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DEMOGRAPHIIBIFORMATION

tKAa aSOlAiazy 2F G(KS NBLRNI LINRPGARSa |y 20SNWBASg 27
students enrolledn community college credit programs, graduates, and college faculty and staff. Illinois census data ar
provided to offer an external reference point for reviewing lllinois Community College System information. Communit
college demographic data on criédstudents and completers are gathered from the colleges through the Annual
Enrollment and Completion (A1) submission. Analyses are included about the racial/ethnic distribution of communit
college credit students for selected broad program areas (P&18jting data referenced in the following pages are from
the Annual Faculty, Staff, and Salary submission (C3).

{41 4GS 2Racid/EtHnik Pigribtiofdg State census data show thatt f popdakich Q
grew to nearly 12.87 milion in 20llcompared to 12.42 million in 2000
(www.census.gov//census2@states/il.html and Index of NeedTable }. These detailed
LftftAYy2Aa OSyadza RI {l latloy dew@leparéent betwedn 200&shd A
HAMM® L f dersys2data Q@howH thah MVhites/Caucasians remained the largest
racial/ethnic grou | 26 SOSNE YAY2NRGE LR2LzZE I GA2Yy A
population growth from 2000 to 201 1as the percent of Caucasians dexsed from 73.5
percent to 71.3percent of the population.vjww.census.gov//census2000/states/il.htmBelect Table;land Index of
Need, Table

Minority populations
were responsible for
LEtftAY2AaQ
population  growth
from 2000to 2011

The racial/ethnic data collection methodology changed for the 28fsus and continued in the 2011 ceaslata. The

2011 census data showed that7 percent of all lllinoisanglentified themselves as two or more races These
AYRAGARdIzZE £ & FNB Ay Of dzRS RO 2AfydzYlyK SA ya {¢2-YoS Sh (vK SANS twel gOIS F ¢ K S
asked independer® FTNRY |y AYRAJA RAA &nA & refektad $ the 303HAty iy the/table. A These
duplicated Latino population counts show substantial growth, from 1,530,262 in 200@,079697 in 2011
(www.census.qgov//census2000/states/il.htnelect Table;landIndex of Need, Table)1

Thelargest minority group idllinois in2000 was African American and in 20&&sLatino. Compared to 2000, African
American cants in 2011 decreasefilom 15.1 percent to 14.®ercent, whereas Asian American counts increased from
3.4 percent to 4.9 percent, Native American from 0.2 percent to 0.6 percent, and Latino from 12.3 percent to 16.:
percent.

Table 1
State of lllinois Racial/EthniDistribution (Census)
White/ African Asiart Native Some Other Latino***
Caucasian | American | American American Race* (Duplicated)
2000 73.5% 15.1% 3.4% 0.2% 7.79% 12.39
2011 71.3% 14.8% 4.% 0.6% 8.4% 16.24

*Includes Pacific Islander
**Includes two or more races

*** Respondents identify their racethey also identify themselves in terms of Latino/Hispanic ethnicity

SOURCE OF DATA: U. S. Census Bureaua20@011 Index of Need, Table 1


http://www.census.gov/census2000/states/il.html
http://www.census.gov/census2000/states/il.html
http://www.census.gov/census2000/states/il.html
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RaC|aI/E_thn|_c Distribution C(_)mmunlty College System Credlbg?ams_c Latino studentsc now numbering
Overall in fiscal year 2@1 minority students accounted for over o#hird
o , . . 1.112,746 ¢ became the largest
(39.3 percent) of the individuals enrolled in credit coursework at III|n0|sm- . :
. - inority group in 2000, but havé
community colleges whose ethnicity was known. FY22@4ta show that Lo
L : - ) become the second largest minori
minority representation was similar to the prior year @41 = 38.4 percent). . : :
. . group in FY 2012 behind Africa
FY 202 results are above the fiveyear average (37.2ercent). African American  students ¢  now
American studentg 117,227 in FY 201Qaccounted for the largest number o .
L : ) : : . .| humbering 117,227.
minority enroliments for the first time since FY 2000. Students identifying
themselves as Lating112,746 in FY 201Qconstitute the second largest minority group in the latest data. The FY 2012
proportionate representation byhe Latino studergwas slightly higer than the previous year (16.5 percent in FY 2012
versus 16.4 percent in FY 2Q1AfricanrAmericanstudent representatiorwas higher by almost one percentage point in
comparison to the prior year (17grcent in FY 2012 versus 16.3 percent in FY 20Q{¢r the bnger termg over the
pastfiveyears G KS LffAy2Aa /2YYdzyAGe [/ 2ffS3S {2adsSyQa SyNRf
Non-Resident Alierf-51.6 percent) wathe only minority group wh a decrease compared to FY 2008

Student racial/lethnic representation varies acsobroad program areas (PCS). For example, Table 2 contains
information about the racial/ethnic distribution of Adult Education (ABE/ASE) and Eaglis8econd Language (ESL)
enrollments. Minority students aounted for almost thredourths (71.2percert) of the individuals enrolled in
community college Adult Education coursework. In fiscal yeaR,2@8fticanAmerican students accounted fonore

than one-third (36.9 percent) of the adult education enroliments. The latest figures show that Latino students
accounted foralmostone-third (31.9 percent) of the individuals enrolled in Adult Education coursework. Additionally,
minority students accounted for more thanghit out of everyten (835 percent) individuals enrolled in community
college ESL oosework during fiscal year 2012Latino students accounted for over twioirds (8.3 percent) of the
community college ESL students.

Table 2
Fiscal Year 2@Minority Students Enrolled in Adult Education (ABE/ASE)
and Engliskas-a-Second Language (ESL)

African Nonresident  Native Pacific Minority
Program American Latino Asian Alien American Islander Subtotal
ABE/ASEb 36.9% 31.9% 1.7% 0.0% 0.5% 0.2% 71.2%
Number 15,827 13,703 750 12 229 73 30,594
ESL % 4.3% 68.3% 10.3% 0.1% 0.2% 0.1% 835%
Number 1,945 30,694 4,646 59 85 66 37495

SOURCE OF DATA: Annual Enroliment and Compléibh

Table 3 provides the distribution of Minority students enrolled Baccalaureate/Transfer and Career/Technical
programs. During fiscal year Z0Iminorities compsed three out of every ten (308ercent) Baccalaureate/Transfer
SyNefftSSao L'y SEFYAYLFLGAZ2Y 2F SI OK aAy 2 NhalaéreatdlFraddfer f «
program area indicates that Africalimerican students accounted for the largest Minority group enrolimefitsQ
percent), followed by Latinostudents (10.9 percent), Asian students (4.9 percent), Native American students (0.4
percent) Pacific Islander students (0.4 percent), and Nonresident Alien students (0.3 percent). Table 3 also shows tf
about three out of every ten students enrolled in career and technical programs wenebers of a Minority group
(30.4 percent). Africammelican students had the highest representation among Minorities in Career/Technical
programs and accounted for 15.3 percent of the population. Latino students had the second largest Career/Technic
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program enroliment (10.3 percent), followed by Asian stude(3.8 percent), Native American students (0.4 percent),
Pacific Islander students (0.3 percent), and Nonresident Alien students (0.2 percent).

Table 3
Fiscal Year 201Rlinority Students Enrolled in
Baccalaureate Transfer and Career and TechniRralgrams

African Nonresident| Native Pacific Minority
Program American | Latino | Asian Alien American | Islander | Subtotal
Bacc./Transfer ¢ 14.0% 109%  4.9% 0.3% 0.4% 0.4% 30.99
Number 39,412 30,728 13,820 921 1,170 1,088 87,139
Career/Tech. % 15.3% 10.3% 3.8% 0.2% 0.4% 0.3% 30.4%
Number 30,158 20,292 7,383 313 857 669 59,677

SOURCE OF DATA: Annual Enrollment and Completion (A1)

The following section of the

report supplies information about the racial/ethnic characteristics of students who

graduated irfiscal year 202. It provides a point in time or cross cutting count of thenberof degrees and certificates
awarded to Minority students within the lllinois Community Call&ystem during fiscal year 2012

During fiscal year 2012,
almost three times as many
Minorities completed Career,
Technical programs a
completed  Baccalaureate
Transfer programs.

AfricanAmerican {3.9 percent),

Across all Minority groups in 201 Career/Technical program graduates far
outnumbered Baccalaureate/ Transfer program graduate$able 4 shows that
during fiscal year 2@ almost three times as many Minorities completed
Caeer/Technical programs (N = 13,92hs completed Baccalawe/Transfer
programs (N = 4,724 Minority students accounted foB1.2 percent of all
Career/Tehnical graduates, compared to 26frcent of Baccalaureate/&nsfer
graduates. Fewer than 1percent of Career/Technical program completers were
followed by Latindl(.2 percent), Asian (8.percent), Native American (& percent),

Pacific Islander (0.Bercent), andNonresident Alien (@ percent). The proportion of the Latin®Baccalaureate/Transfer
graduates(11.7 percent) was similar to the proportion of the Latino Career/Technical graduates (11.2 percatitjo
students accounted for the largest group of Baccalaureate/Transfer Minority graduates (11.7 percent), followed by
AfricanAmerican students (9.5 percent), Asian students (3.9 percent), Nonresident Alien students (0.5 percent), Nativ

American students (0.4 peznt),

and Pacific Islander students (0.3 percent).

Table 4
Fiscal Year 2@ Minority StudentCompletersn

Baccalaureate Transfer and Career and Technical Programs

African Nonresident| Native Pacific Minority
Program American | Latino Asian Alien American | Islander | Subtotal
Bacc./Transfefo 9.5% 11.7% 3.9% 0.5% 0.4% 0.3% 26.2%
Number 1,716 2,109 702 82 68 a7 4,724
Career/Tech% 13.9% 11.2% 5.3% 0.2% 0.4% 0.3% 31. 2%
Number 6,113 4,908 2,335 77 177 111 13,721

SOURCE OF DATA: Annual Enroliment@achpletion (A1)
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Table 5 shows that in fiscal year 20Minority faculty and staff
accounted for 17.1percent of tenured faulty/official and
managers, 14.Percent of non-tenured faculty,23.7 percent of
professional staff/protective service worke®7.3percent of office
and clerical/pargprofessionals, and39.6 percent of service
maintenance employees.

