SAA Requirements 

Not specified.  (v) Repor�ng requirements for State Appren�ceship 
Agencies. 
(A) SAAs with an approved State Appren�ceship Plan to 
serve as a Registra�on Agency for CTE appren�ceship are 
required to collect the informa�on from sponsors 
described in paragraphs (g)(9)(i) and (ii) of this sec�on. 
(B) No less frequently than on a quarterly basis, SAAs 
must report the informa�on collected from sponsors 
discussed in paragraphs (g)(9)(i) and (ii)(A) of this 
sec�on. 
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(C) On an annual basis, the SAA will report the 
informa�on collected under paragraph (g)(9)(ii)(B) of this 
sec�on to the Administrator. 
(D) The Administrator will make the informa�on 
collected from paragraph (g)(9)(iii) of this sec�on publicly 
available. 
(E) SAAs may meet these requirements by either: 
(1) U�lizing a Department-provided case management 
system; or 
(2) Maintaining a State system that is capable of 
repor�ng individual appren�ce record level informa�on 
to OA in a manner prescribed by the Administrator, and 
that meets minimum security requirements as 
prescribed by the Administrator. 
(10) Exemp�ons. Requests for exemp�on from any 
provision of this subpart must be made in wri�ng to the 
Administrator and must contain a statement of reasons. 

 

 