In fiscal year 22, Minority facuty and staff
accounted for 17.1 percent of tenured
faculty/officials and managers, 14.9 percent
norttenured  faculty, 23.7 percent 0
professional stafffrotective service workers
27.3 percent of office and clerical/para
professionals, and 39.6 percent of serv

Table 5
Fiscal Year 2®Minority Faculty and Staff in Illinis Community Colleges
Tenured
Faculty/ Professional Office and

Officials & | Non-tenured | Staff/ Protective Clerical/ Para Service

Managers Faculty Service Workery professionals | Maintenance| Other
African American % 9.8% 7.8% 13.7%6 14.%% 23.%% 4.2%
Number 581* 1,420 1,332 720 707 1
Latino % 3.5% 3.3% 6.4% 9.8% 14.6% 0.0%
Number 206 597* 619 490 441 0
Asian % 3.4% 3.4% 3.1% 2.6% 1.0% 4.2%
Number 205 614* 297 129 29 1
Native American % 0.3% 0.3% 0.3% 0.4% 0.5% 0.0%
Number 15 56 34 19 14 0
Non-Resident Alien ¢ 0.1% 0.1% 0.0% 0.0% 0.0% 0.0%
Number 4 18 2 0 1 0
Pacific Islander % 0.1% 0.1% 0.2% 0.1% 0.1% 0.0%
Number 3 16 16 6 3 0
Minority Subtotal % 17.1% 14.9% 23. ™0 27.3% 39.8%0 8.3%
Number 1,014 2,721 2,300 1,364 1,195 2

*includesrevised college figures
SOURCE OF DATA: Annual Faculty, Staff, and Salary (C3) Submissions
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Figure 1
Comparison ofatino Employees to White Employees at Illinois Community Colleges
Fiscal Year 204

B Service Maintenance

35,000 ~

W 1,645 m Office and Clerical/Para
30,000 1 ' professionals
25,000 - m Professional Staff/Protectiv

m 6,910 Service Workers
20,000 1 = Nontenured Faculty
15,000 -

m Tenured Faculty/Officials &
10,000 ~ 5 14,021 Managers
m 441
5,000 - 61 | 4,77
= 20 597
0 T 1
Latino White

*includesrevised college figures
SOURCE OF DABP&nual Faculty, Staff, and Salaf¢3) Submissions

Faculty, staff, administrators, and board members at each community college accept the responsibility of meeting th
needs and demands of the area community and their constituents. To thrive in the ttugpdigher education
marketplace, community colleges have adopted a strong customer and community focus. Hence, the colleges contin
striving to reflect the communities in which they are located.

The lllinois Community College Board will continuebto a part of the Hispanic Employment for Higher Education
Committee to increase the number Hispanic employees in lllinois. The ICCB will collaborate with IBHE to refine Hispa
Plan survey questions as needed to ensure appropriate Hispanic emplojeenation is being captured by
postsecondary institutions.

CKS F2tf2¢Ay3a LI 3IASa 02y il Ay (KS NI iaCayuni§ TolldgdlBystemity/ tRer &
Hispanic Employment Plan Survey and the Bilingual Needs and Bilingual Pay(SBr&31/P.A. 96341). College
responses appear in alphabetical order by college name. Information was collected on Hispanic/Latino employee
funded positions, and Hispanic/Latino employment initiatives at lllinois community colldglesse note: a negative
percent for question four represents an underutilization for that employment category.
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HISPANIEL ATINOEVMPLOYMENPLANSURVEYRESULTS
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HispanicEmployment Plan Survey (SBBP.A. 961286)
Fiscal Year 21

Black Hawk

Public Act 961286 requires community colleges (and public universities) to annually report to the legislattre the
progress on efforts to hire and promot¢ispanidaculty, administrative staff,red bilingual personstéstate Colleges and
Universities. This report is reqad as part of the larger StatdispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H3)?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEQ@tegories:

Nor+ Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers professionals| Workers | Maintenance| Total
2 9 0 5 5 0 3 24

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
164 342 0 143 102 0 45 796

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's772

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-6 -5 0 -4 -3 0 -1 -19
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

oo, |01

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

21 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
Black Hawk College has Affirmative Action Plan that is updated annually. Utilization analyses for women and
minorities by job group are performed. The College ensuresitlzavertises its employment website in the local
Spanish language newspaper. The College traimgdingils who serve on hiring committees about conducting a fair
and legal hiring process.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
The @llege will continue to advertise its employment web address in the Spanish language newspaper. It will also
continue to assure that employees who serve on hiring committees receive training regarding EEO considerations i
the hiring process.

Listall adivities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Canmunity LinkagesyY
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N
N/A
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12.

Please describe any strategies that your institution is developing to meet the increasing numbers and need of

Spanish speakingiudents and public that may want access to your institution?

N/A

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRCR

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Orector/Coordinator Hispaniz N
Does the enter Director/Coordinator speak fluent Spanish®
Doesthe center Director/Coordinator assist in the recruitmentrtipanicstudents? N

Does the community college currently employ culturally compet&panish speakingcruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic emplos not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

N/A

Self-development training N

N/A

Other: N

N/A

Other: N

N/A

How is your institution ensuring that all appropriate staff is coyimqg with the mandatory Hiring and Promotion
Monitor requirements?

Employees involved in hiring receive Hiring Committee Training. Promotions occur through posting of a vacant
position and are conducted in accordance with appropriate collective bargaagirsgments.

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed byyour institution in the EEOC categories: Include a link to any longer documents.

N/A
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

City Colleges of Chicago
Richard J. Daley College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is refjad as part of the larger StatdispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC egbries:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
14 40 0 42 39 0 47 182

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
78 246 0 165 86 0 145 720

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's538

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

OoO|N O

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

4 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of yoaommunity college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budgetébocfor each of these Initiatives:
No. CCC has a total annual budget for all employees.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The City Colleges ohi€ago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino populatiote Tity Colleges of Chicago strictly enforces its EEO Policy,
prohibits unlawful discrimination on the basis of race, national origin anuttadir legally protected cateqgories

10. Please provide recommendations for increasing the number of Hispeaihing/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any ategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
None
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This section of the survey will list specific initiatives and focus on what youtiingon has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the cehsare a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in thearuitment ofHispanicstudents? N

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiterszetilito address the needs of Spanish speaking students or their
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a gdoint description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

Please provide dot points tiie results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories:uttech link to any longer documents.
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CITY COLLEGES of CHICAGO UTILIZAT

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US Census Bureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012
b2GSY ¢KS L/ / Fft26SR [/ /
answer. CCC has been reporting this way for 3 years.
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R
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

City Colleges of Chicago
KennedyKing College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@]provide the number ofHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office& Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
2 5 0 20 10 0 4 41

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
68 216 0 214 97 0 194 789

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's748

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As ofJune 30, 202, provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|o|w| ol

6. As of Jun&0, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

2 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentge of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitmentefforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the bagi§race, national origin and aither legally protected categories

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

None

10. Please pruide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Regitment Plan: N
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
None
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This section of the survewill list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator Hispariic N
Does the enter Director/Coordinator speakugnt Spanish?N
Doesthe center Director/Coordinator assist in the recruitmenttispanicstudents? N

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parengnd students? N

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following inisidtiydace to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is youiinstitution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment eférts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the basisraice, nhational origin and adther legally protected categories

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spap@sking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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CITY COLLEGES of CHICAGO UTILIZAT

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US Census Bureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012

Note: The ICCB allowed CCGI# LJ2 NJi

RA&LI NRAGe

answer. CCC has been reporting this way for 3 years.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

City Colleges of Chicago
Malcolm X @llege

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate ©lleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic enployedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
4 33 0 23 15 0 14 89

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
80 250 0 173 76 0 98 677

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's588

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

10 | Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

oO|r|O

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

4 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your communigpllege employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, reruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts aréroad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the basis of racetioaal origin and albther legally protected categories

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking studerdad public that may want access to your institution?
None
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This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does yarr institution currently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in the recruitmenttispanicstudents? N

Does the community college currently employ culturally cotepeSpanish speakingcruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic emloyees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the HispaHiatino population. The City Colleges of Chicago strictly enforces its EEO Policy,
prohibits unlawful discrimination on the basis of race, national origin anuttadir legally protected categories

Please provide dot points of the results or plansmf atudies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any omgenents.
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CITY COLLEGES of CHICAGO UTILIZAT

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US CensuBureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012
b2GSY ¢KS L/ / Fft26SR [/ /
answer. CCC has been reporting this way for 3 years.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

City @lleges of Chicago
Olive-Harvey College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,ra bilingual personsteState Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@]provide the number ofHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office& Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
6 9 0 12 15 0 4 46

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
66 131 0 108 72 0 104 481

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's435

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As ofJune 30, 202, provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

[ellellelie)]

6. As of Jun&0, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

3 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentge of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, reruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispafiatino population. The City Colleges of Chicaqgo strictly enforces its EEO Policy,
prohibits unlawful discrimination on the basis of race, national origin anuttadir legally protected cateqgories

10. Please provide recommendations for increasing ttumber of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
None



Hispanic/Latino Employment Plan Report Fiscal Year 2012 26

This section of the survey will list specific initiatives afatus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in the recruitmentldispanicstudents? N

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriatff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range @blecants, including advertising vacancies in

publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the basis of race, national origin anuttadir legaly protected categories

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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CITY COLLEGES of CHICAGO UTILIZAT

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US Census Bureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012
b2GSY ¢KS L/ / Fft26SR [/ /
answer. CCC has been reporting this way for 3 years.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

City Colleges of Chicago
Harry S Truman College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number ofHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
17 36 0 34 33 0 6 126

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
136 340 0 208 120 0 103 907

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's781

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As ofJune 30, 202, provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|jo|o|u

6. As of Jun&0, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

10 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, ecruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts aréroad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the basis of racational origin and albther legally protected categories

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N
n/a
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12.

Please describe any strategies that your institution is developing to meet the increasing numbers and need of

Spanish speakingiudents and public that may want access to your institution?

None

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRCR

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent Spanish<®
Doesthe center Director/Coordinator assist in the recruitmentrtipanicstudents? N

Does the community college currently employ culturally cotepeSpanish speakingcruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic eplioyees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The City Colleges of Chicago is an equal dppity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges abGlsitictly enforces its EEO Policy,
prohibits unlawful discrimination on the basis of race, national origin anotladir legally protected categories

Please provide dot points of the results or plans of any studies or surveys your institution neayritkertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.



Hispanic/Latino Employment Plan Report Fiscal Year 2012

CITY COLLEGES of CHICAG@WBTION

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US Census Bureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012
b2GSY ¢KS L/ / Fft26SR [/ /
answer. CCC has been reporting this way for 3 years.
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HispanicEmployment Plan Survey (SBBP.A. 961286)
Fiscal Year 21

City Colleges of Chicago
Harold Washington College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislattre the
progress on efforts to hire and promot¢ispanidaculty, administrative staff,red bilingual personstéstate Colleges and
Universities. This report is required as part of the larger StigpanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HI\?

1. As of June 30, 2@] provide the number oHispanis employedwithin each of the following EEOC categories:

Nor+ Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers professionals)] Workers | Maintenance| Total
22 11 0 31 19 0 8 91

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
118 268 0 187 101 0 82 756

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's665

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

11 | Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

O|IN|O

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

5 | Total faculty that experienced separation frahe university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically forrdmeuitment ofHispanicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The City Colleges ohi€ago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino populatiotne Tity Colleges of Chicaqo strictly enforces its EEO Policy,
prohibits unlawful discrimination on the basis of race, national origin anotladir legally protected categories

10. Please provide recommendations for increasing the number of Hispeadhing/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N
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12.

Please describe arsfrategies that your institution is developing to meet the increasing numbers and need of

Spanish speaking students and public that may want access to your institution?

None

This section of the survey will list specific initiatives and focus on what ymstitution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRCR

If your institutionhas aHispanidResource Center (HRC), does¢kater have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent Spanish®
Doesthe center Director/Coordinator assist the recruitment ofHispanicstudents? N

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parents and student$®

How much time aré&panish speaking recruiters utilized to address the needs of Spanish speaking students or their
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide forpromotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How isyour institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitmen efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the bigsof race, national origin and afther legally protected categories

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that aneiS$papeaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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CITY COLLEGES of CHICAGO UTILIZAT

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US Census Bureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012
b2GSY ¢KS L/ / Fft26SR [/ /
answer. CCC has been reporting this way for 3 years.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

City Colleges of Chicago
Wilbur Wright College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number ofHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
22 35 0 36 32 0 21 146

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
125 379 0 153 113 0 101 871

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's725

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As ofJune 30, 202, provide thenumber of faculty up for tenure at your institution

14 | Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

O|IN|O

6. As of Jun&0, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

8 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentge of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, reruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts aréroad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the Hispanic/Latino population. The City Colleges of Chicago strictly enforces its EEO Polic
prohibits unlawful discrimination on the basis of racetioaal origin and albther legally protected categories

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
No recommendations

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking studerdad public that may want access to your institution?
None
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This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does yarr institution currently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is thecenter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in the recruitmenttispanicstudents? N

Does the community college currently employ culturally cotepeSpanish speakingcruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic emloyees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The City Colleges of Chicago is an equal opportunity employer with a diverse workforce. Our hiring, interviewing
and recruitment efforts are broad to ensure a wide range of applicants, including advertising vacancies in
publications geared to the HispaHiatino population. The City Colleges of Chicago strictly enforces its EEO Policy,
prohibits unlawful discrimination on the basis of race, national origin anuttadir legally protected categories

Please provide dot points of the results or plansmf atudies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any omgenents.
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CITY COLLEGES of CHICAGO UTILIZAT

*Cook County Total 3,962,395 %
African Am 923,363 23.3%
Hispanic 822,242 20.8%
Asian 256,892 6.5%

College Employee Popuian** EOFY 2012

Daley 787 % Disparity from Area
African Am 249 31.6% 8.3%
Hispanic 216 27.4% 6.7%
Asian 33 4.2% -2.3%
Harold Washington 869 %
African Am 341 39.2% 15.9%
Hispanic 111 12.8% -8.0%
Asian 91 10.5% 4.0%
KennedyKing 921 %
African Am 735 79.8% 56.5%
Hispanic 53 5.8% -15.0%
Asian 16 1.7% -4.7%
Malcolm X 794 %
African Am 525 66.1% 42.8%
Hispanic 109 13.7% -7.0%
Asian 35 4.4% -2.1%
Olive-Harvey 558 %
African Am 440 78.9% 55.5%
Hispanic 57 10.2% -10.5%
Asian 18 3.2% -3.3%
Truman 1017 %
African Am 286 28.1% 4.8%
Hispanic 169 16.6% -4.1%
Asian 124 12.2% 5.7%
Wright 994 %
African Am 160 16.1% -7.2%
Hispanic 198 19.9% -0.8%
Asian 59 5.9% -0.5%

*US CensuBureau 2010 (18y/o and over) used for relative %

numbers

**District-Wide Demographic Query June 30, 2012
b2GSY ¢KS L/ / Fft26SR [/ /
answer. CCC has been reporting this way for 3 years.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Danvile Area Community College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,rad bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
2 2 3 8 2 0 0 17

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
76 129 49 214 45 4 20 537

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's520

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 1 0 1
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5. As ofJune 30, 202, provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|o|oN

6. As of Jun&0, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

0 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, providé 2 budget allocation for each of these Initiatives:

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

10. Please provideecommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community LinkagesY
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?

This section of the survey will list specific figitives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)?

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentg?
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15.

16.

17.

18.

19.

20.

21.

22.

Is the @nter Director/Coordinator Hispanicy
Does the enter Director/Coordinator speak fluent Spanish?
Doesthe cener Director/Coordinator assist in the recruitmentldispanicstudents? Y

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parents and student¥?

How much tine are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or their
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for gomotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training Y

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying tiighmandatory Hiring and Promotion
Monitor requirements?
We utilize an interview committee composed of equal gender and ethnicity.

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
College Of Duige
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the

progress on efforts to hire and promotdispanidaculty, administréive staff, and bilingual personstétate Colleges and
Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment

Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of Jun&0, 202, provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
5 46 0 17 16 12 37 133

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
303 1464 48 377 314 88 145 2739

3. Asof June 30, 2(4, provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's2606

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-11 -9 0 -8 -7 0 13 -22
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did naeceive tenure

oo |N|©

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

12 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation fribr university

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisganicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
Yes, our institution allocates $100,000.00 for recruitment each year. As part of our recruitment efforts, we advertise
Facultyand Administrator positions with diversity jobsites to target Hispanic applicants.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legigatiandates for the Hispanic Employment Plan for Higher
Education?
Our institution requires all hiring managers and search committee members to compléieeodiversity training.
|l RRAGAZ2YIEfeds GKS [/ 2ftfS3S04 . 2 kesNiRargnént tb thadi®iQhie fiveEsity NS |j d:
candidate pools overall, and at the interviewing stage. Based on the results, we do additional advertising specifical
focused on the minority communities.

10. Please provide recommendations for increasing ttumber of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Increased community involvement and strengthening of presence of the College in the Hispanic community.
Creating partnerships with Hispanic organiaati to communicate openings and to offer mentorship programs to
Hispanic employees.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your instution implement employment incentives to attract Hispaeitiployees such as:
Internships:N
Community LinkagesY
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N
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12. Please describe any strategies that ymstitution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
hdzNJ AVailAldziaAzyQa ! TFANNVIEGAGS 1 OQGA2Yy tflky 611 t0o KIa
commitment to providing opportunity to Hispanic applicants. Our 2013 AAP indicates our intention of hiring
Hispanic employees for the followgrcategories: 1 Hispanic Ftithe faculty member, 1 fullime professional, 1
Administrator, 2 Clerical and 1 Skilled Ceaftployee.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)?

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinatoathat
help address the needs of Hispanic studentg?

15. Is the enter Director/Coordinator Hispanicy
16. Does the enter Director/Coordinator speak fluent Spanish?
17. Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? Y

18. Does the community college currently employ culturally competent Spanish speakingters enabling them to
communicate and interact with parents and student¥?

19. How much time are Spanish speaking recruiters utilized to address the needs of Spaaikimg students or their
parents? FRull-time

20. For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of thiaivie(s).
Employees with career ladder enhancemeht
Self-development training Y
Employee Development Funds are made availédlemployees to develop skill€ommunity Outreach programs
to build relationshps with the Hispanic communitartnerships with Local Schools with Hispanic representation to
YIF1S aiGdzRSyiGa g NBE 2F GKS /2fttS535Qa O02YYAlYSyd (2
Other: N
Other: N

21. How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
Our Affirmative Action Officer receives a detailed monthly report that outlines Hire®amdotions here at the
College. This report also indicates the ethnicity of the individuals impacted by these changes.

22. Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring succes concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.

Our institution creates aannual Affirmative Action Plan that isagsto highlight areas of focus in the Recruitment
and hiring of minorities in various employee groups. We continue to monitor our candidate pools to ensure




Hispanic/Latino Employment Plan Report Fiscal Year 2012 46

O2YLX Al YOS 4AGK 2dzNJ . 21 NRQa 5APSNBAGE LJ2 {Skach ® 5 dzNA
Committee members, we share demographic information on our student population in comparison to our Faculty.
These figures are ditest, eye opening, and increaae/areness of the importance of providing eqoabortunity to

minority groups
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Elgin Community College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number oHispanics employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professonals| Workers | Maintenance| Total
12 33 0 26 30 0 86 187

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
227 489 0 204 142 0 113 1175

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's988

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-17 -16 0 -10 -2 0 53 8
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

O Oh

6. Asof June 30, 28, provide thenumber of faculty that separated or left the university (retired or resigned)

3 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
| AAIYAFAOLYG 1IR2NIAZ2Y 2F (GKS O02tftS3S04 | RASNIAaAAY3
populations.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
9/ dcOmmitmentil 2 RAGPGSNEAGES SlidzZAidés YR AyOtdzaizy Aa Ay3aN
O2f 538508 99hk! ! L2f AOASE YR LINRPOSRdAzNE & ® 9/ / Aa |
national Achieving the Dream initiativAchieving the Dream Community Colleges Count is a-gaat, national
initiative to improve student success, particularly among students of color anéhlmyme students. A cornerstone
of the initiative is broad engagement of faculty, staff, studentd #re community. ECC has developed a college
wide Student Success Infrastructure model that connects all aspects of the college to student success. The
committee/task force members assist the president in defining, planning for, and implementing inftasgs to
build and sustain cultural competence in the areas of diversity, equity, and inclusion. The CMCO is responsible for
developing and executing community relations strategies that effectively support and achieve the vision, mission,
goals and objedtes of the college. Members of the Alliance for College Readiness work in faculty and staff teams to
establish a common understanding of college and career readiness, to better align curriculum and instruction and t
foster effective communication systerbgtween students, educators, and parents. The Multicultural and Global
Initiatives Committee (MAGIC) was established to prepare individuals to succeed in a diverse society by providing
and supporting multicultural learning experiences in an inclusiverenwient. ECCs commitment to international
education is evident in the accomplishments of our ciiossctional team, Global/International Studies Taskforce
(GIST), which was charged with expansion of international programs. Position vacancies are p@astethifoum
of 5 business days to give all employees an equal opportunity to apply for open positions within the institution. The
Human Resources Department is responsible for the integration of a systematic approach to identifying external
recruitment souces and referring internal and external candidates to open vacancies. ECC participates in district
wide employment/career fairs sponsored by colleges, and community and civic activities. Additionally ECC hosts tw
annual job fairs (diversity recruitment drcareer). ECC employees maintain memberships to minority processional
associations and societies. The ECC Human Resources Department tracks demographic information of applicants
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who submit an ECC application for employment. The Human Resources Depafsistg applicants by mail, email,
telephone, in person and Internet with completing and submitting an online application and general information
regarding the hiring process. The Human Resources Department provides hard copy and electronic documents
related to the hiring process in both English and Spanish. Additionally, Syssiaking employees are available to
assist internal and external customers. Applicants respond to questions related to multiculturalism during the
application and interview processAnyone participating in the hiring process is required to complete cultural
competency training. The college also offers a series-séimice professional development opportunities related to
diversity, inclusion, and equity.

10. Please provideecommendations for increasing the number of Hispanic teaching/administrative staff and Spanish

speaking bilinguals at your Institution.
Enhance recruitment activities utilized to refer candidates to open vacancies. Increase ECC patrticipation in
employmentcareer fairs and networking events. Continue to maintain and develop external relationships with the
community in an effort to foster our community outreach efforts. Begin to track applicants that indicat&mglish
speaking skills when applying for eloypment opportunities. Continue to provide assistance and support to
candidates in more than one language. Provide hard copy and electronic documents related to the hiring process ir
multiple languages.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships: N
Community LinkagesY
Mentorship of a newHispanic FacultyY
Staff Employment Recruitment PlaN:
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to yditutiog?

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)®

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic students?

15. Is the enter Director/Coordinator Hispanic’N
16. Does the enter Director/Coordinator speak fluent Spanishi¢
17. Doesthe center Director/Coordinator assist in the recruitmentHtipanicstudents? N

18. Does the community college currently employ culturally competent Spanish spaakmiters enabling them to
commuricate and interact with parents and students?
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19. How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil

parents? Quarter-time

20. For Hispanic employees not part of the tenure system at yatitution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).
Employees with career ladder enhancemeht
Self-development training Y
The college also offers arges of irthouse professional development opportunities, tuition reimbursement, and
professional development funds.
Other: N
Other: N

21. How is your institution ensurintdpat all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
We are abldo ensure compliance through HR and leadership oversight, training and awareness, various
administrative procedures, practices, and policgsswvell as governing documents.

22. Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and tEtafftural
employed by your institution in the EEOC categories: Include a link to any longer documents.

Strategic PlanICCB Reports Overviewerformance ReportUnderrepresented RepartData and Characteristics
Reports Program Review & Accountabiliteports
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
William Rainey Harper College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HI\?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administative | Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
8 17 0 14 17 0 28 84

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Caft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
278 716 0 327 246 0 119 1686

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's1602

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-10 -10 0 -8 -6 0 11 -23
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5.

6.

7.

8.

As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receivéenure

Total Hispanic faculty that received tenure

o|Oo|—|©

Total Hispanic that did not receive tenure

As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

15 | Total faculty that experienceskeparation from the university

1 | Total Hispanic faulty that experienced separation from the univers

What percentage of your community college employees are union?
More than 50 percent

Does your Institution provide budget allocatiosyzecifically for the recruitment dflispanicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:

9.

Harper College allocated $2,056 or 1.85% of its FY 11 budget specifically formgddispanic faculty, managers,

and administrators as well as for positions requiring Bilingual Spanish. These funds were used to target Spanish
language publications, Hispanic associations, and advertising in Spanish speaking venues as well as to educate
faculty search committees on hiring Hispanics. In addition, $3,640 or 3.3% of its FY11 budget was targeted for
recruiting multiple diverse populations, including Hispanic, that are considered underrepresented in the academic
workforce.

What steps s your Institution undertaken to ensure that Human Resource staff, responsible for hiring,

interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

Harper College has long establighaolicies and procedures for ensuring that the institution is an equal opportunity
employer. These include but are diphited to: institutional widestrategic goal in place to attract and retain
underrepresented employees in higher level faculty and edtrator roles; reqular reviews of all recruiting

practices to ensure that there are adequate pipelines for attracting-guadilified Hispanic candidates; collection and
analysis of candidate diversity statistics for each search; regular reviews oirajlgractices to ensure compliance

with Federal and State laws; required training for all faculty search committees to educate interviewers on diversity
issues and legal compliance in the hiring process; and annual completion and analysis of workfartiézation

data by EEOC category.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.

Develop a multyear plan targeting the recruitment and hig of Hispanic Faculty and Staff. Identify Hispanic
specific advertising venues such as Reflejos, Latinos in Higher Ed and Hispanic Outlook. Participate in diversity
specific conferences such as NCORE (National Conference on Race and Ethnicity), &siRMmdvnclusion
Conference, and the IMDiversity.com conference. Coordinate recruiting activities and meetings at traditionally
Hispanic serving institution®evelop and mandate training classes for all faculty search committee members to
educate inteviewers on diversity issues and legal gdiance in the hiring procesPevelop or update institutional
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Diversity Plan. Reesign Weksite to create a more welcoming environment and to encourage individuals from
under-represented groups to apply

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkagesy
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment PlaN:
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish spaking students and public that may want access to your institution?

e The Diversity Committee is part of the College's Corporate Governance structure. The College has an
Associate Dean of Multicultural Learning responsible for staff development activitjasdiag multicultural
issues. The Associate Dean also serves as a liaison with our Spanish speaking public and students. A
mentoring program called the Diverse Relationships Engaged in Affirming Multiculturalism: (DREAM) Affinity
Group has been establishéol mentor diverse second year faculty. The Group's goals are to facilitate the
recruitment, professional development, and retention of a diverse workforce through programs that
support workforce, diversity, and the college's core values. This yearwarmseveral mentees and
several active faculty/deans mentors. Hispanic faculty and staff employees are provided with professional
development dollars of up to $1,150 to enhance their skill sets and eligibility for promoticln®courses
and workshopsre available for faculty to develop skills for supporting Hispanic students. The Center for
Multiculturalism has established a Multicultural Faculty Fellows Program which provides Faculty training
incorporating diversity modules and approaches into thegirricula. All graduate courses purchased or
acquired for faculty professional development that are provided by Harper Collegaahauéticulturalism
dimension.

o Latino Summit Outreach program for Hispanic students at local DisHlicth $hools.

e Provide financiahid sessions in Spahiat the District High&ools.

¢ REACH Summer Bridge Prograiargets underrepresented students for college preparation. Target goal
of 50% Hispanic students in program population. In spring 2008, Harper Collegjepbel an ofitampus
site for the Certified Nursing Assistant (CNA) program so that enrollment in the program could be increased
The site selected for the additiy | £ / b! f I 6 @ NditheastiCeritek hich i®Idchtes Tha Q
community that has high Hispanic population. The building is within walking distance of several low
income housing developments. Before 2008 all CNA classes had been conducted on the main campus. Th
limited both the number who could enroll and limited access to the&tigc community. The project
included remodeling space in a building that was originally designed as an elementary school and equipping
the lab for a CNA program. This included hospital beds and medical equipment. Additional adjunct faculty
were hired aml oriented to the program.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)Y?
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14.

15.

16.

17.

18.

19.

20.

21.

22.

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentg?

Is the @nter Director/Coordinator Hganic? Y
Does the enter Director/Coordinator speak fluent Spanish?
Doesthe center Director/Coordinator assist in the recruitmenttispanicstudents? Y

Does the community college currently employ culturally competent Spanish speaekiiters enabling them to
communicate and interact with parents and student¥?

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or thei
parents? FRull-time

For Hispanic employees not part of the teéawsystem at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Slf-development training Y

TheCollege financially supports an individual's professional development, including a-waiear offset for
undergraduate, postindergraduate and posjraduate education courses.

Other: N

Other: N

How is your ingtution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

Harper College has long established policies and procedures for ensuring that the institution is an equal opportunity
employer. Thesetlude but are notimited to: institutional widestrategic goal in place to attract and retain
underrepresented employees in higher level faculty and administrator roles; regular reviews of all recruiting
practices to ensure that there are adequate pipes for attracting welbualified Hispanic candidates; collection and
analysis of candidate diversity statistics for each search; reqular reviews of all hiring practices to ensure compliance
with Federal and State laws; required training for all faculgrele committees to educate interviewers on diversity
issues and legal compliance in the hiring process; and annual completion and analysis of workforce and utilization
data by EEOC category.

Please provide dot points of the results or plans of any studliesirveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.

The College has recently created a Presidential Task Force to examine and make recommendations regarding the
[ 2t£S53504 RAGSNBAGE AVAGALFIGAGSaAD | | Nds Mdlues2 £ £ SIS F
Assessment and aurrently awaitirg data results that will help develop strategies that will assist the College in
improving or enhancing its efforts and initiatives in areas of Diversity and Inclusion.




Hispanic/Latino Employment Plan Report Fiscal Year 2012 55

HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Heartland @mmunity College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
4 5 0 4 0 0 0 13

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
149 339 0 369 73 0 11 941

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's928

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-1 -2 0 -3 -4 0 -4 -14
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5. As of June 30, 2@]Lprovide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

oO|Oo|O|Ww

6. As of June 30, 2@Lprovide thenumber of faculty that separated or left the university (retired or resigned)

3 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
The College provides a budget allocation for employee recruitment advertising. The FY 12 budget for employee
recruitment adverti;ng was approximately $95,000, of which 5.4% was spent on advertising in venues oriented to
minorities, including those of Hispanic background.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The College has comprehensive Hiring Guidelines and employees involved in hiring, interviewing, recruitment, and
EEO receivedining regarding the Hiring Guidelines.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Ensure that information regarding employment opportuegtiat the College is reaching gualified, Hispanic
populations and those with ties to these populations.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community LinkagesY
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: Y
The College is working to ddep relationships with affinity groups at local employers in addition to reaching out to
community organizations with ties to Hispanic populations.
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12.

Please describe any strategies that your institution is developing to meet the increasing numbtersed of

Spanish speaking students and public that may want access to your institution?

In addition to ESL programming, the College continues to provide an Academic English Language Program to prep
non-native English speakers for Colldgeel coursaork.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResourceCenter (HRC)'N

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hispanic’N
Does the enter Directa/Coordinator speak fluent SpanishRl
Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? N

Does the community college currently employ culturally competent Spanish speakimiters enabling them to
communicate and interact with parents and student¥?

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part oktkenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeit

Slf-development training Y

Employees have access to a wide variety of professional dewelot opportunities, including: seminars,

workshops, training, webinars/conferences, professional journals and baekegation/professional memberships,
sablaticals tuition support

Other: Y

The College provides a comprehensive Leadership Institute, for which employees, including Hispanic employees, &
eligible for selection.

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

Please provide dot points of the results or plans of any studies or suipay institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Highland Community College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hireral promoteHispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Admiistrative | Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
1 1 0 2 1 0 0 5

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Caft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
69 169 0 96 28 0 39 401

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's396

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-1 -2 0 0 0 0 -2 -5
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

[k el e RN

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

3 | Total faculty that experienced separatifnom the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specificallytHerrecruitment ofHispanicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
Highland allocates money for the specific recruitment of minorities for our faculty, professionatiaridistrative
positions. In FY12 we had a $16,000 advertising budget for seven faculty/administrative/professional position
openings. Of that 16% was used toward specific recruitment of minority applicants.

9. What steps has your Institution undeken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
HR staff is directed to review Highland's Affirmative Acftdan to include information specific to the Hispanic
Employment Plan.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish

speaking bilinguals at your Institution.
Highland continues to slatinosinhighered.com, as an online posting venue for all positions. We have an annual
posting package with them to increase Highland's exposure to the Hispanic/Latino populations. We also continue t
advertise with Diversejobs.com and the Affirmativ&ién email blast add on to our regular Higheredjobs.com
postings. The email is sent to 206,794 job seekers who have asked to receive job listings from employers actively
recruiting candidates in accordance with affirmative action or diversity planaddition, Highland persists as an
active participant in the Diverse Recruiters group which gives community colleges in Northern lllinois the
opportunity to get together and discuss/plan diverse initiatives and learn best practices at other colleges. One
advantage to this relationship allows Highland to share resources with larger community colleges. Highland has
made a commitment to participate in diversity job fairs as a way to increase the number of Hispanic job applicants
for Highland positions, as bgdt allows. Highland's tenured faculty/administrative positions are underutilized by
less than 1%, so we feel that our current numbers are representative of the student population, and haven't taken
on any additional initiatives for recruitment outside thibse previously listed.
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Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispamployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plait
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing niamtlersed of

Spanish speaking students and public that may want access to your institution?
In looking at the number of Hispanic individuals taking classes at our institution over the past 10+ years we have
found that the number has actually decreasedher than increased. In FY02 the number was 182 with the highest
enrollment in FY06 of 212 with a steady decline since. FY12 enrollment was at its lowest with 116 students. Our
2.3% Hispanic student enrollment mirrors Highland's 2.3% district popol&dr Hispanics over the age of 16. Since
we have not seen a heightened need in services at Highland for Spanish speaking students and public, we have nc
developed additional strategies. Highland continues to offer ESL courses through our AdultdedRicsdram.
Participants of the ESL program also have access to Family Literacy classes for parents and children. As reported
year, through Highland's fivgear Strategic Plan, Highland has been focusing on developing vigorous transitional
student retention programs to aid student success. Highland continues to offer Bridge programs for math, reading
and English (with the goal to upgrade students' comprehension in math, reading and English composition so they
can retake placement tests and test aftdevelopmental courses). In FY12 Highland started a modularized
transitional math pilot program, which is tailored to individual needs with the goals of increasing student semester
to-semester persistence, increasing student involvement in supporémaces, increasing rates of success in
transitional math courses, and increasing the number of students taking college level courses. The program is
overseen by our Success Center which gives students coordinated access to various support prograsnis¥dtsh a
courses, tutors, early intervention, study coaches, and computer assistive technology. Highland's Upward Bound
program is a federalfunded program aimed at assisting figgneration and lowincome high school students to
enroll in postsecondaneducation. Upward Bound offers a Last Lap class which focuses on such topics as career
and college exploration, college application, including essay writing, financial aid, scholarship searching and writing
and campus life. By addressing college exagéms and demands, challenges, and the various resources at colleges,
including Highland, the students feel better prepared for college life. While the transitional retention programs and
Last Lap classes are not targeted specifically for Hispanic $tjdkeay address a need for Hispanic and Spanish
speaking bilingual students.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)®

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

15. Isthe center Director/Coordinator HispanicN

16. Does thecenter Director/Coordinator speak fluent Spanishp
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17.

18.

19.

20.

21.

22.

Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? N

Does the community college currently employ culturatiynpetent Spanish speakimgcruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispait employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training Y

Highland has tuition waivers available for pinhe and fulltime staff and faculty taking courses at Highland. We

also have educational assistance available fottiimé employees wishing to take credit courses outsidéligfhland.

In addition, we have professional development opportunities available internally as well as funds set aside for
outside opportunities.

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The College's Human Resources Department, Affirmative Action Officer and the College's Equal
Opportunity/Affirmative Aion Committee are dedicated toracruitment and selection process that ensures
nondiscrimination, provides equal access and opportunity for all, and complies with all State and Federal
regulations. A representative of the EE/AA Committee is assigneactosearch committee to participate in the
review, interview and selection of position candidates. The EE/AA Committee members have received training on
College policies and State and Federal regulations in relation to the hiring process. The EE/Aife€Eomembers
purposeon search committees is tassure no illegal ingués are made of the candidatensure that policiesand
procedures are followedthat candidates are not subject to inappropriateatment, guestions, etc.; anénsure

that no e is eliminated from the search for reasons other than not meeting the selection criteria (minimum
reguirements), not meeting the application deadlines, or not following the guidelines for appiedAA rep is also

to ensure that selection criteria dsenot create artificial barriers to employment for undepresented groups and

to ensure each step of the process that candidates from umdpresented groups are not excluded from
consideration for inappropriate reasons. The HR staff member that oveitbeehiring process reviews applicant

pools for minority composition and reviews applications selected for interview to consider whether qualified
minority applicants are being left out. Prior to scheduling interviews and again before an offer of eraptagm

made, the HR staff member will talk with the Search Committee Chair to discuss the qualifications for those selecte
to ensure that the best qualified are selected. Search committee members are required to keep documentation
which explains how eadpplicant matched up to the gualifications that are needed to be successful in the position.

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the numbeti$panics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.

N/A
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
lllinois CentralCollege
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
3 8 0 16 3 0 2 32

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
214 611 0 659 186 0 181 1851

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's1819

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As ofJune 30, 202, provide thenumber of faculty up for tenure at your institution

12 | Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

NIOIN

6. As of Jun&0, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

19 | Total faculty that experienced separation from the university
2 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
$5,550 was allocated for minority staff/faculty recruitment in FY 2012 (Affirmative Action budget)

9. What steps has your Insition undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

The plan will be provided and reviewed with BtRff and hiring managers.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
In FY 2013, we will hire a Faculty Recruiter that will focus ornettreitment of minority faculty.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attractpdnicemployees such as:
Internships:N
Community LinkagesY
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasingirsuania need of
Spanish speaking students and public that may want access to your institution?

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRCR
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14.

15.

16.

17.

18.

19.

20.

21.

22.

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic students?

Is the enter Director/Coordinator Hispanic?N
Does the enter Director/Coordinator speak fluent Spanish®
Doesthe cener Director/Coordinator assist in the recruitmentldispanicstudents? N

Does the community college currently employ culturally competent Spanish speakiiters enabling them to
communicate and interact with parents and student$®

How much tine are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or their
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide forpromotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Slf-development training Y

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
Coordinated through Human Resources

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish spedkingaband bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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Hispanic Employment Plan Survey (SB 387/P.A1286)
Fiscal Year 2012

lllinois Eastern Community Colleges

65

Frontier Community College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personat State Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 1 0 0 1 0 0 2

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
21 205 0 27 15 0 5 273

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's271

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|o|o|N

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

0 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, reruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
All staff responsible for recommending candidates for hire are trained on legal rules for employment and
recommend for employment the best cdidate from the pool in which they have to choose from.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Continue to look for Hispanic applicarasd continue to advertise vacant positions outside of our District.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implemdaremployment incentives to attract Hisparemployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institutiodeggeloping to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
We hire ESL instructors as needed.
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This section of the survey will list specific initiatives and focus on what ymstitution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the eehtave a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hispanic’N
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist ihe recruitment ofHispanicstudents? N

Does the community college currently employ culturally competent Spanish speakimiters enabling them to
communicate and interact with parents and student{N

How much time are Spanish speaking recruitgitized to address the needs of Spanish speaking students or their
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please proviaelot point description of the initiative(s).

Employees with career ladder enhancemeht

Selfdevelopment training:N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complyiithy the mandatory Hiring and Promotion
Monitor requirements?
Hiring committees are given a packet to review prior to reviewing applicant files.

Please provide dot points of the results or plans of any studies or surveys your institution may havekerdefta
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

lllinois Eastern Community Colleges
Lincoln Trail College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,r&d bilingual personstétate Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is you institution a Hispanic Serving Institution (HSN?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrdive | Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 1 0 0 0 0 1 2

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Caft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
28 72 0 49 17 0 14 180

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's178

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|o|o|N

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

3 | Total faculty that experienced separation frahe university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically fordueuitment ofHispanicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsitténfpr h
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
All staff responsible for recommending candidates for hire are trained on legal rules for employment and interview
andrecommend for hire the best candidate from the pool in which they have to choose from.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Continueto look for Hispanic applicants and advertise vacant positions outside of our District.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does youinstitution implement employment incentives to attract Hispaaioployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies thatynstitution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
Hire ESL instructors as necessary.
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This section of the survey will list specific initiatives and foaurswhat your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HR@pes the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hispanic’N
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinatoassist in the recruitment dflispanicstudents? N

Does the community college currently employ culturally competent Spanish speakimiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speakiegruiters utilized to address the needs of Spanish speaking students or their
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, plsa provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staftomplying with the mandatory Hiring and Promotion
Monitor requirements?
Hiring committees are given a packet to review prior to reviewing applicant files.

Please provide dot points of the results or plans of any studies or surveys your institutidrarreayndertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

lllinois Eastern Community Colleges
Olney Central College

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,r&d bilingual personstétate Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Admnistrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 3 0 0 0 0 0 3

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Caft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
56 82 0 68 22 0 10 238

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's235

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

oO|Oo|0O|Ww

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

2 | Total faculty that experienced separation frahe university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically fordueuitment ofHispanicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
All staff responsibléor recommending applicants for hire are trained on legal rules for employment and interview
and recommend for employment the best candidate from the pool in which they have to choose from.

10. Please provide recommendations for increasing the numbefigihanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Continue to look for Hispanic applicants and advertise vacant positions outside of our District.

Listall activities your institution hasundertakenthat would help in the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispamployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Radty: N
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
Hire ESL instructors as needed.
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This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hganic? N
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in the recruitmentHtipanicstudents? N

Does the community college currently employ culturally competent Spanish speakimiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tensgsstem at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Selfdevelopment training:N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
Hiring committees are given a packet to review prior to reviewinglLJt A OF yiaQ FAf Sa o

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employedby your institution in the EEOC categories: Include a link to any longer documents.



Hispanic/Latino Employment Plan Report Fiscal Year 2012

Hispanic Employment Plan Survey (SB 387/P.A1286)
Fiscal Year 2012

lllinois Eastern Community Colleges

74

Wabash Valley College

Public Act96-1286requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This repors required as part of the larger StatkspanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
53 91 0 50 25 0 12 231

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's231

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

[elleolleole]

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

2 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, reruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
All staff responsible for recommending candidates for hire are trained on legal rules for employment and interview
and recommend for employmeithe best candidate from the pool in which they have to select from.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Continue to seek Hispanapplicants and advéise vacant positions outside ofur rural District.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution imgiment employment incentives to attract Hispaeimployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institutdeveloping to meet the increasing numbers and need of

Spanish speaking students and public that may want access to your institution?
We serve several International students at this college and have ESL instructors hired for these individuals. We als
have an International staff and building located on this campus to serve those students.
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This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispastadents? N

Is thecenter Director/Coordinator Hispanic’N
Does the enter Director/Coordinator speak fluent Spanish?
Doesthe center Director/Coordinator assist in the recruitmentHtipanicstudents? N

Does the community college currendynploy culturally competent Spanish speakiagruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enf@ment N

Selfdevelopment training:N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
Hiring committees argiven a packet to review prior to reviewing applicant files.

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish gpbkdikigual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21

lllinois Eastern Community Colleges
District Office

Public Act 961286 requires community colleges (and public universities) to annually report to the legislatire the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is required as part of the larger StispanicEmployment Plan and the Bilingual Employment

Plan.
Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanics employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professonals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0

2. As of June 30, 2@1 provide the number ofunded positionswithin each of the following EEOC categories:

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
31 1 0 41 16 0 2 91

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,

part-time and LOA's91

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
0 0 0 0 0 0 0 0
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

[elleolleole]

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

0 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
All staff responsibléor hiring are trained on legal rules for employment and interview and recommend for
employment the best candidate from the pool in which they have to choose from.

10. Please provide recommendations for increasing the number of Hispanic teaching/atativésstaff and Spanish
speaking bilinguals at your Institution.
Continue to look for Spanish speaking/Hispanic individuals.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispamployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
We hire ESL instructors as needed.
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This section of the survewill list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hispanic’N
Does the enter Director/Coordinator speakuigént Spanish?N
Doesthe center Director/Coordinator assist in the recruitmentHtipanicstudents? N

Does the community college currently employ culturally competent Spanish speakimiters enabling them to
communicate and interact with parentand students? N

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tenure system at your institution, are the follamitizgives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory HirinBranabtion
Monitor requirements?
Hiring committees are given a packet to review prior to reviewing applicant files.

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success conagng the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal ¥ar 202
lllinois Valley Community College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstaState Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provice the number ofHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Claical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 6 0 4 3 0 0 13

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
95 218 0 156 75 0 18 562

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's549

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-7 -4 0 -4 -3 0 -7 -25
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

[ellelilelle]

6. As ofJune 30, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

4 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisganicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No, IVCC has one advertising budget for all positions regardless of job category. The total budget for FY12 was
$8,000.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
IVCC has an establighéffirmative Action Policy and procedures for the hiring process. All selection committee
members are trained on the policy and procedures prior to serving on the committee. Key characteristics are
required for each open position based on the job dgih and all applications are scored using these key
characteristics. Application materials include a cover letter, resume, and application form. Using the key
characteristics ensures the selection committee is evaluating candidates @gelgibd crieria.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish

speaking bilinguals at your Institution.
IVCC's Board of Trustees has adopted an Affirmative Action Policy. The Equal EmpRypoetinity statement is
incorporated in the following publications and forms: purchase orders, leases, construction contracts, purchasing
guidelines, college catalog, faculty handbook, employee guidebook, and other publications where necessary. All jo
vacancies include the equal opportunity statement. In addition, IVCC patrticipates in many local and regional
recruitment events. We advertise all open positions on our Career Services site and through the local
unemployment office. The College adverise many publications and on many websites geared toward diverse
applicants including Diverse Issues in Higher Education, Hispanic Outlook, Diversifying Faculty in lllinois, and
diversejobs.com. The College reaches out across the nation for AfricanrcAmiraching/administrative staff by
conducting a nationwide search utilizing the Chronicle of Higher Education (print and web) and higheredjobs.com.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkagesy
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Mentorship of a new Hispanic Faculty:
Staff Employment Recruitmentdh: N
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
A link on our website for Spanishmaterials, billboards in Spanish to promote IVCC and encourage enrollment,
admission and records materials provided in Spanish, utilizing our bilingual staff to assist in working with students
and/or the public.

This section of the survey will ligpecific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRCR

14. If your institutionhas aHispanicResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

15. Is the enter Director/Coordinator HispanicN
16. Does the enter Director/Coordinator speak fluent Spanishp
17. Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? N

18. Does the community college currently employ culturally competent Spanish speakingters enabling them to
communicate and interact with parents and student$®

19. Howmuch time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or their
parents? never

20. For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).
Employees with career ladder enhancemeht
Self-development training Y
Tuition waiver Continuing Education classet earningCETLA workshopStaff Development 8ys
Other: N
Other: N

21. How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
[VCC's Human Resources department oversees the hiring process analtra@tsction committee members on the
process. We do not distinguish one protected class group from another in the implementation of our policies.

22. Please provide dot points of the results or plans of any studies or surveys your institution mayndaviexken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
none
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HispanicEmployment Plan Surve{SB 87/P.A. 961286)
Fiscal Year 21
Joliet Junior College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, adninistrative staff, ad bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (H})?

1. As d June 30, 202, provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
7 29 0 37 19 0 12 104

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
225 999 0 512 200 0 178 2114

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's2010

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-10 -10 0 -5 -3 0 -6 -34
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanithat did not receive tenure

OO |00

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

3 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experiencedparation from the university

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No, we do not have budgets in Academic Affairs for this purpose. Academic Affairs does not have a budget
allocation for recruitmet of any personnel.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Educaion?
HR staff, as well as administrators asttier hiring personnel receive search committe&ning prior to serving in a
KANAY3I 62N NBO2YYSYRIGA2YU0 O LI OAGeEod LY GKA& GNIXAY
action, EEQ, divsity and inclusion are discussed. As a hiring manager is preparing for a search, they consult with
the HR departmer® Recruitment, EEO & Diversity Manager who will assist in establishing the recruitment and/or
advertising plan. The college has implenahtery consistent evaluation tools such as a screening matrix and it
trains the hiring personnel how to appropriately use the tools. If there are instances where the integrity of the
search is compromised in any manner the search may be extendeddesamdhay be reexamined or the search
may be canceled. Additionally, the college has prepared a written inclusion/diversity plan which is available and
shared with hiring managers and HR personnel.

10. Please provide recommendations for increasingrinenber of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Advertise with targeted professional publications. Work with graduate programs to identify possible candidates.
Reach out to Hispanic organizationsestablish relationships and referrals.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentivesatitract Hispaniemployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Faculty:
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Staff Employment Recruitment Plaht
Other: N
Yes, all new faculty are assigned a mentor.

12. Please describe any strategies that ymstitution is developing to meet the increasing numbers and need of

Spanish speaking students and public that may want access to your institution?
The college has implemented several strategies to meet the increasing humbers and need of Spanish speaking
students andpublic that may want access tar institution such as the following: Implemented a new Latino
leadership program entitled: A Young Professionals Training Series; Hosted an annual Latino Visit Day sponsored
OMSA; Continue to introduce newitiatives to strengthen outreach and retention of EAP students; Offered
financial aid workshop in Spanish. Although JJC does not house a Hispanic Resource Center, we offer
underrepresented students many resources and services to facilitate their acad@rsonal and professional
development and growth. The Office of Multicultural Student Affairs (OMSA) provides outreach, academic
guidance, cultural resources, and leadership opportunities to enhance the educational experience and facilitate the
academiand personal growth of underrepresented students. OMSA seeks to increase enrollment and ensure
optimal academic success, retention and graduation of underrepresented groups. OMSA is committed to creating &
on-campus climate that is inclusive and welcomto all students. Services offered include: Academic guidance and
referral services; Advocacy and personal support for multicultural and underrepresented students; Transfer related
services; Mentoring programs; Cultural programming ; Multicultural resesirLeadership development programs
YR O2yFSNByOSao® a2NB20SNE ha{! K2dzaSa G4KS O2ftS3s
which offers nomative English speakers tutorial assistance in reading, writing, speaking, and grammarhskills.
LEAP Center assstudents with the following activities: Practicing speaking and listening iroormne or small
group environments; Reading for comprehe&msi Developing vocabularyUnderstanding angdracticing all
grammar concepts Understading cultural concepts encountered in class assignments; Reviewing and
comprehending course homework assignments

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statwe of State of IllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)R

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address theeeds of Hispanic studentsyY

15. Is the enter Director/Coordinator Hispanic¥
16. Does the enter Director/Coordinator speak fluent Spanish?
17. Doesthe center Director/Coordinator assist in the recruitmentHifpanicstudents? Y

18. Does the communitgollege currently employ culturally competent Spanish speatdngiiters enabling them to
communicate and interact with parents and studenty?

19. How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking sttiagnts or
parents? Half-time
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20.

21.

22.

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employeesvith career ladder enhancement\

n/a

Self-development training Y

Other: N

_nla

Other: N

nla

How is your instution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
n/a

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring succes concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.

n/a
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Kankakee Community College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HI\?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administative | Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
4 2 0 0 8 0 4 18

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Caft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
98 285 0 58 131 0 26 598

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's580

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-3 -6 0 -7 0 0 8 -8
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o000V

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

8 | Total faculty that experienced separatifnom the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specificallytHerrecruitment ofHispanicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
N/a

9. What steps has your Institution undertaken to ensure that Human Resource staff, respdositiléng,

interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe

Education?
Human Resources oversees the screening and hiring process for every staff and faculty position to maintain
consisency in the process. Each screening committee is trained in the process and required to submit a
confidentiality agreement. Human Resources track the applicant pool using Neo.gov at each stage of the screenin
process to ensure that a diverse pool of pants is considered.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
KCC will maintain ties with the local Hispanic community which has sfiemed since welcoming a new Hispanic
college president in 2009. These activities will include: 1. Alliances with local politicians and community and religiol
leaders; 2. Hosting events such as art shows and Hispanic History events; 3. Offering EShrcagkeut the
community; and 4. having a KCC Administrator serve as chair to the Hispanic Community Committee.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Edication:

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community Linkagesy
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment PlaN:
Other: N
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12.

Pleasalescribe any strategies that your institution is developing to meet the increasing numbers and need of

Spanish speaking students and public that may want access to your institution?

Continue to maintain strong ties with the local Hispanic communitgtouit qualified candidates for KCC positions.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your instittion currently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? N

Does the community college currently employ culturally cotepeSpanish speakingcruiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic eployees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeit

Self-develogment training N

Other: N

Other: N

How is your institution ensuring that alppropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
A structured hiring and promotion process overseen by KCC's Department of Human Resources.

Please provide dot points of the results or plans of any studissitmeys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Kaskaskia College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hirand promoteHispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a HispantBerving Institution (HSI)R

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 3 0 0 0 0 0 3

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Caft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
106 281 0 100 115 0 80 682

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's679

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-2 0 0 -2 -2 0 -2 -8
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

OO, |N

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

5 | Total faculty that experienced separatifnom the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specificallytHerrecruitment ofHispanicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No. Money for general diversity is included in the marketing budget and advertising.

9. What stepshas your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
Hiring for reqular fultime andpart-time positions is done by diverse search committees with training by the HR
office. Professional growth and development training covers diversity issues. Use DFI website for advertising when

permitted.

10. Please provide recommendations for incrgsthe number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Allow for Career and Technical vacancies to be posted on DFI web site even if a masters degree is not required.

Listall activities yourinstitution has undertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispamployees such as:
Internships:N
Community Linkags: N
Mentorship of a new Hispanic Facultiy:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public thatymvant access to your institution?
Yes. Increased scholarship opportunities for minority students. Increased offerings at the East Saint Louis Campu
which will provide gainful employment. Programs which attract minorities in the community.
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Thissection of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hispanic’N
Does the enter Director/Coordinatospeak fluent Spanish’™N
Doesthe center Director/Coordinator assist in the recruitmentHtipanicstudents? N

Does the community college currently employ culturally competent Spapishkingecruiters enabling them to
communicate and interact witharents and students™N

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tenure system at your institution, are the followiiagiues in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

Hiring for reqular fultime and parttime positions is done by diverse search committees witinirg by the HR
office.

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Kishwaukee College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is regjad as part of the larger StatéispanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEQ@@tegories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Tofal
1 5 0 8 1 0 1 16

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
91 241 0 119 57 0 32 540

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's524

4. As of June 30, 2@] provide theutilization for Hispanis by category(numbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-9 -8 0 -3 -8 0 -7 -35
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|o|jojo

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

4 | Total faculty that experienced separation from the university
1 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
N/A

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

Ongoing professionaleyelopment through local and national human resource organizations; attendance at

minority recruitment and related conferences

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking Binguals at your Institution.
Ongoing community outreach/linkage efforts; advertising through affirmative action/minority recruitment websites

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships: N
Community LinkagesY
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment PlaN:
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may want access to your institution?
College admission Open House, College outreachtgewe community including DeKalb/Sycamore Business Expo,
Genoa Business Expo, Immigration Updates, lllinois WorkNet Center career resource center, GED classes in Span
administration of GED examination in Spanish
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This section of the survey will listpecific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispaniResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the enter Director/Coordinator Hispanic’N
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist in the recruitmentHtipanicstudents? N

Does the community college currently employ culturally competent Spanish speakimiters enabling them to
communicate and interact with parents and student$®

Howmuch time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or their

parents? Quarter-time

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Job families with salary grade career progress

Self-development training Y

Professional development seminars amdbinars provided

Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
Search Committee training

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and lsitafftural
employed by your institution in the EEOC categories: Include a link to any longer documents.

2012 Diversity Strategic Plan includes diversity recruitment action plan items with responsible individual(s) identifie
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HispanicEmployment Plan &vey (SB 87/P.A. 961286)
Fiscal Year 21
College Of Lake County
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving InstitutiolS(}? N

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Praective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
8 44 0 49 36 0 15 152

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
264 982 0 347 185 0 101 1879

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's1727

4. As of June 30, 2@] provide theutilization for Hispanis by categoy (numbers below represent percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-15 -14 0 -4 1 0 -3 -35




Hispanic/Latino Employment Plan Report Fiscal Year 2012 97

5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanithat did not receive tenure

o|Oo|O0|©

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

12 | Total faculty that experienced separation from the university
2 | Total Hispanic faulty that experiencedparation from the university

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
Yes. Total FYIRudget- $224,755 Hispanic recruitment initiatives$204,323 Advertising $185,265% Travel-
$17,033 Publicatons and memberships$2,025

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,

interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plarefor High

Education?
The College provides search committee and EEO representative training to ensure that all administrative staff
responsible for hiring, interviewing, recruitment, and EEO comply with all legislative mandates of the Hispanic
Employment Plan. uinan Resources also ensures that the applicant pools are diverse for all positions including
Administrative and Faculty positions before the applications are released to a search committee. If the pool is not
diverse, as defined by the area Vice Presidém search is reopened. The CLC Diversity Commission includes four
subcommittees, one being human resources and staff professional development, which will concentrate on
increasing Hispanic employment at the College. The Diversity Commission goals @sthblishing a diversity
structure that will: address any barriers/obstacles contributing to low representation of Hispanics in the CLC
workforce. The College will also work toward increasing Hispanic faculty and administration representation,
increasimy transportation between campuses, and developing additional bilingual communication with potential
employees. The College President has established a Hispanic/Latino Alliance made up of community leaders to
create and foster relationships with the Hispagommunity. The College participates in reqularly scheduled job
fairs geared toward recruitment of Hispanic individuals.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking biliguals at your Institution.
To recruit for faculty positions, the College sends an annual email blast to moré @ Hispanics nationwide
who earned a degree within the last year. Human Resources staff attend various employment fairs designed to dra
Hispanic faculty to the college. The CLC Diversity Commission has established-{ddi¢gmals to 1. Infuse
diversity and multiculturalism into the curriculum. 2. Recruit and retain underrepresented students, faculty, and
staff. 3. Promote and increa professional development of diversity and multiculturalism with faculty and staff.
4. Open and maintain lines of communication with community groups and organizations, regarding diversity
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program activities.5. Create diversity initiatives throudhe support of the College community. Human Resources
is presenting several career workshops to train Hispanic community jobseekers in the higher education job search
process, i.e. resume writing, interview skKills.

Listall activities your institution ha undertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:Y
Community Linkagesy
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment PlaN:
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking students and public that may veaeess to your institution?
This is accomplished through our Multicultural Center and Men of Vision organization. There are a variety of
initiatives such as workshops, counseling and speakers. CLC web pages are translated into Spanish,
mailers/materias in both English/Spanish, advertising on Spanish radio stations; Enrollment Services provides tours
information meetings, and FAFSA workshops in Spanish. The College has provided direct community outreach to
many organizations who work with the Latinogulation Community Festivals, group presentations at meetings,
etc.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC)Y?

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentg?

15. Is the enter Director/Coordinator Hispanic¥
16. Does the enter Director/Coordinator speak fluent Spanish?
17. Doesthe center Director/Coordinator assist in the recruitmentiSpanicstudents? Y

18. Does the community college currently emplaylturally competent Spanish speakiragruiters enabling them to
communicate and interact with parents and student¥?

19. How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or thei
parents? Fullime

20. For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).
Employees with career ladder enhancent Y
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21.

22.

Professional Development Center: Provides training courses/services for employedgsmte job knowledge/skill

set. Career Development: The College provides an incentive for employees to continue their education and gain
additional competenciesTo encourage such continued career development, the College offers a compensation
adjustmentbased on approved courseworRuition Waiver: The College allows employees and dependents to
enroll tuition free in approved credit courses at the Callediution Reimbursement: The College reimburses
eligible employees for courses, books, seminars, and workshops taken at accredited institutions of higher educatior
Self-development training Y

Professional Development Center: Provides traimiogrses/services for employees talance job knowledge/skill

set. Career Development: The College provides an incentive for employees to continue their education and gain
additional competencies. To encourage such continued career development, the College offers a compensation
adjustmentbased on approved courseworRuition Waiver: The College allows employees and dependents to
enroll tuition free in approvedredit courses at the Colleg&.uition Reimbursement: The College reimburses
eligible employees for courses, books, seminars, and workshops taken at acciesliieions of higher education.
Other: N

Other: N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The College of Lake County recognizes the need to employ bilingual skilled employees in positions that engage wit
0KS / 2tfS3S0a oAt AYIdzZ & 121z | GA2YVED At AY3dzrf aia

Please provide dot pots of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categaritnclude a link to any longer documents.

The College tracks information for studying and monitoring success concerning the number of Hispanics and
Spaniskspeaking bilingual persons employed by the College through exit interviews, turnover reports, and
performance evaluations. The College recently had all employees complete a climate survey that covered minority
issues. Results have not yet been shared with the College community.
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Lake Land College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstaState Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number ofHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
0 0 0 1 0 0 0 1

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
114 31 21 270 80 0 33 549

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's548

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-1 -1 0 -1 -1 0 -1 -5
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

o|Oo|O|mw

6. As ofJune 30, 202, provide thenumber of faculty that separated or left the university (retired or resigned)

10 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
No. Included in the recruitment budget.

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

10. Please provideecommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Broaden the scope of advertisement of positions to include publications to attract a diverse candidate pool.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispamployees such as:
Internships:N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment PlaN:
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numbers and need of
Spanish speaking studerdad public that may want access to your institution?

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC]R
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14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

15. Is the enter Director/Coordinator HispanicN
16. Does the enter Director/Coordinator speak fluent Spanishi
17. Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? N

18. Does the community college currently employ culturally cotepeSpanish speakirmgcruiters enabling them to
communicate and interact with parents and student¥?

19. How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

20. For Hispanic eployees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description of the initiative(s).
Employees with career ladder enhancemekt
The unioncontract provides a career path with increasing skill and pay.
Slf-development training Y
The college provides employees with a wide variety of staff development opportunities to enhance skills and
personal growth.
Other: N
Other: N

21. How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
Providing all hiring committees with committee training and selection prior to serving.

22. Please provide dot pointsf the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categoriesiutle a link to any longer documents.

Completion in the employee packet an EEO survey that is contained in a separate file.




Hispanic/Latino Employment Plan Report Fiscal Year 2012 103

HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Lewis And Clark Community College
PublicAct 961286 requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number oHispanics employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professonals| Workers | Maintenance| Total
0 2 0 4 2 0 0 8

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
146 401 0 228 92 0 18 885

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's877

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-1 0 0 0 0 0 -1 -2




Hispanic/Latino Employment Plan Report Fiscal Year 2012 104

5. As of June 30, 2@] providethe number of faculty up for tenure at your institution

5 | Total that received tenure

13 | Total that did not receive tenure
0 | Total Hispanic faculty that received tenure
0 | Total Hispanic that did not receive tenure

6. As of June 30, 2@] provide thenumber of faculty that separated or left the university (retired or resigned)

6 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisganicfaculty, administrators,
or any level job category? If yes, providé R budget allocation for each of these Initiatives:
No

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
The College has empleg the services of PeopleAdmin, a computer generated site that encourages self
identification of all applicants regarding their race. Additionally, the College has hired an HR specialist whose
primary focus is expediting the employment process for thee@ell She reviews the minority representation of the
applicant pool and carefully reviews the credentials of all the Hispanic applicants who meet the minimum
requirements of position for which they applied. Those applicant are then moved along in the emeplogrocess.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.
The College contues to focus on elevating thadppanicrepresentationin these eénployment categories. Employees
are requested to refer Hispanic applicants to our online employment website. Additionally, they are directed to
notify us of these referral applicants. Our HR department then ensures that thésik Jt A cteHeyftialg dbe gien
careful consideration.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attract Hispaniployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment PlaN:
Other: N

12. Please describe any strategies that your institution is developing to meet the increasing numibereseanof
Spanish speaking students and public that may want access to your institution?
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community members seeking to leafenglish. We have Sgah speaking Project READ tutors to work with Spanish
speaking community members. Our TRiIO Student Support Services project serves first generation students who n
be students of color: Latino. Once enrolled, the College offers many student suppacesdpr students in need

of academic support. Students whose first language is other than English often need the services of the Student
Success Center: tutoring, Writing Desk, Math Resource Center, Nursing Basic Skills Lab, and/or Office Technolog;
Leb. The Minority Affairs committee and programming as well as the Diversity Council programming-offer co
curricular programs and activities that celebrate Latino culture. These events are open to students and the

community.

This section of the survewill list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of lllinoisHispanicEmployment Plan

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRC]R

If your institution has aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent Spanishy
Doesthe center Director/Coordinator assist in the recruitmentHipanicstudents? N

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recruiters utilized to address the needs of Spanish speaking students or theil
parents? never

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in pledp to
provide for promotion? If yes, please provide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Self-development training N

Other: N

Other. N

How is your institution ensuring that all appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

The new HR Specialist responsible forengployment processes is responsible for posting all positions. She then
partners with the hiring committee and the hiring manager to ensure all applicants are given fair and equal
consideration.

Please provide dot points of the results or plans of angis&ior surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer dasume
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
Lincoln Land Community College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HI\?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Total
4 3 0 11 1 0 1 20

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
196 483 0 327 100 0 52 1158

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's1138

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-2 -3 0 -1 -3 0 -2 -11
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receivéenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

OlkR|k|N

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

9 | Total faculty that experienceskeparation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
Lessthan 50 percent

8. Does your Institution provide budget allocatiosgecifically for the recruitment dflispanicfaculty, administrators,

or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
Lincoln Land Community College (LLCC) has an annual budget of $2,500 for the retofifamulty and staff. A
portion of those budget dollars are used for recruitment events that will provide exposure to diverse individuals who
may be interested in employment at LLCC. There is no established budget for Bilingual Initiatives.

9. Whatsteps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, recruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?
LLCC does not have any sfiedraining for Human Resources staff regarding the legislative mandates of the
Hispanic Employment Plan. All Human Resources staff are expected to comply with all College policies and
procedures as well as locatate, and federal mandates.

10. Please provide recommendations for increasing the number of Hispanic teaching/administrative staff and Spanish
speaking bilinguals at your Institution.

Seek out additional recruitment opportunities where we can reach out to potential Hispanic candidatasedia: f

face, online and in print.

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attrblispanicemployees such as:
Internships:N
Community LinkagesN
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N
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12. Please describe any strategies that your institution is developing to meet the increasivigers and need of
Spanish speaking students and public that may want access to your institution?
LLCC has ESL course offerings.

This section of the survey will list specific initiatives and focus on what your institution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan

13. Does your institutiorcurrently have a HispanResource Center (HRC]R

14. If your institutionhas aHispanidResource Center (HRC), does the center have a Director or Coordinator that can
help address the needs of Hispanic studentd?

15. Is the enter Director/Coordinator HispanicN
16. Does the enter Director/Coordinator speak fluent Spanishp
17. Doesthe center Director/Coordinator assist in the recruitmentiSpanicstudents? N

18. Does the community college currently employ culturally competent Spanish speakingters enabling them to
communicate and interact with parents and student$®

19. How much time are Spanish speaking recruiters utilized to address the needs of Spaalshgptudents or their
parents? never

20. For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, please provide a dot point description oftiti@tive(s).
Employees with career ladder enhancemeht
Self-development training Y
Staff employees have access to funds which can be used to pay for workshops, seminars and college courses.
Additional education and knowledge acquired by employessitelp them qualify for other positions at the college.
Other: N
Other: N

21. How is your institution ensuring thaitll appropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?
LLCC does not have any specific training for staff regarding the mandatory Hiring and Promotion Monitor
requirements. Employees are expected to comply wittCallege policies and procedures as well as |state, and
federal mandates.

22. Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of HispanicsahaSpanish speaking bilingual and bicultural staff
employed by your institution in the EEOC categories: Include a link to any longer documents.

None
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HispanicEmployment Plan Survey (SBAP.A. 961286)
Fiscal Year 21
John A. Logan College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the
progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and

Universities. This report is required as part of the larger StiépanicEmployment Plan and the Bilingual Employment
Plan.

Is your institution a Hispanic Serving Institution (HX)?

1. As of June 30, 2@] provide the number oHispanics employedwithin each of the following EEOC categories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professonals| Workers | Maintenance| Total
0 6 1 1 0 1 0 9

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
141 201 125 138 95 6 54 760

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's751

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
1 6 1 1 0 0 0 9
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5. As of June 30, 2@] provide thenumber of faculty up for tenure at your institution

Total that received tenure

Total that did not receive tenure

Total Hispanic faculty that received tenure
Total Hispanic that did not receive tenure

[ellelilelle]

6. As of June 30, 2@ provide thenumber of faculty that separated or left the university (retired or resigned)

4 | Total faculty that experienced separation from the university
0 | Total Hispanic faulty that experienced separation from the univers

7. What percentage of your community college employees are union?
More than 50 percent

8. Does your Institution provide budget allocations specifically for the recruitmehRiisgganicfaculty, administrators,
or any level job category? If yes, provide FY 12 budget allocation for each of these Initiatives:
no

9. What steps has your Institution undertaken to ensure that Human Resource staff, responsible for hiring,
interviewing, reruitment and EEO are complying with legislative mandates for the Hispanic Employment Plan for Highe
Education?

Affirmative action plan manageby HR and monitored by legal counsel

10. Please provide recommendations for increasing the number of Hispeaching/administrative staff and Spanish
speaking bilinguals at your Institution.
Workforce analysis conducted by HR indicated very low population of Hispanics meet criteria to be employed for
faculty or administrative positions....outreach beyondtdct boundaries must occur

Listall activities your institution hasundertakenthat would helpin the implementation ofthe StateHispanic
Employment Plarfor Higher Education

11. Does your institution implement employment incentives to attrelispanicemployees such as:
Internships: N
Community Linkages\
Mentorship of a new Hispanic Faculty:
Staff Employment Recruitment Plaht
Other: N

12. Please describe any strategies that your institution is developing to meet the increasitgrsuamd need of
Spanish speaking students and public that may want access to your institution?
Campuswide strategic plan in progress....results expected spring 2013

This section of the survey will list specific initiatives and focus on what ymstitution has undertaken to further
comply with the Statue ofState of IllinoisHispanicEmployment Plan
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Does your institutiorcurrently have a HispanResource Center (HRC]R

If your institutionhas aHispanidResource Center (HRC), doesdbater have a Director or Coordinator that can
help address the needs of Hispanic studentd?

Is the @nter Director/Coordinator HispanicN
Does the enter Director/Coordinator speak fluent SpanishP
Doesthe center Director/Coordinator assist the recruitment ofHispanicstudents? N

Does the community college currently employ culturally competent Spanish speaakiiters enabling them to
communicate and interact with parents and student$®

How much time are Spanish speaking recrsitgtilized to address the needs of Spanish speaking students or their

parents? Quarter-time

For Hispanic employees not part of the tenure system at your institution, are the following initiatives in place to help
provide for promotion? If yes, pleaseguide a dot point description of the initiative(s).

Employees with career ladder enhancemeht

Selfdevelopment training:Y

Other: N

Other: N

How is your institution ensuring that @ppropriate staff is complying with the mandatory Hiring and Promotion
Monitor requirements?

Very active Affirmative Action and hiring committee ... monitored by legal counsel.... extensive hiring procedures
managed by HR, Affirmative action is a signific@mponent

Please provide dot points of the results or plans of any studies or surveys your institution may have undertaken of
monitoring success concerning the number of Hispanics that are Spanish speaking bilingual and bicultural staff
employed by youinstitution in the EEOC categories: Include a link to any longer documents.
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Hispanic Employment Plan Survey (SB 387/P.A1286)
Fiscal Year 2012
Mc Henry County College
Public Act 961286requires community colleges (and public universities) to annually report to the legislature the

progress on efforts to hire and promotdispanidaculty, administrative staff,red bilingual personstétate Colleges and
Universities. This report is regjad as part of the larger StatéispanicEmployment Plan and the Bilingual Employment

Plan.

Is your institution a Hispanic Serving Institution (H})?

1. As of June 30, 2@] provide the number oHispanic employedwithin each of the following EEQ@@tegories:

Non Professional
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ Adjunct Staff/ Service Clerical/Para Craft Service
Administrative Faculty Technicians Workers | professionals| Workers | Maintenance| Tofal
2 13 1 13 2 0 2 33

2. As of June 30, 2@] provide the number ofunded positionswithin each of the following EEOC categories:

Non Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
131 344 32 237 27 1 29 801

3. As of June 30, 2@] provide total number oinstitutional employeesthat are not Hispanidncludeall full-time,
part-time and LOA's768

4. As of June 30, 2@] provide theutilization for Hispanis by categorynumbers below represent a percent):

Nor+ Professiona
Tenured Tenured Staff/
Faculty/ Faculty/ | Administrative| Protective Office & Skilled
Executive/ | Adjunct Staff/ Service | Clerical/Para| Craft Service
Administrative| Faculty | Technicians | Workers | professionals| Workers | Maintenance| Total
-8 -9 -7 -10 5 -10 0 -39












































































































































































































































































































































































































































































































http://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=097-0856&GA=97
http://www.iccb.org/reports.access.html
http://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=096-1286&GA=96
http://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=096-1341&GA=96
http://www.ilga.gov/previousga.asp?GA=85
http://www.state.il.us/cms/download/pdfs/HispanicPlan2010.pdf
http://www.census.gov/census2000/states/il.html

